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is compilation of Oproximately two hundred
document resumes provides educators with abstracts of research, ,

instructional, and other materials in vocational and .technical
education, and abstracts of funded-research and develcpment,
proposals. The resumes are arranged in alicending order according to
an ED (ERIC Document) accession number, with each resume including
the author(s), title,. institutional source, sponsoring agihcy,
availaiility, publication data, number of pages, subject terms which
characterize the contents of the docuient, and a document abstract.
Subject, author and institution indexes are provided. Availability
information includes microfiche and hard copy prices from the.ERIC

4a,Document Reproduction Service (EDRS).. The section on prolects in
progress contains approximately one hundred resumes announcing
ongoing curriculum development and resgarch projects:funded-by the
Vocational Education Amendments of 1976 (PL-94-482). Included for
each are t.itle, principal investigator, xecipient institution,.
start-end dates, supporting, agency, cOntract and/or control.number,
and a brief project summary. Prolects are listed by state, and ylameS
and addresses ate provide': for both individuals and institutions.
(LRA)

Reproductions supplied by EDP! are the best that can be made
from the original 'docuipnt.
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The National Center for Research in Vocational Edu.cation's mission is to in-
crease the ability of diverse Agencies, institutions, and organizations to solve
educational problems relating to individual, career planning, preparation, and
progression. The NationatCenter fulfills its mission by:

Generating knowledge through research

Developing educational programs and products

Evaluating individual program needs and outcomes

Installing educational prngrams and products

Operating information systems and services

Conducting leaddrship development and
training programs
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Information Products
The Complete VT-ED CrossReference Index for the AIM/ARM System, compiled by Kathleen

Jezierski and Joan Mitric, 1978. ED 164 800.

An aid to locating documents processed for the AIM/ARM information system, .1his index
consolidates over 17,000 VT (AIM/ARM accession) numbers in one easytouse gui,de With

° cross reference to the ER IC.,system's numbering. Availability of documents through the
ERIC Document Reproduction Service (EDRS) is shown.

\3vWriter's Guide to Publication Development: Ho to Get Your Publication into an Information
Retrieval Systern, by Kathleen Jezierski, 19 8. ED 164 799.

This document provides a set of instructions and a model to guide authors in developing
publications that meet both the criteria of federal and state government sponsors and cri
teria for inclusion in information retrieval systems. Included are stepbystep insouctions on
format, considerations for Physical appearance, a brief discussion of content requirements,
and ,a short section on copyright considerations.

Current Projects in Vocational Education FY 1976. Abstracts of Projects Supported in .Fiscal
Year 1976 and the. Transition Quarter under the Vocational Education Amendments of
1968 (Parts C, D, I, and .)). Compiled by Wesley E. Budk3 and Ruth Gordon, 1977.
ED 138 782.

This compilation presents abstracts of 221 new and %;ontinuing projects funded by the Divi-
sion of Research and Demonstration (USOE/BOAE) in fikcal year 1976 and the transition
quarter (July 1September 30, 1976). The projects relate to research, demonstration, cur-
riculum development, and bilingual vocational training.

Current Projects in Vocational EducationFY 1977. Abstracts of Projects:Supported in Fiscal
Year 1977 ander the Vocational Education Amendments of 1968 (Parts C, D, I, and ./).
Compiled by Ruth Gordon and LoisAnn Sellers, 1978. ED 151 611.

This compilation presents abstracts of 199 new and continuing projects funded by the Di-
vision of Research and Demonstration (USOE/BOAE) in fiscal year 1977. The projects
relate to research, demonstratibn, curriculum develippment, and bilingual vocational training.

Resources in Vocational Education is a bimonthly publication of the National Center Clearinghouse at the
National Center for Research in Vocational Education Requests for information, changes of address, and
other mail items should be addr e4rto Resources in Vocational Education, Information and Field Services
Division, the National Center fa .in Vocationai Education, the Ohio State University, 1960 Kenny
Road. Columbus, Ohio 43210 Te hone (614) 4863655

Editor Patricia Arthur

Photocomoositiom services 'or this journal were provided by Operations Research. Inc , Information Systems
Division. ERIC Processing and Reference Facility. 4833 Rugby Aven4, Suite 303, Bethesda. Maryland 20014



Project Title:

Contract Number:

Project Number:
I.

Educational Act Under
Which the/ Funds Ware

Administerad:

Source of Contract:

Project Officer:

Contractor:

Executive Director:

Clearinghouse Direcior:

Disclaimer:

Discrimination
Prohibited:

Funding Information
National Center for Research in Vocational Education.,
Clearinghouse Function

300-78-0032

498M1:190003

Education Amendments of 1976, PL 94-482

Department of Health, Education, and Welfare (DHEW)
Office of Education
Bureau of Occupational and Adult Edudation
Washingzon, D.C. 20202

a.

Paul Manchak

The National Center for Research in Vocational Education
The Ohio State University
Columbus, Ohio 43210

Robert E. Taylor

Wesley E. Budke

This publication was prepared pursuant tO a contract with the Bureau
of Occupational and Adu:t Education, Office of Education; Depart-
ment of Health, Education, and Welfare. Contrictors undertaking such
projects under Government sponsorship are encouraged to express
freelx their judgment in professional and technical matters. Points of
view or opinions do not, therefore, necessarily represent official Office
of Education position or policy.

Title VI of the Civil Rights Act of 1964 states: "No person in the
United States shall, on the ground of race, color, or national origin be
excluded from pirticipation in, be denied the benefits of, or be sub-
jected to discrimination under any program or activity receiving Federal
financial assistance." Title IX of the Edudation Amendments of 1972
states:1 ."No person in the United States shall, on the basis of sex, be
excluded from participation in, be denied the benefits of, or be sub-
jected to discrimination under any education program or activity -re-
ceiving Federal financial assistance." Therefore, the National Center for
Researth in Vocational Education Project, like every program or
activity receiving financial assistance from the Department of Health,
Education, and Welfare, must be operated in compliance with these
laws.
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Foreword
F ind in g available information is a major task for researchers, curriculum specialists, teichers,.

administrators, and students. The National Center for Research in Vocailonal Education is dedi.
cated to helping others find useful information.

Resources in Vocational Education is prepared bimonthly by the staff of the National
Center for Research in Vocational Education under a contract with the U.S. Office of Ethication,
Bureau of 0 cupational and Adult Education. Included are abstracts of research, instructional, and
other ma rials in vocational and technical education, and abstracts of funded proposals. The full
text ost documents announced in Resources in Vocational Education is available in micro-
fi or hard copy from-the ERIC Document Reproduction Service (EDRS). Microfiche also is
available in local ERIC microfiche collections.

We' appreciate the contributions of state research coordinating units, curriculum coordina .
tion centers, instructional materials laboratories, local school systems, colleges and universities,
and professional associations. Members of the profession are encouraged teli send instructional and
research material for possible inclusion in future issues of Resources in VocationalEducation.

Robert E. Taylor
Executive Director
The National.Center for Research

in Vocational Education

6

4,i



CONTENTS

..Information Products is

Funding Information iii,

Foreword 41 . v

DOCUME. ITS

Resumes 1

Indexes 31

PROJECTS IN PROGRESS 57

Project Titles by State 73

ORGANIZATIONAL RESOURCES
.

Division of Research and Demonstratio 77

Curriculum Coordination Centers

Reserch Coot dinating Units 78

How to Order Documents 81

How to Order Subscriptions 83

er



SAMPLE DOCUMENT RESUME

ERIC Accession Numberidentifica-
bon number sequentially assigned to
docwnents as they are protessed.

Author(s)

Title.

Organization where document origi

Date published.

Contract or Grant Number.

Alternate source for obtaining docu
ments.

EDRS Priceprice through ERIC
Document Reproduction Servce. "MF"
means ficrofiche; "HC" 'means hard
wpy. When listed "not available from
MRS," other sources are cited above.

Legislative Authority Code for idonttly-
ing the legislation which Supported the
research activity (when appliceble).'

ED 137 505 08 CE 009 927 Clearinghouse accession number.
Lee. Arthur M.,
Learning a Lirinst across the Nation. Volume V.

Project Baseline. Fifth National Report. Baseline
Year: 197445 (Fiscal Year If75), Part I: Narrative Smutoring Agencyagency respon.Report. sible for initiating, funding, and manag-

Northern Arizona Univ., Flagstaff. Project Baseline. ing the research psoject..
Spons AgencyNational Advisory Council on Voca.

tional Education. Washington, D.C.; Office of Educa-
tion (DHEW), Washington. D.C.

Repoli No.P-5573 Report Numberassigned byPub Date Nov. 76 originator.
Co n trac tOEC-0, 72.0414
NoteI88p.; For a related document see CE 010 512 Descriptive Note (pagination first).
Available from--Project Baseline. 6502 N. 35th Av-

enue. Phoenix, Arizona 85017
EDRS Price MP-SO.113 HC-S10.03 Plus Ponape.
DescriptorsAdult Education, Annual Reports. Coop- Descriptorssubject terms which

erative Programs, *Data Analysis. Data Collection. its charactehze substantive content. Only
Disadvantaged Youth. *Educational Assessment. the major terms, preceded by an as-
Educational Finance. *Educational Legislation. terisk, are printed in the subject index.
Educational Needs, Enrollment, Enrollment Trends.
Expenditures. Females, Handicapped Students.
Minority Groups, Personfiel Needs. Post Secondary
Education, Secondary Education; Special Programs.
Statistical Data. Student Characteristics, Tables
(Data). *Vocational Education. Work Study Programs

IdentifiersEducation Amendments 1976 Title II. Identifiersadditional ident4ing terms
Project Baseline. United States not found in the Thesaurus of ERIC De-
This is the first part of a two-pan fifth volume in a scriptors.

series of annual reports on the status of vocational educa-
tion in the United States. It primarily reports the devel-
opments that have taken place each year in the numbers
and characteristics of stu*nts enrolled, programs, costs,
and results. (The entire study initiated by Congress in
197). is known as Project Base.ine.) Chapter 1 is a brief
overall summary of the past five years. and Chapter U is
a summary of the statistical tables in Par 2 (a separate
document) of this report as well as previous years. In-
formation covers earollm (expansion in 1074-75.
growth among the States, Iccupational areas. co-op,
youth organizations. percent of secondary students,
analysis of data on women, disadvantaged and handi-
capped, and ethnic minorities). expenditures, comple-
tions and placements. instmctional porsonnel. and man
power training under CETA. Chapter HI aiscusses title H
of the Education Amendments of 1976 (Vocational Edu-
cation An) and examines some serious data problems.
Chapter IV discusses information on vocational educa-
tion Mit has not been covered by previous and, present
statistical summaries i.e., impact of Federal legislation.
strengths and weaknesses of vocational education today.
student benefits, duplication between manpower train-
ing and vocational education. The financing of con-
tinued expansion of vocational education in the face of
dwindling tax resources is discussed in Chapter V. Chap.
ter VI is largely a discussion of Project Baseline's rok in
the five years of its existence and what its role may be in
the future Appendixes include the text title II of the
Education Amendments of 1976 and other data related to
the Baseline project (SH) Abstractors initials.

Informative Abstract.
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DOCVMENTS
'Fiesumes,.

I he document resumes piesented in this section are numerically ordered by ED number. Users
mayoc.an this section fot documents of interest, or,.use the subject, author, or institution indexes
to locate documents in a specific field or produced by a particular author or institution. ,

ED 157 991 CE UlS 943
International Linear Standards. A Workers' Edu-

cation Mama.
International Labour Office, Geneva (Switzerland).
Pub Date-78
Note--105p.
Available from--International Labour Office,

Washington Branch, 1750 New York Avenue,
N.W. Suite 330, Wuhington, D.C. 20006 ($4.95,
quantity discount)

Doesaust Not Available from EDRS. .

DescriptorsrCivil Liberties, Educational Pro-
grams, Foreign Policy, Global Approach, *Clover-
;tenet., *International Law, International
Organizations. Internationil Programs, Labor
Conditions, *Labor Edulation, *Labor Problems,

-*Labor Standards, Labor Unions, *Policy Forma-
tion

IdentifiersAl nternational Labour Otganization
Conceined with the standard-setting work of the

International Labor Organization (ILO), this
manual is chiefly intehded to provide guidance for
worker's education instructors and trade union offi-
cials. It contains nine chapters: (1) the ILO origins
and history are traced and the structure is explained;
(2 & 3) procedures for the origination and adoption
of international libpr standards in the fnrm of con-
ventions and recommendations are described; (4)
purposes and contents of international labor stand-
ards that have been adopted are delineated; (5 & 6)
procedures, supervisory or promotionWdeveloped
to egsure effective and , widespread application of
those standards are analyzed; (7) special complaints
procedures that exist to deal with 'Alleged violations
of ILO conventions are outlined; (8) the special
procedures that exist as regards freedom of associa-
tion and trade union rights are reviewed, and (9) the
practical effect that conventions and recommenda-
tions have had over the years among the member
states of the ILO is documented. A classified guide
to internationai labor standards and a select bibliog-
raphy are also included. (Other worker ducation
manuals available through ILO are listed. One of
them, Accident Prevention (ED 069 906) is availa-
ble through .ER:C.) (CSS)

ED 157 992 CE 016 241
Reid. Charles I., III
Vocational EthicatIon's Role I. Impacting on Adult

Unemployment and_ Job Mobility.
Pub Date-3.May 78
Note-11p.; Paper presented at the National Con-

ference on Job Creation and Development (Crys-
tal City, Virginia. May 3, 1078)

EDRS Price MF-50.113 11031.67 Plus Postage.
Descriptors*Adults, Delivery Systems, *Educa-

tional Needs. Employment Problems, Employ-
men t Projections. Government School
Relationship, Individual Characteristics, Job
Triiining. *Occupation& Mobility, *Program 1m-
.efovement. Publicize, School Cominunity Rela-
t.onship, °Unemployment. Vocational
Counseling, *Vocational Education
In order to impact on unemployment of adults and

to increase job mobility, the following needs must be
met an increased number of edequate delivery sys-
tems; improved teacher education ind guidance and
counseling programs: early exposure to career deve
1opment with equal. if not greater, emphasis placed

on vocational education; identification of client
needs, specifically thiPneeds of the currently unem-
ployed and members of special needs groups; anti
high visibility from a publicity and media stand-
point.' Clow relationships must be established
among the education community, legislative com-
munity, and employment community so that (1)
forecasting systems for future jo v. needs can be
developed;.(2) the needs of the, uamployed, em-
ployees, and employers can be identified; and (3)
both long-range and short-term programs can be
developed to meet these needs. (BM)

ED 157 993 CE 016 267
Moyerman. Sue
Relevance of Health Care Administration Cur-

ricula.
Pennsylvania Univ., Philadelphia. Leonard Davis

Inst. of Health Economics.
Spons AgencyHealth Resources Administration

(MOW /PHS), Bethesda, Md. Div. of Associated
Health Professions.

Pub DateApr 78
ContractI-MB-441 VI
Note-272p.; Parts of appendix day be marginally

legible
EDRS Price MF-50,113 HC$14.05 Plus Postage.
DescriptorsAdministtation, *Administrative Per-
, sonnet, *Administrator Education, Curriculum

Development, *Curriculum Evaluation, *Em-
ployment, Employment Patterns, Employment
Qualifications, Employment Statistics, Geo-
graphic Distribution, Graduate StIrveis, okiealth
Occupations, *Health Personnel, Higher Educa-
tion, Masters Degrees, National Surveys, Occu-
pational Information, Occupational Surveys,
Program Attitudes, Program Evaluation, Rele-
vanCe (Education)

Identifiers--United States
This study sought td determine whether the cur-

ricula of master's level health administration pro-
grams in the United States are relevant to
professional needs and whether these programs
change appropriately as professional needs change.
The ...ontent is in seven chapters. The first covers the
research design and survey methodology. Chapter 2
describes the types of health care organizations for
which graduates were working, employment trends,
and the geographic distribution of the respondents.
The third chapter explores some important charge-
teristics of the organizations which employed most
program graduates and analyzes the types of posi-
tions they held while the next chapter describes the
prtncipal on-the-job activities of the graduates in
various organizational settings. Chapter 5 on cur-
riculum relevance and emphasis relates employ-
ment patterns and or-the-job activities to master's
level educational programs. It first presents the
graduates' judgments as to the relevance of eighteen
curriculum topic areas and then explores theft per-
ceptions of curriculum emphasis in the same eight-
een areas. Chapter 6 contains alumni evaluations of
master's level programs along sevecal dimensions
including overall quality end adequicy in specific
skill areas. In chapter 7. the fladings regarding the
,nternalsprocesses of proiram evaluation and cur-
riculum change are presented. The final chapter
summarizes and discusses the major findings. (EM)

1

ED 137 994 ' CE 016 444
Comm. Douglas K
Comparetne Occupational Sarvey of am.. and

Military Members ia the Psymesta Mainte-
nance mad Construction kaipmeat Operator
Specialties. Final Report .fer Pond 1 October
197540 October 1977.

Air Force Hunan Resources Lab., Brooks AFE,
Tex. Occupational and Manpower Reeearch Div.

Repqrt No.AFHRL-TR-7_7-81
Pub DateDee 77
Note-41r; Information in Table B1 may not re-

produce well due to soil% thin print; Fter a related
dociment see ED 151 582

EDRS Price M14.90.13 11032.06 Plus Pathos,
DescriptorsBuilding Equipment, Comparative

Analysis, Complexity Level, Equipment Utilize
den, *Government Employees, Job Analysis,
'Laborers. Maintenance, Military Personnel. Oc-
cupational Information, Occupational Surveys,
'Task Performance, Tenure, 'Work Attitudes

IdentiflersAAli Force, 'Equipment Operators.
'Pavements Maintenance Specialists, United
States
A study was conducted to analyze ind compare

the job performance of din ser.ice and military
pavements maintenance workers and construction
equipment operators. A military sample of 2,675
and a civilian sample of 1,974 were surveyed by
meana of a job inventory checklist and relative time
spent rating method. Of the three job types that
were identified (grounds maintenance, equipment
operators, and pavements workers), military
grounds workers expressed the lowest job interest
and job utilization nf training and skills. No signifi-
cant difference was found between civilian and mili-
tary members in number of tasks performed tor the
total sample; however, average task difficulty and
job difficulty appeired higher for the military. A
major difference waa discovered in length of time on
the job with military members reporting considera-
bly less time because of their transitory status. Gen-
erally, civilian workers indicated higher job interest
and job utilkation than did military personnel. To
determine if the improved utilization of equipment
was an. effective means of increasing job interest for
military members. a comparison was made between
military data collected in 1969 and the current data,
and an increase in job interest was indicated as a
result of greater equipment use. (ELG)

ED 157 995 CE 016 445
Pritchard, Robert D. Montoya Roy V.
Effects ot Specific Vs. Nonspecific and Absolute

Vs. Comparative Feedbeck on Performance and
Satisfaction. Final Report tor Period 1 July
1975-30 September 1976.

Purdue Research Foundation, Lafayette, Ind.
Spans Agency--Air Force Human Resources Lab.,

Brooks AFB. Tex. Occupational and Manpower
Research Div.; Air Forte Office of Scientific Re
search, Washington, D.C.

Report No.AFFIRL-TR-78-12
Pub DateMay 78
ContractAFOSR-76-2873
Note-63p.; Some appendix materials will not re-

produce well due to poor print quality; For a
related document see CE 017 461



2 Document Resumes

&DRS pries 1111740.113 HC43.511 Plus Pomp.
DescriptorsClerical Workers, Comparative Anal-

ysis, Evaluation Methods, *Feedbeck, *Job Sans-
faction, Methods Research, Military Training,
Motivation, Motivation Techniques, *Perform-
ance, Performance Factors, *Productivity, Self
Actualization

Identillers*Intrinsic Motivation
In a study focusing on intrinsic motivat.on as a

possible approach to improving the motivation and
productivity of Air Force personnel, factor list
was generated from a literature review and intuitive
analysis. Performance feedback was selected for fur
ther study. Fourteen feedback dimensions were
identified and defined; and a number of imychologi-
cal processes were outlined in terms of possible rela-
tionships with feedback, Two feedback dimensions
were then selected and manipulated in an experi-
mental setting. The first dimension, specificity, var-
ied the amount of information subjects received
about their error types. The second dimension wu
almolute 'MMUS comparative feedback. Thirty-one
subjects were given either their own performance
data or their own plus their relative group standing.
Results showed a positive effect for feedback on
performance and errors. Nonapecific feedback con-
tributed most to performance increases and error
reduction, and within the nonspecific condition,
comparative was found to be superior. The findings
were also explained in terms of uychological pro-

zcesses. It was concluded that increasing perfor-
mance feedback shows good potential for ultimately
enhancing productivity in Air Force field settings.
(Author /CSS)

ED 157 996 CE 016 446
Wiley. Llewellyn N. Hahn, Clifford P.

Task Level Job Performance Criteria Develop-
ment. Final Report.

Air Force Human Resources Lab., Brooks AFB,
Tex. Occupational and Manpower Research Div-
American Institutes for Research in the Behav-
ioral Sciences, Washington, D.C.

Spons AgencyAir Force Hir.lan Resources Lab.,
Brooks AFB, Texas.

Report No.AFHRL-TR-77-75
Pub DateDec 77
Contract F41609-71-C-0010
Note-59p.; Parts of document may be marginally

legible due to small type
EDRS Pries MP-10.13 HC)13.50 7-tas Postage.
DescriptorsAviation Mr.:.hanics, Enlisted Per-

sonnel, Equipment Maintenance. *Evaluation
Methods, *Job Analysis, *Job Skills, Peer Evalua-
tion, *Performance Criteria. Predictor Variables,
Radio Technology, Self Evaluation. Statistical
Analysis, Tables (Data). *Task Performance,
Telecommunication
This study investigated possibilities for improving

identification of job performance requirements by
examining job incumbent's performan,:e on separate
tasks. Three specialties were studied: 291X0, Tele-
communications Operation Specialist; 304X4,
Group Radio Communications Equipment Repair-
man; and 431X l C. Aircraft Maintenance Specialist.
Incumbent's task. per(ormanee was rated by incum-
bents, peers:and supervisors; and tests and invento-
ries (eleven cognitive tests. Biographical Inventory,
Vocational Interest Career Examination, and Forty-
three Item Job Satisfaction Information blank) werc
administered Air Force records were obtained to
secure the following data incumbent rade, service
time, sex, education. and Aptitude Index scores.
Two correlations were run between raters: correlat.
ing performance on separate tasks ar d correlating
performance on six appraisal dimensions. Cross.
rater reliabilities were low, but significant, on task
assessments. and in the r = 40 range on appraisal.
Low correlations were found for nontask predictors
such a.. grade, service time. and Aptitude Indexes.
AU measures, except training origins and task per.
foonance satisfaLtion, were put into regression
problems to account for peer and supervisor ratings

Data suggest different tutors were important for
different kinds of work and for different perfor-
mance appraise) dimensions. Difficult -tasks (in
terms of learning time) were better measured qn
performance. (Author/CSS)

ED 157 997 CE 016 627
Craws. James W. Ed Dickerson, Z Jr., Ed
CurrIculart Development in Education tor Hui.

atom National Dulness Eder:ado. Yearbook,
Ni. 13.

Nat. onal Business Education Association, Wash-
ington. D.C.

tub Date-77
Note-256p.; Parts may be marginally legible due to

type size
Available fromNational Business Education As-

sociation, 1906 Association Drive, Reston, Vir-
ginia 22091 ($10.00)

EDRS Price MIL.30.113 Phu Patna. HC Not
Available from EDRS.

Descriptors*Business Education, *Career Educa-
tion, Curriculum Design, *Curriculum Develop-
ment, Distributive Education, *Educational
Coordination, Educational Planning, Elementary
Secondary Education, Historical Reviews, Mod-
els, National Surveys, Post Secondary Education,
Program Administration, Program Descriptions,
Teacher Educatidh, Yearbooks

IdentifiersUnited States
This 1977 yearbook on business curriculum deve-

lopment from the elementary through baccalaureate
educational levels is intended to provide teachers,
curriculum specialists, and administrators with in-
formation regarding what curricula are being imple-
mented. The content is in fourteen chapters, titled
as follow: (1) Historical Perspectives of Education
for Business, (2) The Role of Education for Business
in Career Education, (3) The Role of Education for
Business in the Elementary School, (4) Coordinat-
ing the Elementary School and Junior High or Mid-
dle School Business Programs, (5) Developing
Education for Business in the Junior High or Middle
School, (6) Coordinating the Junior High or Middle
School and the Secondary School Business Pro-
grams, (7) Developing Education for Business in the
Secondary School, (8) Coordinating the Secondary
School and the Two-Year Postsecondary School
Business Programs, (9) Developing Education for
Business in Two-Year Postsecondary Schools, (10)
Coordinating the Two-Year Postsecondary School
and Four-Year College and University Business
Programs, (11) Developing Education for Business
in Four-Year Colleges and Universities, (12) Deve-
loping Distributive Education Programs, (13) Deve-
loping Buailiem Teacher Education Programs
[includes bdth the traditional and competency-
based approach to teacher education], and (14) The
Leading Edges of Business Education Curriculum
Development [includes the results of a national sur-
vey of business education teachers and supervisors].
(EM)

ED 157 999 CE 016 798
Fax. Wayne 1. And Others
Individual Differences in Learning Performance:

The Role of Aptitude.
Human Resources Research Organization, Alex-

andria. Va.
Pub Date[69]
N ote-80p.; Not available in hard copy because of

poor reproducibility
ERRS Price MF-80.83 Plus Postage. HC Not

Available from EDRS.
DescriptorsAbility, Achievement Rating, Adult

Vocational Education. *Aptitude, *Complexity
Level. Enlisted Personnel, High Achievers. *In-
dividual Differences, *Job Training, Learning Dif-
ficulties. *Low Ability Students, Low Achievers.
Military Training, Performance Tests. Skill De-
velopment. *Task Performance. Teaching Meth-
ods, Vocational Aptitude

IdentifiersArned Forces Qualification Test

I o

A study wu designed to examine relationships of
aptitude level to training performance on tasks of
varying complexity and to determine if differential
job training might be required. A complexity rated
training battery with eight tasks (simple/choice
monitoring, rifle assembly/disassembly, equipment
preparation, map symbols, phonetic alphabet, and
position plotting) was administered to 113 recruits
selected through Armed Forces Qualification Test
(AFQT) scores. Three homogeneous experimental
groups were formed from subjects with different ap-
titude level! (HI-AFQT, MD-AFQT, and LO-
AFQT). Results on simple and choice monitoring
tasks revealed LO-AFQT subjects displayed poorer
response times compared to HI-AFQT subjects. Ri-
fle assembly/disassembly task differences were
'noted in favor of HI-AFQT subjects fur mean re-
sponse time and prompts. LO-AFQ't subjects re-
quirAd more prompts, trials, and learning time than
HI-XFQT subjects on the equipment preparation
task. Wider within-group variability was noted f.
LO-AFQT subjects than other groups on mtp syr.
bolond phonetic alphabet tasks. On the .position
plotting task LO-AFQT subjects required more
training and displayed more within-grouprariabil-
ity than HI-AFQT subjects. Findings susiest effi-
cient training will depend on recognition of
indiiidual aptitude differences and instructional
program desiro compatible with individual learn-
ing rates and final performance capabilities. (CSS)

ED 158 000 CE 016 902
Labor Force Information for Affirmative Action

Programs.
Hawaii State Dept. of Labor and Industrial Rela-

tions, Honolulu. Research and Statistics Office,
Pub DateMar 77
Note-72p.; Not available in hard copy because of

reproducibility problems
EDRS Price MF.10.113 Plus Postage. HC Not
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Identifiers*Hawaii
Information is presented to assist Hawaii employ-

ers in developing affirmative action plans as re-
,quired for federal contract compliance. In the first
section, information is provided on tke ramifica-
tions of seographical a:ea coverage, the sources for
the attached statistical data, the definition of man-
power resources, and the availability of this data
package and related background information (for
employers from the Research and statistics Office
of the Hawaii State Department of Labor and Indus-
trial Relations). Consideration of all manpower re-
sources is emphasized in evaluating and establishing
goals for the utilization of minorities and women in
the work force. In section 2 an occupation classifica-
tion system with twelve major headings is outlined;
in section 3, thirteen population and/or labor force
definitions are given. In the last section, tables of the
1970 Hawaii population census data are provided.
The four tables include (1) population and labor
force statistics by sex 'and minority status, (2) labor
force information by sex and minority status, (3)
occupation of employed persons by sex and
minority status, and (4) previous occupation of
unemployed persons by sex and minority status All
data is presented for the state and for the four in .

dividual counties. (CSS)
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dculum, Consumer Foogomics, 'Consumer Edu-
cation, Consumer Protection, Consumer Scic.nce,
Decision Making, Educational Legislation, His-
torical Reviews, Marketing, 'State of the Art Re-
views
Including the introduction, this document is a col-

lection of seven short papers that discuss facets of
consumer education (CE). The Introduction defines
CE and lists five assumptions used throughout the
report (e.g., CE .is generally understood, but not
precisely defined enough for the people implement-
ing it to have a uniform understanding; schools or
media are not integral to CE, but c . i involved).
The Introduction concludes that the . -!.:-of-the-art
in CE is severely disappointing. Paper 2 discusses
the potential effect of CE. Listed are ten abort (two-
to-five-line) examples called "actions," which de-
sCritn a particular consumer behavior (e.g., buying
unblended upirin and saving 75%); following each
action are brief discussions of that action's implica-
tion for (1) the marketplace, (2) consumer welfare,
and (3) conspmer behavior and values. The third
paper lists eliven major roadblocks to CE (e.g., na-
tional consumet advocate organizations having not
mounted a significant campaign or effort to create
or implement a federal consumer education pro-
gram). Paper 4, Perspectives on the Content of Ca-
reer Education, notes that CE is partial preparation
for and guidance in the art of living and offers an
onalysis of educational fields that most directly in-
fluence CE. Paper 5 gives a brief history of CE and
lists major developments in two time periods-1920-
1950 and 1965-1975. The latter is listed year by
year. The sixth paper (the most extensive of the
seven) surveys institutional roles and potentials and
makes recommendations. 1* last paper briefly
identifies future alternatives for the development of
CE. (VB)

ED 158 004 CE 017 186
Bertram Charles 1. And Others
Projected Allied Health and Nursing Training

Needs for a Seven.County Area in West Virginia.
Appalachia Educational Lab., Charleston, W. Va,
Pub Date-15 Jun 77
Note--234p.
EDRS Price MF40.83 HC-$12,71 Phis Postage.
Descriptors"Employment Projections, Employ-

ment Statistics, Employment Trends, 'Health
Occupetions, Job Market, Lsbor Market, Labor
Supply. 'Manpower Needs, Models, 'Nursing,
Occupational Information. Paraprofessional Per-
sonnel, Statewide Planning

IdentifiersWest Virginia (Charleston)
This report describes a project that developed and

field tested a model for projercting state-wide man-
power needs in the allied health and nursing occupa-
tions in West Virginia and preset.s projections
made for sixteen allied health and nursing occupa-
tions in the Charleston area. The c"ntent of the
report is presented in three sections. The first covers
the project pu.pose and methodology. Section 2.
comprising three-fourths of this report, contains the
projection of manpower needs for sixteen allied
health and nursing occupations and for each occu-
pation includes occupational description. sources of
data, supply characteristics, demand characteristics.
and training needs: The sixteen occupations lov-
ereckare registered nurse, certified/registered nurse
anitthetist, licensedpractical nurse, operation room
technician, radiologic technolftist, cytotechnolo-
gist, medical laboratory technician, medical record
technician, dental hygienist, physical therapist, re-
spiratory theme's!, nuclear medicine technologist,
medical technologist, certified laboratory assistant,
registered dietitian, and physjcian's assistant The
last section summanzes the projections and offers
some recommendations for further studies. (EM)
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IdentifiersJob Performance Aids
Conducted as part of a major effort to test and

evaluate Job Performance Aids (WA) and their in-
tegration with Navy personnel and training systems,
this study systematically reviewed and organized
existing JPA techniques, related research data, and
various applicable principles and concepts. One
hundred and one JPA systems and techniques were
classified under the 'following five categories: (1)
format/content, (2) display media, (3) applied train-
ing, (4) peripheral test/diagnostic, and (5) delivery
systems. The following factors were identified as
critical to the development of a JPA algorithm: per-
sonnel aptitude and experience; type and com-
plexity; of task; type and complexity of equipment;
and the degree of proceduralization required. A
conceptual model was developed for use by the JPA
community in making cost trade-off analyses, writ-
ins JPA selection algorithms, and grouping theoreti-
cal trends. The study also examined a theoretical
base for the use of memory in JPA's; previewed a
theory for mixins IPA techniques, principles, and
methodologies; and set goals for future IPA re-
search and technology efforts. (Author/BM)
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Teaching Methods, Teaching Skills, Testing,
'Training Objectives
Designed to assist training co ators in the ini-

tial institution familiarization tra ning for new em-
ployees in correctional institutions, this manual
consists of two parts; this document (Part 1), which
is the training coordinator's guide, and the training
program (Part II - CE 017 287). In a general intro-
duction the advantages of these course materials are
outlined, stressing (I) how their use within the first
forty hours after an employee's entry on duty in-
sures standardized, uniform training of staff at all
federal prisons; (2) the instructor's capability of be-
ing flexible and creative in his approach because of
the variety in types of training materials; (3) that
tests are included to measure whether nr not the
training objectives have been met and that remedial
lesson plans are provided to correct low perfor-
mance in any area. A recommended sequence is
given for the four subject areas (introduction,
security, working with inmates, and emergency)
which are covered in Pert 11. The major parts of this
guide sre as follow: a lesson plan on evaluation ob-
jectives to be met by the training coordinator, a
lesson outline, fOcusing on how to write, give, and
use evaluative instruments, practice and written
tests for all four subjects in Part II, including instruc-
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donator their use aud answer keys; a lesson plea to
develop local training Materials to meet unique local
institutional needs while being consistent with the
overall goals and tone of this program; and an out-
line for remedial training evaluation and design.
(ELO)

ED 158 008 CE 017 287
Correctional Trateles. latitudes Pmaillarisatios.

Part II: The Taking Program.
Bureau of Prisons (Dept. of Justice), Washington,

D.C.
NoteI62p.; Some illustrations toward the end of

this document may not reproduce well. For a
retated document see CE 017 285

EDRS Price MF-$0,113 HIC411.69 Phis Postage.
DescriptorsCorrective Institutions,

Criminology, Emergency Programs, Employee
Responsibility, 'Entry Workers. Human Services,
Inservice Education, 'Job Skills, 'On the Job
Training, Performance Based Education, Safety,
Teaching Guides, 'Training Objectives

IdentifiersInstitutional Security Training
Designed to assist training coordinators in the ini-

tial institution familiarization training for new em-
ployees in correctional institutions, this manual
consists of two documents: a training coordinator's
guide (Part I CE 017 285) and this document, the
training program (Part II). Four training areas are
tt este& (I) an introduction consisting of personnel
processing, clothing issue, a tour of the facilities,
employee conduct and respogsibility, a duty roster,
and assignments; (2) security, focusing on contra-
band identification and control, security inspec-
tions, shakedowns, and tool and key control; (3)
working with inmates, covering inmate programs
and services, inmate accountability and custody,
counting procedures, inmate discipline, incident re-
port writing, administrative remedies, and the Free-
dom of Information and Privacy Acts; and (4)
emergency, dealing with firearms, gas familiariza-
tion, and emergency plans. Each unit within these
four categories contains, as applicable, a lesson plan
which gives the unit's objectives, a lesson outline of
course content, handouts, and visual aids for slides
or overhead projection. Times for the introduction
of local training materials are indicated throughout
the four areas. Tests to determine if a unit's
tives have been met successfully are found in Pps
I. (ELG)
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IderitifiersAdvertising, National Distributive
Education Clubs of Americo
To provide materials for a national exchange pro-

gram and a Pennsylvania activities bank, a project
was designed to produce materials for teacher-coor-
dinators of high school distributive education. The
project objectives were to (I) review and evaluate
competencies necessary for advertising service ca-
reers. (2) develop activities and evaluative instru-
ments for students, (3) evaluate activities and
evaluative instruments, and (4) review the materi.
als, if necessary, and prepare them for distribution
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to teacher-coordinators. Accomplishment of theee
objectives was evaluated positively. The project
procedure involved the project coordinator, one
editor, three consultants, and fourteen teacher-
coordinators who participated in three writing
workshops to develop competency-based materials
for ten service areas: advertising, communications,
display, human relations, mathematics, merchandis-
ing, product and service technology, oyeratsons,
management, and selling. Competency areas were
div.cied into two levels, Masts, Employee and
Manage, Owner. Participants inoduce6 forty-two
activities and evaluative instruments. 'The activities
desiseed for use in competitive events were written
using a format based upon theNational Distributive
Education Clubs of America (DECA) criteria. (Ap-
pendixes contain a statement on competency rank-
ing for advertising services, format for writing
competency-based series events, written event
check-off list, seven sample writing formats, and a
validation form.) (Cm
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Identifiers.- United- States
Government statistics reveal nearly 2.5 million

students' leave schools yearly without adequate
work preparation. Support for career education, as
a renewal force, is needed to redirect educational
emphasis from academic elitism to open access for
occupational preparation. Vocational school gradu-
ates choose advanced education almost as often as
their academic counterparts. As a primary adminis-
tration aim, the United States Commissioner of
Education advocates career education for all Am-
erican children. Expansion of that position should
provide career education to all regardless of age or
social background; we are on the threshold of prov-
iding citizen's entitlement to occupational prepara-
tion. Career education is a systematic way to (I)
acquaint elementary and middle school students
with the.work world, (2) Prepare high school an4
college students to enter and advance in their
chosen field, and (3) allow edults to re-enter formal
education, upgrade skills, or enter new fields. To
meet changing work needs, we must provide expo-
sure and experience before job entry preparation
and retraining opportunities. Perhaps career educa-
tion should be offered first to students in school and
then periodically after employment. Through paid
educational leaves, workers in many countries
(France, Russia, etc.) continue formal education,
without age limit. (CSS)
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IdentifiersComprehensive Employment and
Training Act, United States
This . .onograph on work experience program

models is designed to-help prime sponsors of pro-
grams under the Comprehensive Employment and
Trainins Act (CETA) understand the potential of
the work experience activity as an employability
development tool. The content is presented in seven
sections. The first section is a briyf introduction,
while section 2 presents a working definition of
work experience. The focus of the third section ison
the labor market mismatch between the labor force
and the supply ofjobs, and the need for an interven-
tion such as work experience. The fourth section
covers the advantages of the work experience
strategy for specific population subgroups, work
simulation, and other community human service
systems. Section 5 overviews the historical evolu-
tion of the work experience models developed un-
der categorical programs. The next section
examines the key stem in the program planning
process and the crucial elements in designing work
experience programs. Its focus is on setting the goals
and objectives of program design, targeting the cli-
ent group*, adjusting prograni content to client
'needs, developing assessment designs, designing ad-
ministrative structures and components, and sche-
duling for implementation. The concluding section
describes seven work experience program models.
(EM)
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IdentifiersOccupational Safety and Health Act
Presented in seven sections, these guidelines

developed largely by physicians are designed to pro-
tect the pregnant worker's health. As defined in
section 1, the guidelines seik to aid the pregnant
worker's physician to develop recommendations for
job placement, work continuation during preg-
nancy, and return to work following delivery. In
section il health and job-related problems, pregnan-
cy-related disability, and other issues are addressed.
It is noted that despite legislation, such as the Occu-
pational Safety. and Health Act, problems remain.
Peri-conceptional hazards are considered in section
III; section IV discusses the physician's assessment
of the *lent's work and occupational environment.
A sample form to aid assessment is included. Sec-
tion V explores alternative physician recommenda-
tions for the worker's job fltlfillment. A chart of
toxins and effects is presented. Section VI examines
physiological changes by trimester, followed by a
systems review of normal pregnsncy. complica-
trans, and environmental factors. The appendixes
contain references, suggested readings, and contact
addresses for the National Institute for Occupa-
tional Safety and Health. the Occupational Safety

/ 9

4.
and Health Administration, stats designated agen-
cies, medical schools, and professional associations.
Data and eximples of women's occupational expo-
sures, a glossary of occupational medicine terms,
and an index for the guidelines are also appended.
(CSS)
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Education, *Career Exploration, County Pro-
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Development, On the Job Training, Proeram De-
sign, Remedial instrie..ion. *Specialization,
*Training Techniques. Vocetional Education,
*Work Experience Programs

IdentifiersAdult Work Experience Program,
'Comprehensive Employment and Training Act,
*Experience Based Career Education, Wisconsin
To address the Comprehensive Employment and

Training Act (CETA) client's need for career deve-
torment experience and skills, the Affirmative Ac-
tion Office of Dane County (Wisconsin) and the

. Adult Work Experience _Program (AWEP) staff
phin to implement a year-long training program
aimed at job exploration, internship, and pasonsl-
ized decision makins. This Experience-Based Ca-
reer Education (EBCE) program is designed to
introduce employer-directed career development
into the placement process. Primarily adapted from
the Philadelphia model which was developed and
field tested by the National institute of Education,
the proposed training desisn utilizes a two-phase,
pre-placement learning process. Following in-take
evaluation, phase 1 begins with the client's explora-
tion of as many as five arose labor and maintenance,
pail services, health services, business and office,
and civil and criminal law. In phase 2, specializa-
tion, clients select internship sites and design skill-
centered learning contracts. Guidance and basic
skills remedia6on are offered, and clients are helped
to determine their needs and interests and to make
personalized Career choices. (Appended are a

continuum of possible exploration activities origi-
nating from the Philadslphia research, (23 examples
of exploration programs using a Food and Drus Ad-
ministration Program and a Philadelphia Free Li-
brary program. and (31 a sample specialization
contract.) (CSS)
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Identif1ers-306 Projects, 309 Projects, Adult Edu-
cation Act 1966, United States
This catalog summarizes the information prov-

ided by forty-six suites on 360 adult be..1c education
projects fUnded under sections 306A and 309 of the
aniended Adukt Education Act of 1966 during fiscal
year 1978. Each of the one-page summaries, ar-
ranged alpliabetically by state, includes one or all of
the following: the state identifiera subject title,
program title, primary sponsor and contact, funding
information and project duration, primary objec-
tives, project description, target population, pro-
ducts developed in the project. evaluation
information, and a list of descriptors with qualifying
statements. Following the project summaries,
twenty.five matrices are presented which show the
distribution of projects along three program dimen-
sions: learning objectives, educational components,
and target populations. A subject index of the pro-
jects concludes this catalog. (EM)
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* *High School Graduates, Labdr Force Non Par-
ticipants, Mothers. Preenancy. *Racial Differ-, ences. Stadtics, Unemployment, Wages, Welfare
Recipients, Work Attitudes

IdentifiersNational Longitudinal Labor Market
Surveys
A study wu conducted on the transition to adult-

hood Among women, age fourteen through twenty-
four, who were high school dropouts or who did not
attend college immedirtely after high school. Data
for 1%8-73 was gathered in interviews and from the
National Longitudinal Surveys of Labor Market tx.
perience. Tke information obtained was related to
the subject's education, employment, training, and
family experience. Relationship were examined
among race, school leaving, motherhood, and em-
ployment status. School Waving and the itminence
of marriage or a child were found to be associated
with a major shift toward family role; the child's
arrival-rcsulted in a shift towards positive work atti
tudes Almost two out of three black dripouts and

.one out of three white dropouts plan to return to
school; however, Most do not return. Dropouts ex-
periened higher unemployment rates, more part-
time work, and leu pay than graduates. When
dropouts were compared to gradtiates after five
years, findings revealed that most graduates were
working. and Most dropouts were not. By 1973
there were still substantial wage differences between
graduates and dropouts. It was concluded that
child-relatt, . considerations relate to dropping out
and subsequently. affect the ability of a woman to
take formal training programs and to find meaning-
ful employment at a reasonable salary. (CSS)
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trator Education, Catalogs, Decision Making, De-
velopment, Evaluation Methods, *Game Theory,
Guidelines, Inservice Education, Interpersonal
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Based Education, Problem SoOing, P.estarcb Pro-
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Identifiers*Armv, United States
A research project wal undertaken to provide a

foundation for future research on the efficacy of
gameiand simulationa for use in training and assess-
ing junior company-trade officers working in ad-
ministrative, nontactical support, and staff jobs.
Based on survey interviews with nineteen incum-
bents of Finance, Adjutant General, and Quarter-master.Corps first-tour, entry-level jobs, work
requirements, problem analysis, decision-making,
and interpersonal tasks and problems were identi-
fied. A comprehensive literature review and state-
of-the-art survey of simulation were conducted, and
351 games and simulations were surveyed to deter-
mine relevance for junior Officers. After initial
screening, the remaining 183, were intensively
analyzed to identify processes and parameters in-
volved in the games and simulations, and a deserip-
tive model was developed to delineate &heir

ttributes. A methodology for evaluating manage-
ment games and simulations in terms of effective-
ness, efficiency, and the descriptive model was
developed and applied to the sample 183. Fifty-two
games and simulations identified as appropriate for
the focal officers were catalogued with descriptions
and evaluations u Human Resources Research Or-
ganization Research Product 77-22 (bound at the
end of this report). In conclusion, airamework and
guidelines for constructing games and simulations
for training and assessment purposes were also
developed. (Author/ELG)
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Identifiers -*California, *Canning Industry
An experimental and demonstration project svas

conducted over a five-year period in Cahforma in
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test the concent of lay-off time training to enable
workers tvualify for promotion and increase their
eerninp pie canning industry was found to be a
suitable area for this type of training since it had
Innual lay-offs followed by assured recalls to work
and wu feeling affirmative action preuures. The
project's final efforts (after two years of, discourag-
ing experiences) in the canning industry were quite
successful and included the following benefits: (I)
extensive changes in the knowledge and attitudes of
working women toward adctincement and employ-
ment; (2) the job status of women improved; (3)
both the companies and the union Irsrned about the
operation pt their labor market; (4) the affirmatiVe
action process was accelerated; (5) the industry
developed internal training programs; and (6) the
public schools developed adult buic educadon for
the cannery workers. Also, the project's training
progrim was included in a U.S. Court approved
Equal Employment Opportunity agreethent for the
industry. (ELG)
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Blair, Judi Ed.
Justice Education Directory, 1978-80.

lnternat onal Auociation of Chiefs of Police, Inc.,.
Washington. D.C. Research and Development
Div.

41.

Pub Date-78
Note-595p.
Available fromInternational Association of

Chiefs of Police..Eleven Firstfield Rd., Gaithers-
burg, Maryland 20760 ($14.75; ten or more, 20%
discount) `.

Document Not Available from EDRS.
DescriptonAssoCiate Degrees, Bachelors De-

grees, *College PrOgrams, Courses, *Criminology.
Directories, Doctoral Degrees, Enrollment,
.Higher Education, Masters Degrees, 'National
Surveys, 'Police, Post Secondary Education,
Professional Education, Program Descriptions,

PublicatiOns, *Statisdcal Data
ldentifiers*Criminal Justice, International As-

sociation of Chiefs of Police
.This directory, a result of questionnaires cir-

culated by the Behavioral Research Division of the
International Association of Chiefs of Police, pro-
vides information on the types of programs and
number of degree granting institutions that exist in
the field of police science in the United Stites. The
introduction traces the growth of police training
programs from the first such program founded by
August Vollmer in 1908 to the need for a directory
of over 800 criminal justice education curricula.
Section I contains three tables: table 1 gives the
number of juatkce degree programs available by
state; table 2 provides criminal justice personnel en-
rollment data by state, indicating whether police,
judicial, or cdrrectional personnel; end table three
gives student enrollment data by state providing fig-
ures for both full- arid part-time. Section II, the ma-
jor portion of the document, provides an
alphabetical listing of criminal justice programs by
statejncluding degrees offered, curriculum areas,
and courses offered Section III describes three
things: the law enforcement education programs,
including types of financial assistance available, eli.
gibilkty requirements for a grant, and an addreu of
where to'obtain further information; the Academy !

of Criminal Justice Sciences, includine its purposes,
a description of two documents it hm published, and
the name and address of a person to contact for

further information; and the American Association
of Doctoral Programs in Criminal Justice and
Criminology, including its purpose, areas of conern,
and names and addresses of two ptople to contact
for further information. Section IV contains a de.
scription of eighteen publications available from the
International Association of Chiefs of Police
(IACP). (A publications order form is provided.)
Also included in this section are blank questionnaire
forms to be used by institutions to indicate addi-
tionr1 program offerings or adjustments to current
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programs lista in the directory. (.111)
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flaky Sharon And OMen
Middle/junior HIgh School Porenthood Educe-

dor Makate Guide for Consorter lad Home-
malting Etlecailon.

Frociitte County Public Schools, Lexington. Ky.Ken-
, lucky State Dept. of Education. Fninkfon. Bureau

4if Vocational Education.
Pub Date-78
Note-141 p.; Wit available in hard copy due to

reproducibility problems; For a related document
see CE 017 495

EDRS Price MF40.113 PILts Postage. HC Not
Available from EDRS.

Descriptors,--Birth, 'Child Development, Con-
trsceptidn, Curriculum Guides, Environmental

.Influences, *Family (Sociological Unit), Family
Environment, °Family Life, Family Life Educa-
tion, Family Problems, Instructional Materials.
Intermediate Grades. Junior Higfi Schools,
Needs, Parent Attitudes, 'Parent Child Relation-
ship, 'Parent Responsibility, Parent Role, Par-

. .ents. Pregnancy, Reproduction' (Biology) .

IdehtifiersKentucky
Intended for use by teachers on the middle or

junior high school level in Kentücky. this cur-
riculum guide outlines a four-week course in parent-
h?od education. The eight units included are as
follow: (1) responsibilities of parenthOod, including
parental roles and financial responsibilititt; (2) hu-
man reproduction; (3) family planning and birth
contro114) pregnancy; (5) childbirth; (6) the needs
of an expanding family; (7) providing a stimulating
environment for child development; and (8) family
crisis, such as death, illness, and divorce. For each
of these units, behavioral objectives are identified
and stated in terms of student competencies, and
the specific teaching strategies are accompanied by
supportina generalisation; and references to ontside
resources (those for teacher use, rather than student
use, are indicated). A list of these resources is prov-
ided at the end, including' books, pamphlets, film-
strips, and Other miscellaneous teaching aids. The
appendix contains instructionaNctivities for class-
room use, such as work'sheets, role playing, discus-
sion questions, pretests, and qtlizzes. (ELG)
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Invertigsting Accidents is that Workplace. A

Manuel for Compliance Safety and Heeds Offl-
oars.

Occupational Safety and Health Administration.
Washington, D.C.

Report No.--OSHA-2288
Pub Date-77
Not-20p.
EDRS price MP40.83 HC41.67 -Plus Postage.
DescriptorsAccident Prevention. *Accidents,

Data Analysis. Data Collection. Environmental
Influences. Federal Regulation, Field . Check.
Field Interviews, Guides, 'Inspection. Manuals.
Safety, Work Environment

ldentifiersCi. npliance Safety and Health Offic.
ers. United States
This manual was developed for Compliance

Safety and Health Officers (CSHO) of the Occupa-
tional Safety and Health Administration (OSHA) to
help thtm carry out their responsibilities when in-
vestigating workplace accidents. The content is pre-
sented in four sections. The first overviews the
investigative roles of CSHO officers, including
preinvestigatibn. onsite.and courtroom activities.
Section 2 on investigative techniques discusses site
documentation, interviewing, and accident scene
examination The next section covers causal factors
analysts and reporting, while the last one.summa
riles the manual (EM)
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Slilkind Jerry t

Job SototY tad Health at Federal Agencies.
Occupational Safety and Health Administration,

Wuhington, D.C.
Pub Date-78
Note-23p,; Illustrations in this document may not

reproduce well .

EDRS Price MF40.83 HC41.61 Plus Postage.
DescriptorsAdministrator Guides, Federal Gov-

ernment, Federal Legislation, Federal Regulation,
Government Employees, °Heald) Conditions,
'Personnel Needs, 'Program Administration,
Program Design, *Safe*, Standards, 'Work En--
vironment

IdentifiersOccupationil Safety and Health Act,
United States
This booklet for management, heads of safety and

health programs, supervisors, employees, and re-
presentatives of labor organizations highlights the

'most important feathres of a comprehensive pro-
gram that effectively protects Federal employees
from safety and health hazards. The content is in
two sections. The first concentrates on the adminis-
tration of safety and health programs in all Federal
agencies and includekstandards, recordkeeping and
reporting, committees, inspections, eliminating haz-
eras, evaluation and annual reports, and councils.
The focus of the aecond section is on the organiza-
tional structure needed to make a program work and
discusses agency head, designated safety and health
official, and program staff. (EM)
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Chantey, Alan
Try D.E. aad See (Students flat Is). A Handbook

for Training Station Sponsors. Educated Stu-
dents Make Productive Adulti.

Clemson Univ., S.C. Vocational 'Education Media'
Center:South Carolina State Dept. of Education,
Columbia. Office of Vocational Education.

Pub Date-77
Note-10p.
Available fromVocational Education Media Cen-

ter, 10 Tillman Hall, Clemson University, Clem-
son, South Carolina 29631 (1$1.00)

EDRS Price MF40.83 Phis Postage. HC Not
Available from .EDRS.

DescriptorsBusiness Administration, Distribu.
tive Education. High School Curriculum, Pro-
gram Descriptions, School Industry Relationship,
Secondary Education. Vocationil Education,
'Work Experience Programs, 'Youth Clubs
This handbook was developed to provide informa-

tion on distributive education (D.E.) to business
managers who, is training sponsors, prOvide job ex-
periences for D.E. high school 5 udents. The con-
tent, including several illustrations, focuses on what
D.E. is and how it operates; what is needed from the
training sponsor; what lite training sponsof can ex-
pect from the student trainee; and what the Dis-
tributive Education Clubs of America (DECA) are.
(EM)
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Ldrk Floyd J. 'Henderson. Billie
Agricultural Occupations Handbook.
Oklahoma State Univ.. Stillwater. Dept. of Agricul-

tural Education.
Sports AgencyOklahoma State Dept. of Voca-

tional and Technical Education, Stillwater. Cur-
riculum and Instructional Materials Center.

Pub Date(75)
Note-153p.; For a related document see CE 017

473
Available fromState Department of Vocational

and Technical Education, Curriculum and In-
structional Materials Center. 1515 West Sixth
Street, Stillwater, Oklahoma 74074 ($6.00)

EDRS Price MP40.83 Phis Postage. HC Not
Available from EDRS.

Descriptors*Agricultural Education, *Agricul-
tural Machinery Occupations. *Agricultural Oc-

cupstIons, *Agricultural Production,
*Agrichltural Supply Occupations, *Forestry Oc-
cupations, Information Sources, Instructional
Programs, Occupational Information, *Ornamen-
tal Horticulture Occupations

IdentifiersDictionary of Occupational Titles, Vo-
cations! Educatior and.Occupations
This agricultural %cups dons handbook was deve-

loped from . the Diclionary i>f Occupational Titles
(DOT) and the U.S. Departments of Health, Educa-
tion, and Welfare, and Labor publication, Voca-
tional Education and Occupations. It includes the
U.S. Office of Education coding for the instruc-
tional area of agriculture and the cluster coding for
the clusters of occupations within agriculture. It also
includes the DOT number for each agriculturei cc.
cupation in each cluster and a description of that
occupation. lnstru tional areas include agricultural
production, agricultural supplies/serVices, agricul-
tural mechanics, agricultural Products (Processing,
inspection and marketing), ornamental horticulture
(production, processing, marketing, and services),
agricultural resources (conservation, utilization, and
services), forestry (production, pioceuing, menage-.
ment, marketing, and services), arid griculture,
other (i.e.. agricultural areu not listed ar classifiable
in one of the preceding areas). (A related document
is Agricultural Careers: A Curriculum'Guide, CE
017 473.) (JH)
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Wilson, Wanda Sawalzky, Joyce
654Vays to Impassion Home Economies I, Bade

Core.
Oklahoma State Dept. of Vocational and Technical

Edtication, Stillwater. Curriculum and ,Instruc-
tional Materials Center.

Pub Dine-77
NoteI07p.
Available fromStat e Department of Vocational

and Technical Education, Curriculum and In-
structional Materials Center, 1515 West Sixth
Avenue, Stillwater, Oklahoma 74014 ($3.00)

EDRS Prim MP-S013 Plus Postage. HC Not
Available from EDRS.

DescriptorsChil&Care Occupations, 'Class Ac-
tivitiei, Clothing, 'Core Curriculum, Educational
Games, Elementary Secondary Educlition,
Family Environment, Family Relationship, Food,
Home Economics, 'Home Economics Education,
°Homemaking Education. 'Instructional Materi-
als, Job Search Methods, Nutrition, Occupational
Home Economics, Occupational Information,
Peer Relationship, Safety, Sanitation, Sewing In-
struction, Textiles Instruction

IdentifidreFuture Homemakers of America
Designed tO help build basic homemaking skills,

this core curriculum instructional package, which
was terpher-developed in Oklahoma, is a collectinn
of teaching ideas to promote motivation and learn-
ing in the classroom. Activities are included for the
following subjects (1) orientation to Future Home-
makers of America; (2) occupational iaformation,
such as locating jobs and job success, and specifi-
cally about occupationa In child care and home eco-
nomics-related areas; (3) pattern and fabric 4.
selection; (4) sewing equipment and techniques; (5)
clothing care: (6) consumer awareness and decision
making; (7) food and nutrition (covering also spe-
cific types of food, such as dairy products and eggs),
meal planning, and recipe use; (8) kitchen utensils
and table service; (9) safety and sanitation; (10) per-
sonal home environment; and (II) family and peer
relationships. While the majority of the ideas are
games and puzzles, there are also suggestions for
skits, bulletin boards, displays, and listing and
demonstration of student objectives. Answers to the
puzzles are provided at the end. (ELG)
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Witsow. Judith And t,
lientiudiy 'Consumer & Homemaking Eilacation.

Personal and Family Developmeat. Curriculum
Iddde, Comprehensive Courses.

Eastern Kentucky Univ., Richmond. Dept. of Home
Ecnnomics.Kentucky State Dept. of Education,
Frankftirt. Bureau of Vocatio.nal Education.

Pub DateJul 72
\ Note- - 1350!, Not available in hard copy due to

reproducibility problems. For related documents
see CE 017 460 and CE 017 496-506

EDRS Orice MF-.10.83 Plus Postoge. NC Not
Available from EDRS.

Descriptors- -*Behavior Development, Career Edu ,
cation, Curriculum Guides, *Family Life, Family
Life Education. Family Role, Friendship Hy-
giene, Individual Development, Instructional
Materials. `Interpersonal Relationship. Marriage,
Maturation, Performance Based 'Education, *Per-
sonality Development, Secondary Education, So-
cial Attitudes, Social' Behavior, Social
Development. Socialization, Social Maturity,
°Work Attitudes

Identifiers Kentucky
Intended for use by teachers on the junior high

and high school levels. this curriculum guide, which
is one in a series of guides for consumer and home-
making education in Kentucky. outlines four
courses in the area of personal and family develop-
ment The seventh grade level unit discusses the
influence of health habits on personal appearance
and the effect of personal development upon the
individual; the eighth grade level unit fdcusei on
social behavior, getting along with others now, and
getting along with others in the world of work; the
comprehensive I level unit covers personality devel-
opment and socialization in relation to peer rela-
tio"nships and work attitudes; and the
comprehensive II level unit studies maturity and its
role in adult life, family life, marriage attitudes, and
work iNAtttudes. For each unit, major concepts are
identified as well as behavioral objectives which are
stated .in terms of student competencies, and the
specific teaching strategies are accompanied by ref-
erences to outside resources (primarily textbooks)
and supporting generalizations. Units I and 2,
which are to be used in the seventh and eighth
grades, each require two to three weeks for comple-
tion, while the comprehensive level units need six to
seven weeks each A separate publication (CE 017
497) outlines a semester special interest course on
the same subject, and the appondix to the entire
series (CE 017 496) includes activities for each in
structtonal unit (ELG)
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Powers, Betty C
Kentucky Consumer & Homemaking Education.

Clothing M anagement. Curriculum Guide,
Semester Course.

Kentucky State Nat of Education. Frankfort. Bu-
reau of Vocational Educanon.Kentucky Univ.,
1 esington Instructional Materials Lab

Puh Date (721

Note 82p . Not available in hard copy due to re .
protTlasiipility problems. For related doCuments
see CE 1117 459 and CE 017 496-506

EDRS Pelee ME-50.83 Pius Postage. HC Not
Mollie& from EDRS.

Dmriptors Career F.ducaticn. Clothing, *Cloth-
ing Design. °Clothing Instruction. Consumer
Education, Cultural Factors. Curriculum Guides.
F...onomte Factors. Employment Opportunities,
1-quipment. Fashion Industry. Finishing. Home
Economics Education, Home Economics Skills,
Instructional Materials, Occupational Home Eco-
nomics. Performance Based Education. Senior

, High Schools, Sewing Instruction. extiles In-
struction

Identifiers Kentii, s

Intended lot usc hy tcaaers at the high school
It-se!, this ulutn guide, which is one ir a series

of guides for consumer and homemaking educatidn
in Kentucky, outlines a semester special interest
course in clothing management. As the concluding
course of a curriculum on this subject which com-
mences on the unior high level in a separate guide
(CE 017 498), It covers many of the same areas of
irstruction U the earlier units. The concepts in-
cluded are al follow: (1) cultural influences on cloth-
ing; (2) ar rinciples of clothing design; (3) the
analysis, sele ion, and buying of clothing tor the
individual and he family, and therelationship bg-

tween clothing purchasing and the economy; (4)
spe. cial clothing care and storage; (5) textile tech-
nology; (4) selection and use of sewing equipment;
(7) constr uction of clothing; (8) garment' alterations,
and (9) career opportunities in the clothing and tex-
tile fields. Behavioral objectives are stated in terms
of student competencies, and the specific teaching
strategies are accompanied by.references to outside
resources (priparify textbooks) and supporting gen-
eralizations. '1%e appendix contains several instruc-
tional activities and games on fiber and fabric
characteristip. A list of resources is gathered
together at the end, including books, periodicals,
pamphlets, and filmstrips. (ELG)
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Pritchard. Robert D. Shaw. James
Comparison of Published Measures of Job Satis-

faction on a Taxonomy of Job Rewires. Final
Report for Period 1 July 1975-30 September
1976.

Purdue Research Foundation, Lafayette, Ind.
Spons AgencyAir Force Human Resources Lab.,

Brooks AFB, Texas.; Air Force Office of Scien-
tific Research, Arlington, Va.

' Report 1119.AFHRL-TR-78-21
Pub DateJul 78
ContractAFOSR-76-2873
Noteflp.; For a related document see CE 016

445
EDRS Price MF-$0.113 HC42.06 Plus Postage,
Descriptors*Attitude Tests, Comparative Anal-

ysis, Job Enrichment, 'Job Satisfaction, Motiva-
tion, *Rewards, 'Task Performance, *Taxonomy

IdentifiersAir Force Occupational Attitude In-
vsntory, Minnesota IRC Satisfaction Scales
A study was conducted to determine if rewards

influence both the level of satisfaction a person feels
towards hie. work and the performance exhibitedby
that person on the task. The study had four specific
objectives: to develop a comprehensive list of job
rewards; to develop. in particular, a list of rewards
of an intrinsic nature; to compare published meas-
ures of job satisfaction; and to compare, in particu-
lar. the Air FOrce Occupational Attitude Inventory
(0AI) against orher measures of satisfaction. A
number of sources were used in developing the tax-
onomy of job rewards. The final list consisted of six
major citegories: General.Organizational Rewards,
Task. Interaction with Others, Extrinsic Rewards,
External Rewards, and Overall .1.313 Satisfaction.
(Within a major category there were also a number
of subcategories as well as a large number of specific
reward areas.) A considerable number (thirty-five)
of intrinsic rewards were listed within the major
category of "Task," under the sub-categories of "in-
trinsic rewards" and "personal control." Once the
list of job rewards was complete, eishteen measures
of job satisfaction were compared as to the degree
to which they either fully ot partially covered each
of the major categories, subcategories, and specific
reward areas. The OAI and the Minnesota IRC
Satisfaction Scales were found to be the most com-
prehensive Measures. The OAI covered 107 specific
reward areas and thirteen of fifteen subcategories,
while the Minnesota scales covered ninety spe-ific
rewerd areas and twelve of fifteen subcategories.
(Author/BM)
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IClag Randall Howard
The Lobar Market Cossequeacta of broPfAal Oat

ot High School.
Ohio State Univ., Columbus. Center for Human Re-

source Research.
Spons AgencyEmployinent and Training Ad-

ministration (DOL), Washington, D.C.
Pub Date-78
Note-116p.; Best .copy available
EDRS Price MP-$0.83 HC-86.01 Phis Postage.
DescriptorsBlacks, Cauculans, Comparative

Analysis, Differences, Dropout Rate, Dropout
Researcle, *Dropouts, Employment LeveVEm-
ployinent Patterns, Employment Statistics,
Females, *High School Graduates, Human Capi-
tal, Income, *Labor Market, Males, National Sur-
veys, Racial Differences, Salary Diffetentials,
Secondary Eddcation, Sex Differences, Statistics,
*Succeu Factors, Unemployment

IdentifiersHuman Capital Theory, National Lon-
gitudinal Surveys
A study, growing out of human capital theory,

exagrined the economic consequences of dropping
out of high school. Effect.of schooling over time on
labor market success (hourly pay rate, occupational
prestige, and employment incidence and duration)
was measured. Data on youns men and women was
obtained from the National Longitudinal Surveys of
Labor. Market Experience and personal interviews.
The study universe consisted of respondents who
left school between 1958-70 (males) and 1960-72
(females), completed nine-to-twelve years of
schooling, and were not enrolled at the time of the
survey. A three-equation recursive model was used
to, determine schooling contribution to success
measures. Findings demoostrated substantial labor
marke . benefits for all groups during the first decade
of lpbor market experience. Earnings differences be-
tween graduates and dropouts were not pronounced
immediately upon lesving school, but became sit-
nificant over time. Graduates' age-earnines profiles
were steeper than those of dropouts. The difference
in occupational status between black graduates and
dropouts shrank over time. "All graduates, except
black females, enjoyed sreater immunity to unem-
ployment than dropouts. In employment duration
the advantage of black males and black and white
females deteriorated over time; little difference was
demonstrated between white male graduates and
dropouts. (CSS)

ED 158 035 CE 017 466
Shields. Patricia M.
The Determinate of Service in the Armed Forces

during the Victual' Era.
Ohio State Univ., Columbus. Center for Human Re-

source Research.
Spons Agency%7Employment and Training Ad-

ministration (DOL), Washington, D.C.
Pub Date--Dec 77
Note-171p.; Portions of some data tables may not

reproduce bocause of small, broken type
EDRS Price MP-S0.83 HOS11.69 Pies 'Postage.
DescriptorsDemography, Economic Factors,

Educational Background, Enlisted Personnel,
stnvironmental Influences, Fathers, Health, In-
'dividual Characteristics, Intelligence, *Justice,
Males, *Military Setvice, Multiple Regression
Analysis, National Surveys, *Personnel Selection,
Public,Policy, Racial Factors, Recruitment, So-
cial Science Research, *Socioeconomic Influ-
ences. Socioeconomic Status, Unemployment,
Wages, YoUng Adults

Identifiers--Selective Service
War
A comprehensive investigation of the military re-

cruitment process during the Vietnam era focused
on multiple facets of the equity issue to asseu thc
impact of military manpower policies. Using data
from a tiample of young men in the National Lon-
gitudinal Surveys (NLS) theee questions were ad-
dressed: who served, who was drafted, and who

System, Vietnam
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chose to enlist. The effec6,0 ten determinants of
military service (hearth condition,: mental ability,
dependents, education, draft pressure, socioeco-
nomjc status, residence, earnings, unemployment,
and knowledge of the world of work) on,the proba-
bility of serving, enlisting, and beMg drafted were
studied. Formulated hypotheses were tested by mul-
tiple classification analysis and logit. Separate ana-
lyses by lace were also conducted. Results of the
study included these fathers served at rates signifi-
can;ly below average; jacial inequalities in im-
plementation of the health deferment existed; the
military did not draw disproportionately from any
one social class when fulfilling its manpower de-
mands; draft pressure was the strongest predictor
(the manpower needs of an intensifying war may
have been the single most important factor in negat-
ing some of the earlier inequitable draft policies);
and potential ssage was not sig6ificantly related to
black enlistment, though it was a strong predictor
among whites. (JH)
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Scope and Sequence tor Vocational Home Econom-

ics Education in Oklahoma. Consumer and
Homemaking Programs, Occupational Pro-
grams, Special Occupational Programs.

Oklahoma State Dept. of Vocational and Technical
Education, Stillwater.

Pub Date 75
Note 80p

Available from -State Department of Vocational
and Technical Education. Curriculum and In-
structional"Materials Center, 1515 West Sixth
Avenue, Stillwater. Oklahoma 74074 (S3.00)

EDRS Price MF-S0.83 Plus Postage. HC Not
Available front EDRS..

Descriptors Career Planning, *Consumer Educa-
tion. Course Content, CoUrse Organization, *Cur-
riculum Design. 'Curriculum Guide& 'Home
Economics Educttion. Home Economics Skills,
*Homemaking Education, Homemaking Skills,
*Occupational Home Economics. Occupational
Information, Senior High Schools, Vocational
Developmen t

Identift$rs Oklahoma
Intended for use by high school teachers of voca-

tional home economics in Oklahoma to aid in local
planning and developing of a noerepetitious cote
curriculum to prepare students for home econom-
ics-related oscupations and their roles as consumers
and homemakers, this curriculum guide covers the
entire course program for the high school years.
Three 'major areas are identified and divided into
specialized topics as follow (1) consumer and
homemaking programs, which include career ex-
ploration. child development, clothing and textiles,
consumer education, foods and nutrition. housing
and home furnishing, personal and family relation-
ships, and family lising. (2) occupational programs,
which consist of information on careers in the fol-
lowing fields foods and nutrition; child develop-
ment, clothing and textiles; hospitality (i.e
entertainment and recreation, child care, and food
services), institutional and home management; and
home furnishing, equipment, and services; and (3)
special occupational programs, which give an orien-
tation to the world of work and incli.des introduc
toms to and lob possibilities in specific occupstional
fields such as child development. hospitality. food
serswe. sew mg. laundry and dry cleaning, and
health For each of the three main areas a chart is
provided showing the teaching sequence of the vari-
ous subjects which reflects the increasing maturity
of the students as they progress to the higher levels

S.
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Bilingual Haman Services Educational Consor-

tium. Final Report.
Maine Univ., Orono. Bangor Community Coll.
Spons Agencyoffice of Education (DHEW),

Washington, D.C. o
Pub Date-30 Jun 78
Note-797p.; For a related document see CE 017

480 ; PULS may be marginally legible
EDRS Price MF-30.113 HC44.61Plits Postage.
DescriptorsAdult Vocational Education, *Bilin-

gual Education. *Bilingual Students, 'Certifica-
tion, Community Services, Consortia, CrOss
Cultural 'Training, Curriculum Design, English
(Second Language), *Human Services, Occupa-
tional Mobility, *Older Adults, Post Secondary
Education, Program Content, Program Improve-
ment, Service Occupations., State Universities,
Underemployed, Unemployed, *Vocational Edu-
cation, Vocational Followup

identifiersFraneo Americans'
This report presents results of the third year of a

project designed to enhetice employability and ca-
reer mobility of limited English speaking Franco-
American adults in jobs providing services for the
elderly. The first section states project objectives of
the college-level, credit-bearing program conducted

1
t five university campuses: (1) to expand the bilin-
ual certificate gerontology program; % ' and 3) to
rovide bilingual vocational education f-r Maine's

high Franco-American populations and .00 unem-
ployed and underemployed adulta; and (4) to en-
Courage the consortium between the University of
Maine system and community agencies in Meeting
the above objectives. Section '2 includes reports
from five University of Maine project sites (Fort
ICent/St. John Valley, Lewiston-Auburn, Augusta-
Waterville, Presque Isle-Caribou, and Biddleford-
/York County) which contain information on
recruitment, orientation, student profile, faculty.
curriculum, student and university support services,
community involvement, personal assessment, and
conclusions. In the third sections conclusions and
recommendations are reported based on the project
results and follciw-up data from the nearly 200 pro-
gram graduates. (Of the initial 1975 graduates, ap-
proximately 40% are employed in human services.
Follow-up of 1977 graduates indicates nearly 40%

ev are enrolled in formal educational programs.) ln the
final section, eleven appendices include information
on sites, students, courses, etc. (See related docu-
ment CE..017 480, a third-year, third-party evalua-
tion report.) (CSS) O.
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Development of USES Specific Aptitidi Teal

Battery (S-6IR783 for Plumber (const.)
862.381-030/Pipe Pilfer (const.) 862.381-018.

Employment and Training Administration (DOL),
Washington, D.C.Utah State Dept. of Employ-
ment Security, Salt Lake City. Western Test
Development Field Center.

Pub Date-78 s.

Note-28p.
EDRS Price MF-$0.83 HC-$2.06 Plus Postage.
DescriptotsAcademic Achievement, *Achieve.

ment Rating, Achievement Tests. 'Apprentice-.
ships. *Aptitude Tests, Evaluation Criteria,
Evalization Methods. Job Skills. Longitudinal
Studies, Occupational Tests, Performance Crit-
eria. *Plumbing. Racial Discrimination. Test Reli-
ability. *Test Validity, Vocational Aptitude

IdentifiersUnited States
A longitudinal study was conducted to evaluate

the U.S Employment Service's Specific Aptitude
Test Battery (SATr) for plumber/pipe fitter from
three aspects technical adequacy of the research;
fairness to minorities; and usefulness in the selection
of individuals for training as plumber/pipe fitter ap-
prentices. The validation sample consisted of 253
apprentices (including sixty-nine minority group
members) in their first year cif apprenticeship during
1974-1976 in eight states and the District of Co.

I

lumbia. The tests for this sample were taken from
the General Aptitude Test Battery, while on-the-job
competency was gauged by supervisors' ratings, and
ability to perform five categories of relaild course
work was measured by instructors ratineA cross.
validation sample was also used, based on data col-
lected in 1953-1954 from 322 apprentices in Texas
(the minority group composition of which was un-
known). Criterion for this group consisted of cate-
gory ratings for a combination of job performance
and school achievement. SATB was found (I) to be
useful in the selection ef apprentices; (2) to be fair
to minorities; and (3) to meet all criteria for validity
using the rOtore recent sample and for cross-validity
based on the peior tett simple. (The appendixes in-
chide the following: statistics for 'black and nony

.minority subgroups of the validation sample;
descriptive rating scales for employers and instruc-
tors; and a job description and the first-year appren-
ticeship curriculum for plumbers/pipe fitters.)
(ELG)

ED 158 041 CE 017 491
Shea, Mary Lou
Nurse Aide Macedon in Illinois.
Illinois State Offce of Education, Springfield. niv.

of Adult Vicational and Technic al Education.
Pub Date[78] -

Note-16p.; initial words of left margin on some
pages may not reproduce well due to faint print

EDRS Pries 1111740.83.11C41.67 Plus Postage.
DescriptorsCore Courses, Educational Legisla-

tion, Educational Needs, Educational Problems,
Health Occupations Education, *Job Training,
'Nurses Aides, Planning Meetinp, 'Policy For-
mation, Program Planning, State of Nu. Art Re-
views, 'Statewide Planning

IdentifiersIllinois
-Nurse gide education is an issue that governmen-

tal and health care.agencies are addressing. N urse
aides are employed in numerous ancilvaried health
care agencies, such as hospitals, nursing homes,
physician's offices, and privide homes. Although
there are no educational requirements for nurse
aides in.Illinois, there are a number of formal train-
ing programs being conducted in proprietary
schools, hospitals, and nursing homes. However,
numerous nurse aides begin work, particularly in
long-term facilities, with no me-employment train-
ing. tletween November, 1977, and January, 1918,
three meetings involving several agencies in Illinois
were held to discuss nurse aide education. Common
concerns, such ILI the excessive annual turnciver for
nurse aides, were discussed at the first meeting,
whillthe second focused on an assessment of what
each agency was doing in relation to 'nurse aide
education. During the third meeting a number of
nurse aide education materials were viewed. It was
decided that a core curriculum approach to nurse
aidt education was desirible and legislation was
needed to require pre-employment training for
nurse aides A sub-committee volunteeredto write
a position paper to setve as the basis tot drafting
legislation. (The sub-committee's th:ee conclusions
and recommendations are attached.) (E14.01)

ED 158 042 CF. 017 492
Shea. Mary Lou
Cooperathe Education Arrangements.
Illinois State Office of Education, Springfield. Div.

of Adult Vocational and Technical Education.
Pub Date-78
Note 27p
EDRS Price*MF40.83 HC42.06 Pies Postage.
Descriptors -Business'Administration, Clinical Ex-

perience. *Cooperative Education, *Cooperative
Programs. Internship Programs. Post Secondary
Education, *Program Descriptions, School Corn.
munity C'ooperation. *School Industry Relation-
ship, Secondary Education. Work Study
Programs

Identifiers Experience Based Career Education
Cooperative educational arrangements are util-



ind extensively by vocational educators as a practi-
cal approach to learning. Some of these
arrangements are work-study; extended campus,
clinical experience, internship, Experience-Based
Career Education (EBCE), and entrepreneurship.
The work-study arrangement provides economi-
cally needy students with part-time employment
whiie they are in school. Although the students re-
ceive no credit for the ;ob experience, the wages
from employment help them remain in school. Ex;:,
tended campus is a method of instruction providing
students with credit, non-paid, and closely superv-
ised laboratory experiences in the community and is
offered concurrently with classroom instruction. In
clinical experiences, students observe, professionals
and practice skills under the supervision of a profes-
sional. Through internship, practical experience is
gained under the supervision of an experienced
worker. Experience-Bued Career Education
(EBCE) programs for high school students provide
students with learning projects in the community
wherever careers exist. These types of prokrams re-
quire a partnership among community members,
students, parents, and EBCE staff. Entregoreneur-
ship provides students who aspire to be farmers or
small business owners with hands-on practical ex-
perience in business management. (EM)

ED 158 043 CE 017 493
Whitntore, Paul G. fry. John P.
Soft Skills: D,Ilaltio, Rehaviorsi Model Analysis,

Trsining Procedures, Professional Paper 3-74. .

Human Resources Research Organization, Alex-
andria, Va.

Spons Agency --Army 'Research Inst. for the
Behavioral and Social Sciences, Arlington, ya.

Report No.--HumRRO-PP-3-74
Pub Date-- Mar 74
Note-48p.; Papers presented at the United States

Continental Army Command (CONARC) Soft
Skills Training Conference (Fort Bliss. Texas,
December 12-13, 1972)

EDRS Price MF40.83 HC42,06 Plus Poiret,
Descriptors*Behavioral Objectives, BeKavior

Change, Counselor Training, Definitions,
Demonstration Programs, Job Skills, Leadership
Training, Managenmpt Education, Military
Training, 0Mcer Personnel, Performance Based
Education. *Problem Solving, *Skill Analysis,
Supervisory Training, Systems Building, Training
Objectives, *training Techniques

Identifiers.*Soft Skills, United States
in a report on leadership research for the U.S.

Army, three papers dealing with soft skills analysis
and training are presented. "What Are Soft Skills?"
describes 's questionnaire designed to clarify the
terms "hard" and "soft" skills. Soft skills are defined
as important job-related skiNs that involve little or
no interaction with machines and whose application
on the job is quite generalized. "The Behavioral
Model as a Tool for Analyzing 'Soft Skills"' dis-
cusses leadership and motivation job flinctions in
terms of pnnciples of behavior modification and de-
scnbes development of,a behavioral model of the
different levels of an organization. "Procedures for
Implementing Soft-Skill Training in CONARC
Schools" describes the instructional approach based
on s tested problem-solving framework. Small
groups and student-centered learning were cited as
important factors in the instructional approach.
(Army Work Unit MODMAN, Model for Systems
Engineering of Man-Ascendant lobs, is concerned
with developing procedures for systems engineering
of non-machine or soft skills, such as command,
supervision, counseling, and leadeiship.) (Au-
thors(CSS)
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Dolommon. Nancy 4nd Others
Sinter High School Parenthood Education Cur-ricular.Wile tor Consumer sad Homemaking

Edmation.
Fayette County Public Schools, Lexington,Sy.Ken-

tucky State Dept. of Education, Frankfort. Bureau
of Vocational Education.

Pub Date-78
Note-277p.; Not Bailable in hard copy due to

reproducibility problems. Fs; a related document
see CE 017 425

EDIIS Price MP-.18.113 Plus Postage. HC Not
Available from EDRS.

Descriptors*-Birth, 'Child Development, Com-
munity Agencies (Public), Contraception, Cur-

. riculum Guides, Environmental Influences,
*Family (Sociological Unit), Family Environ-
ment, *Family Life, Family.. Life Education,
Handicapped Children, Instructional Materials,
Parent' Attitudes, tParent Child Relationship,
*Parent Responsibility, Parent Role; *Parents,
Pregnancy, Reproduction (Biology), Self Con-
cept, Senior High Schools

IdentifiersKentucky
Intended for use by teachers on the senior high

school level in Kentucky, this curriculum guide out-
lines a semester course in parenthood education.
The eleven instructional units include (1) the in-
dividual and his self-concept; (2) the family and its
structure; (3) human reproduction, emphasizing
heredity, biological systems, conteption, and con-
traception; (4) the parent and his responsibilities;
(5) pregnancyt (6) childbith; (7) community nen-
cies which offer assistance to parents; (8) infant

, care; both pre- an0 postnatal; (9) adjusting to an
expanding family410).parenting children with spe-
cial needs, such as physically, emotionally, or men-
telly handicapped children; and (11) roviding a
stimulating environment for child development. For
each of these units, behavioral objectives ar,e identi-
fied and stated in terms of student competencies,
and the specific teaching strategies are accompanied
by supporting generalizations and references to out-
side resources. A list of these resources is provided
at the end, including books, pamphlets, filmstrips,
and other miscellaneous teaching aids. The appen-
dix contains instructional activities for,classroom
use, such as worksheets, games, review sheets, pret-
ests and posttests, and discussion questions. (ELO)

ED 158 046 . CE 017 497
Wilson, Judith And Others
lienhicky Consumer & Homemaking Education.

Personal and Fondly Development. Curriculum
Guide, Semestr Coarse.

Eastern Kentucky Univ., Ramond. Dept. of Home
Economics.Kentucky State Dept. of Education,
Frankfort. Burma of Vocational Education.

Pub Date(72j
Note-87p.; Not available in hard copy due to re-

producibility problems. For related documents
see CE 017 459-460 and CE 017 496-506

EDRS Price MF40.113 Plus Postage, HC Not
Available from EDRS.

DescriptorsAdults, Community Relations, Com-
munity Role, Curriculum Guides, *Family (Socio-
logical Unit), Family Involvement. *Family Life.
Family Life Education, Family Problems.
*Family Relationship, *Family Role, *Individual
Development, Instructional Materials, *Mar-
riage. Performance Based Education, Senior High
Schools, *Socialization, Social Maturity

IdentifiersKentucky
Intended for use by teachers at the high school

level, this curriculum guide, which is one tri a series
of guides for consumer and homemaking education
in Kentucky. outlines a semester special interest
course in the area of personal and family deyelop-
ment As the concluding course of a curricultrin on
thn subject which commences on the junior high
level in a separate guide (CE 017 459), it covers in
depth the family, its structure, and its relationship

Document Resumes

with sliciety. The concepts included arc as lotto*.
(1) adult roles in flintily and society: (2) adult relit.
tionships in the family and community . ft), uirtig 01.
marriage and family crises situatn ti au, Ii us death
and divorce; (3) the family as a bask so4 in1 tutu, (4)
the relationship of the family life cytIc to the III.
dividual and society, and die developmental tasks ot
each phase of the cycle; snd (5) the dual role td
homemaker-wage earner. Behas nil al oble, s.s' roe

stated in terms of student competencies, nod the
specific teaching strategies are actompanwd hr rel
erences to outside resources and supporting

t g t. ri alizations. A list of resources is gathyred
the end, including books. periodicals pamphlets.
and filmstrips. (ELG)

ED 158 047 CT 017 494
Harris, Dianne
lieetecky Coesumelh & Homemaking Education.

Clothing aid Teitiles. Curriculum Guide, ( .1m-
prehensive Courses.

Kentucky State Dept. of hdut. anon. Fr4n),lort lIti
reau of Vocational Education, \lorchcad
Univ., Ky. Dept. of Home I:commis, s

Pub Date--Jul 72
Note-20Ip.; Not available in haid .,.py dor to

reproducibility prob1rms For I Ire.atet_
see CE 017 459.460 and CE 017 40f Soh

EDRS Price MF-30.13 Plus Postage. 11C Nor
Available from EDRS.

Descriptors Career Education. 'Clothing. `Cloth.
ing Design, "Clothing Instruction, Cut tic uluni
Guides. Employment Opportuniti0%. I quipment
Fashion Industry. Finishing. Home Es niii.rnis s
Education, 'Home Economics !Ain't..
tional Materials, Occupational Horne to
Performance Based Education. Secondary h.ductt.
tion, 'Sewing Instruction. Textlie, instruction

IdentifiersKentucky .

intended for use by teacher% on :he junior high
and high school levels, this k:urriculiini glade. hkh
is one in a series of guides for consumer and home
making education in kentutky. ("tit
courses in titc clothing and textile areas '11.1,t tV

the seventh grade level in 1!nit 1. the tort s and
instruction increase in cornplexity from one
the next. Many of thl same topic% arc treated at the
different levels and include the follow tog lii sew ine.
tools and equipment; (2) color anti its dice t. t +1 the

influence of clothing; (4) fiber types. (Si aitidturtv
selection and planning, (h) act essones.1 .Igattnerit
construction; (8) minor repairs and alterati..ns.
care and storage of clothing, and job opportuni-
ties in the clothing field For each unit.
cepts are identifiedas- well as hchat !oral omit., its,.
which are stated in terms of student ,utipt. ten. ir s

and the specific teaching strategies:or at toinpamcd
by references to outside report es rpriinawy tett
books) and supporting genet3.1r:it:mi. I tut, I ru,!

2, which are to bc used in the sett:1th And eibili
grades. each require a tour.week period tor .
tion while the comprehencit c let el unit, it
seven weeks each A separate milli], 311,41 it
460) outlines a semester course tin the %.IVt. sldct
and the appendix to thc entire %me. It I 7 V.(1)

includes activities hir ca, h instr tuiltur, ii 't I I I ,.

ED 158 048
Pyks. Grace Rankin, Ltla
Kertucky .Consumer & homemaking itiveation

Child Development. Curriculum Gulch , 'sr myth. t

Kentucky State Dept o1 hitt, I13,,i,1.41 11,,

reau of Vocational hilt, !,t,t.11 t

Lexington instructional Ntairst.,k
Pub Date Jun 12
Note 117p. Not as allahle in h.,: -,vt

reproducibility Nohlmos. I . tic

EDseReESCPri0ce17 44F .5610(.1A 331" li '1 lusttit.
Available from EDIIS.

Descriptors Adolest.
cation, 'Child (-arc. (

Not



10 Document Resumes

°Child Development, *Childhood, Childhood
Needs, *Child Rearing, Child Welfare, Com-
iaunity Agencies (Public), Contraception. Cur-
oculum Cruides. Day Care Services. Discipline,
Lmployment Opportunities, Family Planning, In-
fants, Instructional Materials, Parent Child Rein-
nonship, 'Parent Responsibility. Performance
Rased Education, Senior High Schools

Identifiers . Childlessness, Kentucky, Playschools
Intended for use by teachers at the high school

!net, this urriculum guide, which is one in a series
it guides tor consumer and homemaking education

in Kentucky. outlines a semester special interert
tilltle in the ales of child development.' As the
on, hinting ,murs: of a curriculum on this subject

which conimences on the junior high level in a sepa-
atv guide t(*b 011 500). it covers many of the same

areas ot *instruction as the earlier units. The con-
, cots included arc is follow. (1 ) responsibilities of
paicnihood, (2) community agencies dealing with
hildren's needs, t3) family planning, including

birth i.ontrol, childlessness, and adoption, (4) baby
c are. , ov enng the nutritional, clothing. equipment,
and health ,are needs of infants; (5) child guidance.
t.n. trying on discipline and playschools; (6) career
,,ppoilunifies in child development; (71 middle

hikihood..ind (14) adolescence gehavioral objec-
tives arc stated in terms of student competencies.
and the specific icahing strategies are accompanied
A) lett:fences to,outside resources (primarily book;
and films) and supporting-generalizations. Thc ap
pendix (imams sample forms, instructional *cosi-
kits, d thi suggestions For a playschool schedule and
physical airsngement A list of resour&es is gathered
together at the end:including books, periodicals.
pamphlets. and filmstrips (EL.Ci)

ED 158 049 CE 017 500
flhhop. ifelo 4nd Other,
Kentucky Consumer & Homemaking Education.

Child Development. f'urriculum Guide, Coinpre-
hensive Courses.

Kt:111111k) t,ite Dept of Education. Frankfo-t. Bu-
reau, ot Vocational Education Kentucky Univ.,
I esington Instructional Materials Lab

Puh Date Jul 72
\oir 19,ip , Not aYailable in hard copy due to

reproduc ibility problems For related dix:uments
see CF. Or 459-560 and CF 017 496-506

EDRS Price MF-S0.83 Pius Postage, HC Not
Available frorn CURS.

Des, riptors doption. Birth. Career Education.
( are. Child Care Occupations. 'Child De-

' elor mein. *Child Rearing. 'Children. Child
Welfare. ( ilimouna} Agencies (Public). Cur-
l), ilium (mutes. Day Care SCIsICCA. Discipline.
Finplov mem Opportunities. 'Growth Patterns.
hiroili%. Instructional Materials, Performance

Fducation. Play. Pregnancy. Reproduction
Itiorogy 1. Secondary Education

Identifiers Hatissitting. Kentucky. Postnatal Care
lnten,lcd for use hs teachers on the junior high

In i high school levels, this curriculum guide. which
's QM .t Wilt's of guides for consumer and home
iliakcig edit. Anon in Kentucky. outlines three

om yes ri the Arca cii Child des elopment Thc acv
curls grade les el unit discusses young children. their
'fey cropniciii and habv sitting tor them, including
satyr) practi, thr comprehensive I level unit coc-
ci-% the gun...1h and dec elopment of young children,
:tie influence ot others on them, the importance ot
via, then %Nil) care and discipline, and community
agtri, ies whi,11 care for children of working parents,
iod the comprchenstsC II IC%cl course treats the

is teproduction. pregnancy. childbirth.
,insihunits agencies that provide help during prep
ao,v hildhoth and adoption, postnatal :are, in-

I .10, riOpnrwrit. and lob opportunities in the child
.iesclopnient area For each unit, major concepts

c identified as well as behavioral objectives which
If C stated in terms of student competencies. and the
sre. %Ili teat hing strategies are- acconipanied by ref-
rico,c5 :. oinvide tesourc es (primarily hooks and

pamphlets) and 'supporting generahrstions, Unit 1,
which is to be used in the seventh grade, requires
two to three weeks for completion while the com-
prehensive level units need four to six weeks each.
A separate publication (CE 017 199) outlines a
semester course on the same subject, and the Appen-
dix to the entire uenes (CE 017 496) includes activi-
ties for each instructional unit. (ELG)

ED 158 050 ,CE 017 301
Walarap. Susanne If
Kentucky Consumer & Homemaking Edecation.

Mankiemeit-Consumer Education. Curriculum
Guide, Comprehnsive Courses.

Kentucky State Dept. of Education, Frankfort. Bu-
redu of Vocational Education.Westem Kentucky
Univ., Bowling Green. Dept. of Home Economics
and Family Living.

Pub DateJul 72
Note-153p ; Not available in hard copy due to

reproducibility problems; For related documents
see CE 017 459-460 and CE 017 496-506

EDRS Price MF-$0.83 Plus Postage; HC Not
Available from EHRS.

DescriptorsCareer Education, Community Re-
sources, *Consumer Eonomics, Consumer Edu-
cation, Curriculum Guides, Decision Making,
Economic Factors, Employment Opportunities,
Family (Sociblogical Unit), *Family Life, Family
Life Education, 'Family Management, Family
Resources, Family Role, °Home Management,
Instructional Materials, *Mosley Management,
Peer Influence, PerforMance Based Education,
Purchasing, Secondary Education,,Teenagers

Identifiers Kentucky
Intended for use by teachers on the junior high

and high school levels, this curriculum guide, which
is onc in a series of guides-for consumer and home-
making education in Kentucky, outlines three
Colirses in the area of management-consumer edu-
cation. The junior high unit acquaints the student
with the concepts of decision making and assessing
available resources and introduces him to influences
on consumer behavior; the comprehensive I level
unit emphasizes the managerial process as it- relates
to personal decision making and implementation
and deals with the teenager as a consumer; and the
comprehensive 11 level unit focuses on tbe larger
unit df the home and family (family decision mak-
ing, life styles. resources. and financial plannipg),
develops the idea of the multiple role of the home-
maker. fnd discusses job opportunities in She man-
agement-consumer education area. For each unit,
major concepts are identified as"well ps behavioral
objectives which ate stated in terMs of student
competencies. and the specific teaching strategies
are accompanied by references to outside resources
and supporting generalizations. Unit 1, whkh is to
he used in, the eighth grade, requires two to three
weeks for completion while the comprehensive level
units need four to six weeks each. A separate publi-
cation (CE 017 502) outlines A semester course on
the same subject, and the appendix to the el}kire
series (CE 017 496) includes activities for each in-
structional unit. (ELG)

ED 158 051
Waldrop, Suzanne H.

CE 017 50..

Kentucky Consumer & Homemaking Educition.
Management-Consumer Education. Curriculum
Guide, Semester Course.

Kentucky State Deptsof Education. Frankfort Bu-
reau of Vocational gducation Western Kentucky
1:niv . Bowling Oreen. Dept. of Home Economics
and Family Living -

Pub Date [72]
Note I I gp , Not available in hard copy due to

reproducibillty problems For related documents
see cE 017 459-460 and CE 017 496-506

EDRS Price MF-$0.83 Plus Postage. HC Not
Available from EDRS.

Descriptors Agencies. Career Education. Con-
sumer Economics. Consumer Education, Con-

sumer Protection, Curriculum Guides, Decision
Making, Employment Opportunities, 'Family
(Sociological Unit), Family Life, Financial Sup-
port, 'Home Management, 'Individual Develop-
ment, Instructional Materials, Legislation,
'Money Management, Performance Based Edu-
cation, Self Actualization, Self Evaluation, Senior
High Schools, Sex Role,. Sex Stereotypes
Intended for use by teachers at ihe high school

level, this curriculum guide, which is one in a series
of guides for consumer and' homemaking education
in Kenocky, outlines r semester special interest
course in horne management. The two units, com-
prehensive I eni II, which areprerequisites for this
course are found in a separate guide (CE 017 501).
Covering many of the same topics in depth, this
curriculum focuses on the following concepts: (1)
decision making; (2) development ot resits *c goals
and values; (3) assessment of resource tential,
such as inner resources, earning and rchasing
power, consumer credit, and coping with financial
Cris* (4) increasing resource potential by substitut-
ing or developing skills through training; (5) finan-
cial security, examining oits relation to marital
happiness and its various aspects such as insurance,
retirement income, welfare, savings, investments,
and taxes; (6) history of the American family as an
economic unit; (7) consumer rights and legislation;
(8) consumer protection agencies; (9) Managerial
rolespf men and women;"and (10) career opportuni-
ties in management-consumer education. Behav-
ioral objectives are stated in terms of student
competencies, and the specific teaching strategies
are accompanied by references to outside resources
and supporting generalizations. The appendix con-
tains five evaluation devices for student use, such as
checklists on decision nuking and interests. A list of
resources is published at the end, includins books,
periodicals, pamphlets, and filmstrips. (ELO)

ED 158 052 CE 017 503
Blankenship, Karen And Others'
Kentucky .Consumer & Homemakiii Education.

Food & Nutrition Curriculum Guide, Semester
Coarse.

.

Kentucky Etate Dept. of Education. Frankfort. Bo-.
reau of Vocational E,ducation.Murray State Univ.,
Ky. Dept. of Home Economics.

Pub Date-472j. -

Note---86p.; Not available in hard copy due to re-
Producibility problems. For related documents
see CE 017 459-460 and CE 017 496-506

EDRS Price MF40.13 Plus Postage. HC Not
Available from EDRS.

DescriptorsCareer Education, Cultural Factors,
Curriculum Guides, 'Dietetics, Employment Op-
portunities, Ethnicity, Family Life, Federal Regu-
lation, 'Food, 'Food Handling Facilities, Food
Service Occupations, Foods Instruction, 'Food
Standards. Instructional Materials, 'Nutrition.
Nutrition Instruction, Performance Based Educa-
tion, Physiology, Preservation, Psychology. Pur-
chasing, Senior High Schools, Sociology, Storage

Identifiers -Kentucky
Intended for me by teachers at the high school

level, this curriculum guide, which is one in a series
of guides for consumer and homemaking education
in Kentucky, outlines a semester special interest
course in food management. The two units, compre-
hensive I and IL which .are prerequisites for this
course are found in a separate guide (CE 017 504).
Covering many of the same topics in depth, this
curriculum focuses on the following concepts: (1)
the physiological, psychological, and sociological
aspects of food; (2) cultural influences on family
food patterns; (.3) government regn1ations for food
grading, packaging, labeling, aid sanitation; (4)
food purchasing and storage, (5) planning, prepar-
ing. and serving meals for the family and specilt1
occasions; (6) food preservation such as freezing.
canning, jelly making, and pickling; and (7) career
oppqrtunities in fond related occupations. The ap-
pendix contains instructional activities to be used in



conjunction with the curriculum. Behavioral objec-
tives are stated in terms of student competencies,
and the specific teaching strategies are accompanied
by references to outside resourcei (primarily books
and films) and supporting generalizations. A listof
resources is published at the end, including books,
periodicals, pamphlets, and filmstrips. (ELC1)'
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Oust Sally And Others
Kestacky Consumer & Homemaking &location.

Food and Nutrition. Carrindem Guide, Compri).
bush. Courses.

Kentucky State Dept. of Education. Frankfort. Bu-
reau of Vocational Education.Murray State Univ.,
Ky. Dept. of Home Economics.

Pub DateJul 72
Note--195p.; Not available in hard k. p y due to

reproducibility problems. For related documents
see CE 017 459-460 and CE 017 496-506

EDRS Price NIF-$0.113 Piu Postage. HC Not
Available from EDRS. .

DescriptorsCareer Education, Consumei Eco-
nomics, Curriculum Guides, *Dietetics. Mating
Habits, Employment Opportunities, Family
(Sociological Unit), Family Influence, Family
Life, *Food. *Food Handling Facilities. Food Ser-

a vice Occupations, Foods Instruction, Hialth, In-
structional Materials, *Nutrition, Nutrition
Instruction, Peer Influence, Performsnce Based
Education. Secondary. Education. Social 'Behav-
ior, Social Influences

ldentifiersEtiquette, Kentucky
1ntended 'or use by teachers on the junior high

and high school levels, this curriculum guide, which
is one in a series of guides for consumer and home-
making education in Kentucky. outlines four
courses in the area of food and nutrition. The-fruir
units cover many of the same topics with increasing
complexity as the student progresses from the sev-
entli snide introduction to the high school level.
The major concepts include the following: (1) the
relation of nutrition to health and appearance; (2)
food preparation; (3) a well-balanced diet; (4) table
manners; (5) table settings;(6)Consumer purchasing
of food; (7) influences on eating habits; (8 ). family
meals, the choice of food, nutritional needs, budget,
and preparation, and (9) job opportunities in the
food service industry. For each unit, major concepts
are identified as well as behavioral objectives which
are stated in terms of student competencies, and the
specific teaching strategies are accompanied by ref-
erences to outside resources and supporting general-
izations Units 1.and 2, which are to be,used in the-

'seventh and eighth grades, each require a four-week
period for completion while the comprehensive
level units need live to seven weeks each. A separate
publication (CE 017 503) outlines a semester course
on the sintie subject, and the appendix to the entire

\ series (CE 017 496) includes activities for each in-
structional unit. IELG)

ED 158 054 CE 017 505
himdel. Mildred W. And Others
Kentucky Consumer & Homemaking Education.

Housing. Curriculum Guide, Comprehensive
Courses.

Kentucky State Dept. of Education, Frankfort, Bu-
reau of Vocational Education.Louisville Univ.,
Ky Dept. of Home Economics.

Pub Date .Jul 72
Note I 24p ; Not available in hard copy due to

reproducibility problems. For related documents
see CE 017 459.460 and 017 496-506

EDRS Price MF-$0.83 Plus Postage. IIC Not
Available from EDRS.

Descriptors-. Career Education. Creative Art, Cur-
riculum Guides, Employment Opportunities,
*Family (Sociological Unit), Family Environ-
ment. Family Life. Food Handling Facilities. Fur-
niture Arrangement, Home Furnishings,
Homemaking Education. *House Plan. *Housing,
°Housing Needs. individual Needs, Instructional

Materials, kInterior Design, Performance Based
Education, Purchasing, Secondary Education,
Spatial Relationship, Teenagers

IdentifiersKentucky
Intended for use by teachers on the junior high

and high school levels, this curriculum guide, which
is one in a series of guides for consumer and home-
makini, education in Kentucky. outlines tour
courses on :he subject of housing. The seventh grade
unit discusses the benefits of creative arts and has
the student honstruct a creative art project for his
home; the eighth grade unit emphasizes the home
environment and its influence on teenagers and in-
cludes a creative project for the home; the c6mpre-
hensive I level ' unit describes individual
involvement and needs in housing, stich as the influ-
ence of housing on the individual, personal space
needs, interior design, and arrangement of furnish-
ings; and the compeehensive II level unit covers
family involvement in housing, including the influ-
ence of housing on the family, household. the im-
portance of a livable home atmosphere, the planning
of kitchens and table items, interior design, the ar-
rangement of furnishings, the selection of a home,
and job opportunities in the area of housing. For
each unit, Major concepts are identified as well as
behavioral objectives which are stated in ierms
student competencies, and the specific- teaching
strategies are accompanied by'references to outside
resources and supportins generalizations. Units I
and 2, which are to be used in the seventh and
eighth grades, each require,two to three weeks for
completion while the comorehensive level units
need four to five weeks each. A separate publication
(CE 017 506) outlines a semester course on the
same subject, and the appendix to thu entire seties
(CE 017 496) includes activities for each instruc-
tional unit. (ELG)

ED 158 055 -CE 017 506
Hawk's; Lena ,And Others
Kentucky Consumer & Homemakiag &location.

Noosing. Curriculum Guide, Semester Coarse,
Kentucky State Dept. of Education, Frankfort. Bu-

reau of Vocational Education.Louisville
Ky. Dept. of Home Economics.

Pub Date(72)
Note-119p.; Not available in hard copy due o

reproducibility problems. For related documents
see CE 017 459-460 and CE 017 496-505

EDRS Price MIL40.113 Plus Postale- HC Not
Available from EDRS.

DescriptorsCareer Education, Curriculum
Guides,'Economic Factors, Employment Oppor-
tunities, Equipment, Equipinent Maintenance.
*Family Environment, Family Influence, Federal
Aid, Financial Support, Finishing, *Furniture.
Furniture Arringement, Geographic Location,
*Home Furnishings. *House Plan, *Housing, In-
structional Materials, *Interior Design, Land-
scaping, Performance Based Education,
Purchasing, Repair, Senior High Schools

Identifiers--Buthrooffl 'Design, Kentucky
Intended for use WY teachers at the high school

level, this curriculum guide, which is one in a series
of guides for consumer and homemakitig education
in Kentucky, outlines a semester special interest
course on the subject of housing. 'The two units,
comprehensive I and JI, which are prerequisites for
this course are found in a separate guide (CE 017
504). Covering many of the same topics in depth,
this curriculum focuses on the following concepts:
(1) influences affecting the choice of family housing,
sucn as economics, geographical location, govern-
menkal financing, and types of housing available; (2)
floty plans;(3) interior design; (4) home furnishings;
(5) furniture, furniture refinishing, bathroom design,
appliances, and lighting; (6) home ownership. its
selection, financing, building, and landscaping; (7)
home and equipment maintenance and repairs: and
(8) career' opportunities in housing-related occupa-
tions. Behavioral objectives are stated in terms of
student competencies, and the specific texching
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strategies are accompanied by references to outside
resources' and supporting gentridirAtions. A list of
resources is gathered together at the end. including
books, periodicals, pamphlets, community re-
sources, and filmstrips. (ELG)

ED 151 056 CE 017 512
Instructional Patents far Muimiging Human

Potential. A Curriculum Design for Human
Deveiopment lad Iaterpereonal Nelatidiskipas
Kindergarten though Adult Education.

Kern Joint Union High School District, Bakersfield,
Calif.

Spons Agency--California State Dept. 0 Educa-
tion, Sacramento. Bureau of Homemaking Educa-
tion.; Office of Education (DHEW), Washington,
D.C.

Pub Date-78
Note-469p.
Available fromPublications Sakai California

State Department of Education, P.O. Box 271,
Sacramento, California 9502 ($7.00 plus 6%
sales, tax for California residents)

EDRS Price MP-30.83 Phis Posies., HC Not
Avallabk from EDRS,

DescriptorsAdult Education, Child Rearing,
Child Welfare, Clothing, *Consumer Education,

'Curriculum Design, *Curriculiam Development,
Developmental Stages, Elementary Secoddary

, Education, Fantily Life, Food, Futures (of So-
ciety), Gerontology, *Homemaking Education,
Home Management, Housing Needs. *Human
Development, *Instructional Materials, *Interp-
ersonal Relationship, Learning Modules, Life
Style, Maturation, Nutrition, Parenthood Educa-
tion, Performance Based Education, Seftole, So-
cial Change, Stress Variables
Intended for consumer and homemaking educa-

tion program development in kindergarten through
adult education, this curriculum design emphasizes
human development and interpersonal relation-
ships. Presented ih two sections; the document cov-
ers both the curriculum development process arid

the result* products. The curriculum addressei
five instructional areas: child development and
family relations; clothing and textiles; foods and nu-
trition; housing, equipment, and furnishings; and re-
sourcet management. Preceding the first section is
a sample module unit. In section 1, a process for
competency-based curriculum development. is de-
scribed using six steps: assessing needs; designing
objectives; selecting content; varying activities and
organizational structure; and utilizing objeciive
evaluations. Section 2 contains instructional materi-
als organized under the following broad topics: self
and others, tradition and change, independence and
interdependence, and' present and future. Each
topic contains numerous instructional strategies
which follow a similar format including objectives,
generalizations. activities, evaluation, and re-

sources. (CSS)

ED 158 057 CE 017 513
Nelson, Fronk W.
Group Instruction for Cooperative Programs.
C klahoma State Dept. of Vocational and Technical

Education, Stillwater.Oklahoma State Dept. of
Vocational and Technical Education, Stillwater.'
Curriculum and Instructional Materials Center.

Pub Date-78
Note 891p.
Available fromState 'Department of Vocational

and Technical Education, Curriculum and In-
structional Materials Center. 1515 West Sixth
Avenue, §tillwater, Oklahoma 74074

EDRS Price MP-31.67 Plus Postage. HC Not
Available from EDRS.

Desaptors--Basic Skills. Career Planning. Com-
munications, *Cooperative Education, *Coopera-
tive Programs, *Core Curriculum. Economics,
Employment Interviews. *Group Instruction,
Health, Human Relations. Job Application. Labor
Unions. Learning Modules, Legal Education.
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Money Management, *Performance Based Edu-
cation, Safety. Secondary Education, *Vocationgl
Pducation

Identifiers*Oklahoma
Designed to provide a two-year core curriculum

for general cooperative programs on the secondary
level, this manual contains guidelines for instruction
in cooperative education which can also be applied,.
to cootierative programs in specialized areas such as
business, home economics, agriculture, and die-
inbutive education. While the format is tirimarily
intended for group instruction, it can be adapted to
an individualized approach. Eleven areas of instruc-
lion are included as follow: (1) orientation; (2)
health and safety; (3) human relati-ms; (4) com-
munications; (5) managing resources; (6) lewd as-
pects of employment; (7) labor unions; (8)
economics; (9) career planning; (10) preemploy-
ment, such as job applications and interviews; and
(I I) basic skills such as arithmetic, vocabulary deve-
lopment, and library use. Each section is divided
into one or more units which generally follow the
same organization: objectives stated as desired stu-
dent competencies; suggested activities; transpar-
ency masters; information sheets and student copies
of transparencies; assignment sheets; tests; and an-
swers to tests and assignments, The introduction

provides an extensive list of suggested teaching
Methods to vary classroom instruction and keep the
student's attention. (ELG)

ED 158 058 tE 017 514
National Training Course. Emergency Medical

Techaidsa. Paramedk. 1astructor's Lesson
Plans. Module Course Guide. -

National Highway Traffic Safety Administration
(DOT). Washington, D. C.

Report No. DOT-HS-802-437
Pub Date -(77)
Note 93p.; For related documents see CE 017

514-529; The student text and workbook will be
available separately

Available fromSuperintendent of Documents.
U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-002794)

EDRS Price MF-S0.113 HC-$4,67 Pim Postage.
DescriptorsAdministrator Guides, Curriculum

Guides. *Emergency Squad Personnel. *Job
Training, Paramedical Occupations. *Program
Administration. Proeram Content, Program
Guides, *Program Planning
Designed to help administrators plan and imple-

ment an emergency medical technician (EMT)
training program, this course guide is intended for
use with a series of fifteen instructor lesson plan
Modules. (The EMT-Paramedic is described as a
professional in emergency medical care who has
succesaftilly completed a training program that in-
cludes formal coursework. practical instruction, and
field internship, who always works under the direc-
tion of a physician, and who is competent in recog-
nizing and assessing medical emergencies and
rendering actual care services st the scene of an
emergency, in an advanced life-support ambulance,
and other appropriate settings.) Followine a list of
competencies needed by the pcamedic, the course
design and planning considerations are given. In-
cluded is a discussion of' the recommended class
sire, class schedule, facilities and equipment, stu-
dent prerequisites, and faculty structure and qualifi-
cations. Course implementation considerations are
also given including the use of the fifteen instructor
lesson plan modules, testing and evaluating the stu-
dents. and certification of students upon completion
of the program. The .concluding section outlines
program administration steps. Appendixes include
standards for emagency medical technician-
paramedic performance, course goals by module,
course content outline, suggested instructional time
by module. prerequisites and sample scheduling,
and recommended minimum equipment. (JH)

ED 158 059 CE 017 515
Naffed& Debbi Comic Emesseaci Medical

Tschalciam Peramodic. latencies% Loma
Plass. Mdals I. u Emorgincy Medical Tech.
aids% His Reis, RespeeMbility, sal Trailing.

National Highway Traffic Safety AdiniMstration
(DOT), Washinston. D. C.

Report No.DGT-HS-102-4311
Pub Date-77
Note-25p.; For related documents see CE 017

514-529; The student text and workbook will be
available separately

Available fromSuperintendent of Documents,
U.S. Government Printing Office, Wsshington,
D.C. 20402 (Stock Number 050-003-00280-1)

EDRS Pries MP40.83 HC41.41 Ples Postage.
DescriptorsBehavioral Objectives, Curriculum

Guides, Death, *Emergency Squad Personnel,
*Job Training, Laws, Learning Activities, Legal
Responsibility. Lesson Plans, Medical Treatment,
Paramedical Occupations
This instructor's lesson plan suide is one of fifteen

modules designed for use in the training of emer-
gency medical technician* (EMT). Four units are
presented: (1) role of the EMT, including the opera-
tion of an emerging medical services system; (2) the
laws relevant to EMTs functioning in the field; (3)
activities and responsibilities of an EMT dinging the
training program: and (4) the issues of death and
dying, medical ethics, and a patient's rights. Each
unit include% behavioral objectives, teaching proce-
dures, lists of needea materials, and content outline..
(It is suggested that each module can be presented
individually or combined with other modules to
construct a course for a selected group of.students;
CE 017 514 is a course guide for use in planning and
implementing the total training program.) (JH)

ED 138 060 CE 017 516
Natiosal Training Coarse. Emergency Medical

Teeitakian. Paramedic, Iestrector's Lassa
Plus. Modals IL Haman Systems sod Padeet
Assessment.

National Highway Traffic Safety Administratipn
(DOT), Washington, D. C.

Report No.DOT-HS-802-439
Pub Date-77
Note-109p.; For related documents see CE 017

514-529; The student text and workbook wi,11 be
available separately

Available fromSuperintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00281-0)

EDRS Met MF.90.113 HC46.01, Phts
DescriptorsBehavioral Objectives. *Clinical

Diignosis, Clinical Experience, Curriculum
Guides, *Emergency Squad Personnel, *Human
Body, Job Skills, *Job Training, Learning Activi-
ties. Lesson Plans, *Medical Vocabulary,
Paramedical Occupations
This instructor's lesson plan guide on human sys-

tems and pstieia assessment is one of fifteen
modules designed for use in the training of emer-
gency medical technicians (paramedice). Four units
are presented: (1) medical terminology, which cov-
ers same common prefixes and suffixes and the use
of the medical dictionary; (2) an overview of the
functions of the human body and its systems
(anatomy and physiology); (3) patient assessment,
including the patient's medical history, physical ex-
amination, and transfer of collected information to
the supervising physician; and (4) clinical experi-
ence in the emergency department, the intensive
care/coronary unit, the morgue, and the mobile in-
tensive care unit. Each unit contems these elements:
behavioral objectivearteaching procedures, a con-
tent outline, demonstration outlines, a list of needed
equipment end materials, and guidelines for activi-
ties to be performed by students applying the skills.
For skills taught, student evaluation sheets are prov-
ided. It is suggested that each module can be pre-
sented individually or combined with other modules
to construct a course for a selected group of stu-
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dents. (CE 017 514 is a course guide for use in
program planning and administration of the
modules.) (JH)

ED 151 061 CE 01 7 5 17
Nodose! Treining Como. Eminency Medical

Technician. Paramedic. Instracter's, Lessee
Pius. Modals IIt. Shock and Fluid Therapy.

National Highway Traffic Safety Administration
(DOT), Washingtoa, D. C.

Report No.DOT-HS-802-440
Pub Date-77
Note--10Ip.; For related docum ents see CE 017

514-529; Student text and workbook will be avail-
able separately

Availabld fromSuperintendent of Documents,
U.S. Government Printing Office, Washington,
DC. 2040 7- (Stock Number Q$0-003-00282-8)

MRS Price MP40.113 HC-$6.01 Plas Postage.
DescriptorsAdult Education. Behavioral Objec-

tives, Clinical Experience. Cuiriculum Guides,
*Emergency Squad Personnel, Evaluation Meth-
ods, Human Body, Job Skills, *Job Training, Les-
son Plans, *Medical Treatment, Paramedical
Occupations, Physioloay

Identifiers*Fluid Therapy, °Shock
This instructor's lesson plan guide on shock and

fluid therapy is one of fifteen modules designed for
use in the training of emersency medical techni-
cians (paramedics). Six units of study are presented:

and their effect on the(1) body fluidselectrolytes
body, and the eneral principles of fluid and acid
base balances;1 (2) characteristics of blood and its
components, and the indications and hazards of
blood transfusion; (3) causes, signs, symptoms, and
treatment of dehydration and overifydration; (4) the
classification, signs, symptoms, and treatment of
shock; (5) practice in initiation and termination of
an intravenous lifeline (IV), management of an im-
properly functioning IV, and application of the mili-
tary anti-shock trousers; an4 (6) clinical experiences
in the emergency.department, intensive care unit/-
coronary care unit, and With the IV team. Each unit
contains these elements: behavioral objectives,
teaching procedures, content outline, demonstra-
tion outlines, needed equipment and materials, and
guidelines for activities to be performed by students
applyins the skills. Skill evaluation sheets are prov-
ided. It is suggested that each module can be pre-
sented individually or combined with other moduels
to construct a course for a selected group of stu-
dents. (CE 017 514 is a course guide for use in
proarsm planning and administration of the
mod otos.) (JH)

ED 155 062 CE 017 518
National Training Curse. Emergency Medical

Technician. Pareledie, Instructor's Uwe
Plus. Module IV. General PharmecologY.

National Highway Traffic Safety Administration
(DOT), Washington, D. C.

Report No.DOT-HS-802-441
Pub Date-77
Note-81p.; For related documents see CE 017

514-529; The student text and workbook will ise
available separately

Available fromSuperintendent of Documents,
U.S. Government Printing Office, Washineton,
D.C. 20402 (Stock Number 050-003-00283-6)

EDRS Pries MI/40.53 HC.84.67 Plas Poetess.
DescriptorsBehavioral Objectives, Curriculum

Guides. *Emergency Squad Personnel, Job Skills.
*Job Training, Learning Activities, Lesson Plans,
Medical Treatment, Metric System, Paramedical
Occupations, Safety

ldentifiers*Pharmacology
This instructor's lesson plan guide on general

pharmacology is one of fifteen modules designed for
use in. the training of emergency medical techni-
cians (paramedics). Five units of study are pre-
sented: (1) the sources of drugs, drug names, solids
and liquids, and the different forms in which drugs
may be dispersed; (2) the action (effects) of drugs;

^



(3) the metric system snd how to calculate drug
dosages; (4) safety considerations and procedures
when administering drugs in the field; and (5) prac-
tice skills in drawing up solutions in a syringe and
making intravenous injections, subcutsneous injec-
rims, and intramuscular injections. Each unit con-
taMs these elements. behavioral obje..tives; teschine
procedures, a content outline, demonstration out
lines, list of needed equipment and materials, and
guidelines for activities to be performed by students
applying the skills. Skill evaluation sheets are prov-
ided. It is suggested that each module can be pre-
ented individually or combined with other modules
to construct a cburse for a selected group of stu-
dents. (CE 017 514 is a 'course guide for use in
program planning and administration of the
modules.) (J H)

ED 158 063 CE 017 519
National Training Course. Emergency Medical

Technician. Paramedic. Instructor's Lesson
Plans. Module V. Respiratory Srstem.

National Highway Traffic Safety Administration
(DOT). Washington, D. C.

0 Report No.-- DOT-HS-802442
Pub Date- -77
Note-143p.: For related documents see CE 017

514-529; The student text and workbook will be
available separately

Available fromSuperintendent of Documents,
U.S. Government Printing Office. Washington,
D.C. 20402 (Stock Number1)50-003-00284-4)

EDRS Price MF-S0.83 HC-,17.35 Plus Postage.
DescriptorsAnatomy, Behavioral Objectives,

Clinical Experience, Course Content, Curriculum
Guides. 'Emergency Squad Personnel, Human
Body. Job Skills. 'Job Training. Learning Activi-
ties. Lesson Plans. Medical Treatment, Paramedi-
cal Occupations, Physiology

Identifiers---Respiratory System
This instructors lesson plan guide on the respira-

tory system is one of fifteen modules designed for
use in the training of emergency medical techni-
cians (paramedics). Five units of study are pre-
sented: (I) anatomy and physiology of the
respiratory system; (2) pathophysiology assessment
of the patient; (3) pathophysiology and manage-
ment of respiratory problems; (4) techniques of
management including administration of oxygen,
suctioning. use of nebulizers. direct laryngoscopy,
and endotracheal intubation; and (5) clinical experi-
ence in the intensive care unit. operating room, and
morgue. Each unit contains these elements: behav-
ioral objectives, teaching procedures, a content out
line. demonstration outline, list of needed
equipment and materials, and guidelines for activi-
ties to be performed by students applying the skills.
Skill evaluation sheets are provided. (It is suggested
that each module can be presented individually or
combined witkother modules to construct a course
for a selected group of students CE 017 514 is a
course guide for use in program planning and ad-
ministration of the modules.) (JH)

ED 138 064 CE 017 520
National Training Course. Emergency Medical

Technician. Paramedic. Instructor's Lesson
?Inns. Module VI. Cardiovascular System.

National Highway Traffic Safety Administration
(DOT). Washington. D. C.

Report No.-- DOT. HS-802-443
Pub Date-- 77
Note 167p . For related documents see CE 017

514-529, The student text and workbook will be
available separately

Available from Superintendent of Documents.
le S Government Printing Office. Washington.
D C 20402 (Stock Number 050-003-00285-2)

EDRS Price MIKS0.83 HC-S8.69 Plus Postage.
Descriptors Anatomy, Behavioral Objectives.

C'ardicivascular System. Clinical Diagnosis.
Clinical Experience. Course Content. Emer.
gency Squad Personnel. Job Skills, *Job Training.

Fa

Lesson Plans, Medical Treatment, Paramedical
Occupations, Physiology
This instructor's lesson plan guide on the cardi-

ovascular system is one of fifteen modules designed
for use in the training of emergency medical techni-
ciads (paramedics). Sevri units of study are pre-
sented: (I) the anatomy and physiology of the
cardiovascular system; (2) patient assessment for
the cardiac patient; (3) pathophysiology; (4) reading
and understanding a normal electrocardiogram; (5)
arrhythmia recognition; (6) tleatment of the arr-
hythmia, specifically with cardiac drugs, and such
skills as cardiopulmonary r. suscitation, defibrills-
tion and cardioversion, and rotating tourniquets;
and (7) clinical experience in the emergency depart-
ment and the intensive care unit/cpronary care unit.
Each unit contains these elements: behavioral ob-
jectives, teaching procedures, a content outline,
demonstration outline, list of needed equipment and
Materials, and guidelines for activities to be per-
formed by students applying tte skills. Skill evalua-
tion sheets are provided. It Is suggested that each
module can be presented individually or combined
with other modules to construct a course for a se-
lected group of students. (CE 017 514 is a course
guide for use in planning and implementing the total
training program.) (JH)

ED 138 065 CE 017 521
National Training Course. Emergency Medical

Technician. Paramedic, Instructor's Lesson
Plans. Module VII. Central Nervous System.

National Highway Traffic Safety Administration
(110T), Washington. D. C.

Report No.DOT-HS-802-444
Pub Date-77
Note-87p.; For related documents see CE 017

514-529; The student text and workbook will be
available separately

Available fromSuperintendent of Documents,
U.S., Government Printing Office. Washington,
D.C. 70402 (Stock Number 050-003-00286-1)

EDRS Price MF-S0.113 HC44.67 Plus Postage.
DescriptorsAnatomy, Behavioral Objectives,

Course Content, curriculum Guides, 'Emer-
gency Squad Personnel, Human Body, Job Skills,
'Job Training, Learning Activities, Lesson Plans,
Medical Treatment, Paramedical Occupations,
Physiology

Identifiers*Central Nervous System
This instructors lesson plan guide on the central

nervous system is one of fifteen modules designed
for use in the training of emergency medical techni-
cians. Four units of study are presented: (I)
anatomy and physiology; (2) assessment of patients
with neurological problems; (3) pathophysiology
and management of neurological problems; (4)
demonstrations of techniques of management in-
cluding spinal survey of an unconscious victim, use
of the long and short spine board, use of orthopedic
stretchers, and application of traction and cervical
collar. Each unit contains these elements: behav-
ioral objectives, teaching techniques, content out-
line, demonstration outline, and a list of needed
equipment and materials. Skill evaluation sheets are
provided. It is suggested that each module can be
presented individually or combined with other
modules to construct a course for a selected group
of students. (CE 017 514 is a course guide for use
in planning and implementing the total training pro-
gram.) (JH)

ED 158 066 CE 017 522
National Training Course. Emergency Medical

Technician. Paramedic. Instructor's Lesson
Plans. Module VIII. Soft Tissue Injuries.

National Highway Traffic Safety Administration
(DOT). Washington, D C

Ri port No.-- DOT-HS-802.445
Pub Date 77
Note 99p For related documents see CE 017

514.529: The student text and workbook will be
available separately
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Available fromSuperintendent of Documents,
U.S..Government Printing Office, Washington,
D.C. 20402 (Stock Number1350-003-00287-9)

MRS Price MP-80.83 0C44.67 Phu Postage.
Descriptors--Anatomy, Behavioral Objectives,

Clinical Experience, Course Content, Curriculum
Guides, 'Emergency Squad Personnel, Injuries,
Job Skills, 'Job Training, Learning Activities,
Lesion Plans, Medical Treatment, Paramedical
Occupations, Physiology

identifiers*Skin
This instructor's lesson plan guide on soft tissue

injuries is one of fifteen modules designed for usc in
the training of emergency medical technicians
(paramedics). Six units of study are presented: (1)
anatomy and physiology of the skin; (2) patient as-
seument for soft-tissue injuries; (3) psthophysi-
ology and management of soft tissue injuries; (4)
techniques of management including dressing and
bandaging, controlling external hemorrhage, and
dressing and bandseing of an amputation; (5) spe-
cial considerations in soft tissue injuries to specific
areas; and (6) clinical experience in an emergency
department. Each ur it contains these elements:
behavioral objectives, teaching procedures, a con-
tent outline, demonstration outline, list of needed
equipment and materials, and guidelines lor activi-
ties to be performed by students applying the skills.
Skill evaluation sheets are provided. (It is suggested
that each module can be presented individually or
combined with other modules to construct a course
for a selected group of students. CE 017 514 is a
course guide for use in planning and implementation-
of the total training program.) (JH)

ED 158 067 CE 017 523
National Training Course. Emergency Medical

Technician. Paramedic. Instructor's Lessor
Plans. Modal* IX. Mn..culoskeletal.

National; Highway Traffic Safety Administration
(DOT), Washington, D.. C.

Report No.DOT-HS-802-446
Pub Date--77
Note-67p.; For 'relatet documents see CE 017

514-529; The student text and workbook will be
available separately

Available fromSuperintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00288-7)

EDRS Price MP40.113 11C43.50 Plu
Descriptors--Anatomy, Behavioral Objectives,

Clinical Experience, Course Content, Curriculum
Guides, Etrergency Squad Personnel, lijuries,
Job Skills, °Job Training, Learning Activities,
Lesson Plans, Medical Treatment, Paramedical
Occupations, Physiology

ldentifiers*Musculoskeletal System
This instructor's lesson plan guide on the mus-

culoskeletal system is one of fifteen modules de-
signed for use in the training of emergency medical
technicians (paramedics). Five units of study are
presented: (1) the major bones, joints, and muscles
of the body; (2) patient assessment if. a musculoske-
letal injury; (3) pathophysiology and management
of musculoskeletil injuries (fractures, dislocations,
sprains, and strains to various bones and joints); (4)
the procedures for the use of the various splinting
devices; and (5) clinical experience in the emer-
gency department. Esch unit contains these ele-
ments: behavioral objectives, teaching procedures, a
content outline. demonstration outline, and needed
equipment and materials. Skill evaluation sheets are
provided. (It is suseested that each module can be
presented individually or combined with other
modistes to construct a course for a selected group
of students. CE 017 514 is a course guide for use in
planning and implementing the total training pro-
gram.) (JH)
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ED 158 068 CE 017 524
Notional Training Coarse. Emergeacy Medical

Techaklais. Persmedie. Instrester's Leona
Plans- Models X. Medical Emergerses.

National Highway Traffic Safety Administration
(DOT), Wishingtoti, D. C.

_Repon No.- DOT-HS402-447
Pub Dates-77
Note-,.-98p.; For related documents see CE 017

514429; The student text and workbook will be
available separately

Available from-Superintendent of Documents,
U.S. Government Printing Office, Wuhington;
D.C. 20402 (Stock Number 050-003-00289-5)

IDAS Pelee MP-S0.83 HC44.67 Phis Postage,
Descriptors-Alcoholism. Behavioral Objectives,

Curriculum Guides, Diabetes, Drug Abuse,
°Emergency Squad Personnel, Job Skills. *Job
Training, Learning Activities, Lesson Plans,
Medical Treatment, Paramedical Occupations

Identifiers7Medical Emergencies
This instructor's lesson plan guide on medical

emergencies is one of fifteen modules designed for
use in thc training of emergency medical techni-
cians (paramedics). Ten units of study are pre-
sented: (1) diabetic emergencies; (2) anaphylactic
reactions; (3) exposure to environmental extremes;
(4) alcoholism and drug abuse; (5) poisoning and
overdose; (6) acute abdomen; .(7) genitourinary
problems; (8) medical emergencies in the geriatric
patient; (9) aquatic emergencies; and (10) tech-
niques of management including nasogutric tube
insertion and urinary catheterization. Each unit
contains these elements: behavioral objectives, a
content outline, demonstration outlines, and list of
needed equipment and materials. Skill evaluation
sheets are provided. (It is suggested that each
module can be presented individually or combined
idth other modulei to construct a.course for a se-
lected group of students. CE 017 514 is a course
euide for use in planning and implementing the total
'training program.) (1H)

ED 158 069 CE 017 525
National Trsining Course...Emergency Medical

Techakisa. Paramedic. Instractor's Lesson
Pleas, Module XI, ObstetHe/Gynecologic Emer-
gencies.

National Highway Traffic Safety Administration
(DOT), Washington. D. C.

Report No. DOT-HS-802-448
Pub Dote- 77
Note-- 60p.; For related documents see CE 017

514-529; The student text and workbook will he
available separately

Available from -Superintendent of Documents,
U.S. Government Printing Office. Washington,
D C. 20403 (Stock. number '050-003-M290-9)

EDRS Price MF40.83 HC44.67 Plus Postage.
Descriptors. Behavioral Objectives, *Birth, Clini-

cal Diagnosis. Clinical Experience, Curriculum
Guides, Emergency Squad Personnel.
*Gynecology. Job Skills. *Job Training, Lesson
Plans, Medical Treatment. Paramedical Occupa-
tions. Reproduction (Biology)
This instructor's lesson plan guide on obstetric!-

gynecologic emergencies is one of fifteen modules
designed for use in the training of emergency medi-
cal technicians (paramedics). Six units of study ate
presented: (1) anatomy and physiology of the
female reproductive sysiem: (2) patient assessment;
(3),pathophysiology and management of gyneco-
logic emergencies: pathophysiology and manage .
ment of obstetric emergencies: (4) techniques of
management; demonstrations on normal delivery.
infant cardiopulmonary resuscitation, and com-
plications and abnormal deliveries: and (5) clinical
experience in the labor /delivery suite. Some of the
topics discussed are gynecological disorders, care
and transportation of mother and child, breech
births. prolapsed cord, multiple births, care of
premature infant, definition and stages of labor. and
post partum hemorrhage Each unit contains these

elements: behavioral obiectives, leeching proce-
dures, a content outline, domonstradoe outline, and
lists of needed equipment and materials. Skill
evalustion sheets are provided. (It Is suggested that
each nioduie can be presented individually or com-
bined with other modules to construct a course for
a selected group of students. CE 017 514 is course
guide for use in planning and implementation of the
total training program.) (JH)

ED 158 070 CE 017 526
National Training Coarse. Emergency Medical

Technician- Peremedk. Intraday's Lesson
Plena. Medals XII. Pediatrics end Neonatal.

National Highway Traffic Safety Administration
(DOT), Wuhington, D. C.,

Report No.-DOT-HS402-449
Pub Date-77
Note-62p.; For related documents see CE 017

514-529; The student text and workbook will be
available separately

Available from--Superintendent of Documents.
U.S. GoVernment Printing Office, Wuhington,
D.C. 20402 (Stock Number 050-003-00291-7)

EDRS Pries MF-88.83 11C43.50 Plus Postage.
Descriptora-Behavioral Objectives, Clinical Diag-

nosis, Clinical Experience, Curriculum Guides,
*Emergency Squad Personnel, Job Skills, *Job
Training, Learning Activities, Leeson Plans,
Medical Treatment; Neonates, Paramedical Oc-
cupations

Identifiers-*Pediatrics
This instructor's lesson plan guide on pediatrics.

and neonatal transport is one of fifteen modules
designed for use in the training of emergency medi-
cal technicians (peramedics). Five units of study are
presented: (1) approach to the pediatric patient in-
cluding patient assessment; (2) pathophysiology
and management of problems unique to the pedia-
tric age group including respiratory problems, the
sudden infant death syndrome, seizures, and the
battered child; (3) techniques of management for
cardiopulmonary resuscitation. endotricheal intu-
bation, and. initiating intravenous there's& on a
pediatric patient; (4) neonatal transport; Ad k5)
clinical experience in the pediatric unit. Each snit
contains these elements: behavioral objeclives,
teaching procedures, a content outline, demonstra-
tion outline, lists.of needed equipment and materi-
als, and guidelines for student practice activities.
Check sheets are provided for evaluating student
skilis. (It is suggested that each module can be pre-
sented individually or combined with other modules
to construct a courSe for a selected group of stu-
dents: CE 017 514 is a course guide for use in plan-
nine end implementing the total training program.)
(JH)

ED 158 071 CE 017 527
National Training Course. Emergency Medical

Technician. Paramedic. Instructor's Lesson
Pleas. Module XIII. Management of the Emo-
tioNally Disterbed.

National Highway Traffic Safety Administration
(DOT), Weshington. D. C.

Report No.-DOT-HS-802-450
Pub Date-77
Note.-55p.; For related documents see CE 017

514-529; The student text and workbook will be
available separately

Available from -Superintendent of Documents.
U.S. Government Printing Office, WaShington,
D.C. 20402 (Stock Number 050-003-00292-5)

EDRS Price M1F-50.83 HC-53.50 Plus Postage.
Descriptors-,--Behavioral Objeclives, Clinical Diag-

nosis, Clinical Experience. Curriculum Guides,
*Emergency Squad Personnel. *Emotionally Dis-
turbed, Job Skills. *Job Training, Learning Activi-
ties. Lesson Plans, Medical Treatment,
Paramedical Occupations
This instructor's lesson plan guide on the manage-

ment of the emotionally disturbed is one of fifteen
modules designed for use in the training of emer-
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gency medical technicians (pediatrics). rive units of
stqdy ere presented: (1) emotional aspects of Ohms
and injury; (2) approach to the patient-assessment;
(3) psychiatric emergencies such as depression, sui-
cidal behavior, paranoid reactions, and phobias; (4)
techniques of management including the use of the
open-ended interview as a method of pthering in-
formation and of managing an emotional crisis; and,
(5) clinical experience in the psychiatric unit. Lec-
ture, dernon4tration, and practice session materials
focus on instruction in methods of restrainine a
combative patient. Each unit contains these ele-
ments: behavioral objectives, teaching procedures, a
content outline, demonstration outlines, and lists of
needed equipment and materials. Student skill
evalUation sheets are provided. (It is suggested that
each module can be presented individually or com-
bined with other modules to construct a course kir
a selected group of students. CE 017,514 is a course
guide for use in plannine and implementing the total
training program.).(1H)

ED 158 072 CE 017 528
National' Training Coarse. EmergencY Medical

Technic:1u. Psremodle: Instructor's Lesson
Plum Module XIV. Rosette TechnIquea.

National Highway Traffic Safety Administration
(DOT), Washington. D. C.

RubeportatNel.77-DOT-HS-802-451

Note-14p.; For related documents see CE 017
514-529; The student text and workbook will be
available separately

Available from-Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00293-3)

EDRS Price MF-.90.113 HC41.67 Ples Postege.
Descrcptors-Behavioral Objectives, Curriculum

Guides, *Emergency Squad Personnel, Job Skills,
*Job Training, Paramedical Occupations, 'Res-
cue
This instructor s lesson plan guide, one of fifteen

modules designed for-use in the training of emer-
gency medical technicians (EMTs), focuses on the
aretof rescue techniques. Basic skills necessary for
gaining access to, rescuing, and transporting a pa-
tient are listed along with suggestions for adapting
training to the local situstion. Fourteen references
are listed as potential resources or. training materi-
als. (It is suggested that each module can be pre-
sented individually or combined with other modules
to construct a course for a selected group of stu-
dents. CE 017 514 is a course guide for use in plan-
ning and implementing the total EMT training
program.)

ED 158 073 CE 017 529
National Training Course. Emergency Medical

Technician. Paramedic, Instructor's Lessee
Pomlus. Module XV. Telemetry end Communica-

Highway Traffic Safety Administration
(DOT), Washington, D. C.

Report No.-DOT-HS-802-452
Pub Date-77
Note-39p.; For related documents see CE 017

514-529; The student text and workbook will be
available separately

Available from-Superintendent of Documents.
US. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050.003-00294-1)

EDRS Price MF-50.83 HC-32.06 Plas Postage.
Descriptors-Behavioral Objectives. Curriculum

Guides, *Emergency Squad Personnel, Equip-
ment, Job Skills, *Job Training, Paramedical Oc-
cupations, Radio, *Telecommunication
This instructor's Jason plan guide on telemetry

and communications is one of fifteen modules de-
signed for use in the training of emergency medical
technicians (paramedics). Two units of study are
presented: (1) emergency medical services com-
munications systems (items of equipment and such
radio communications concepts as frequency alio-

.et
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cation, very high frequency (VHF) communica-
tions, uttrahigh frequency (UHF) communications,
frequency-modulated (FM) radios, and amplitude-
modulated (AM] radios, voice communications,
and biotelemetry communicatiorls); and (2) cr.
munication regulations and procedures (require-
ments for stanch...; operatins procedures including
coded communication, locally developed p.otocols,
aad dispatch). Each unit contains these elements:
behavioral objectives, teaching procedures, a con-
tent outline, demonstration outlines, and lists of
needed equipment and materials. Student skill
evaluation sheets are provided. (It is sugiested that
each module can be presented indi'vidually or corn-

" bined with other modules to construct a course for
a selected group of students. CE 017 514 is a course
guide for use in planning and implementing the total
trainire program.) (JH)

ED 158 074 CE 017 547
Indiana Labor Supply and Demand, 1977.
Indiana Advisory Council on Vocational Education,

Indianapolis.Indiana State Employment Security
Div.. Indianapolis.

Spons Agency -.Indiana State Board of Vocational
and Technical Education, Indianapolis.

Pub bite- -77
Note...583p.; Not available in hard copy because of

poor reproducibility. Portionii of some tables may
not film well

EDRS Price MF-Sl.16 Plus Postage. HC Not
Available from EDRS.

Deacriptors-- -Adult Education. Apprenticeships,
.Economic Climate, Economic Research, Employ-
ment Opportunities, Employment Patterns, En-
rollment. Labor Economics, Labor Market,
*Labor Supply, Manpower Needs, Manpower
Utilization. *Occupational Surveys, Occupations,
Post Secondary Education. Regional Characteris-
tics, School Industry Relationship, Secondary
Education, *Statistical Data, *Vocational Educa.
tion

Identifiers-- *Indiana
To provide current occupational information to

aid in planning by vocational educators, related
state agencies and boards, business, and industry in
Indiana, this publication summarizes occupational
data by planning and development regions within
the state. For each of the fourteen economic regions
the information is organized in the following man-
ner: (I) characteristics of the region such as 1975
population statistics, commuting patterns, employ-
ment distribution, and manufacturing and non-
manufacturing employment; (2) occupational
supply data, which tells thc number of persons en.
rolled or completing vocational education programs
at the secondary, postsecondary. and aault levels
and the number of registered apprentices; (3) occu-
pation demand data for 1977-1978 arranged by ma-
jor urban centers with those occupations expected
to experience shortages specially marked; (4) re-
prints of business journal articles giving an eco-
nomic analysis of the Tegion, and (5) the locations
of the regional offices of the Indisna Employment
Security Division The occupational supply and cle
mand information is presented for a ' st l 406 job
titles and was provided primarily by 'ous state
educational boards and commissions i Em
ployment Security Division (EE(i)

ED 158 075 CF 550
Local Advisory Committee Handbook: Vocational

Education.
Indiana Advisory Council on Vmational Education,

Indianapolis
Pub Date 76
Note 25p
F.DRS Price MF40.83 HC.S1,67 Plus postage.
Descriptors Administrator ( Adsisory

Committees. *Board of Education Polic) , *Com.
munity Involvement. Community Role. Coopera-
live Planning, Educational . Policy.
Responsibility, School Industry Relationship,

Vocational Education
Identifiers,--Indiana

This handbook was prepared to assist local educe-
tion administrators and teachers in establishing and
maintaining local vocational education advisory
committees, and helping the committee members to
identify their roles.nd functions. This booklet be-
gins with a definition nf an advisory committee and
then presents the policies of the Indiana State Board
of Vocational Technical Education governing local
advisory committees. Next, it covers the respon-
sibilitibs and activities of the Indiana State Advisory
Council for Vocational Education. Finally, it pre-
sents a suggested guide for local advisory commit-
tees (including definition, function, membership,
and operation), and suggested functions for local
advisory committees. The appendix includes as au-
thorization form for the establishment of a local
citizen's vocational advisory committee; samples of
letters, agenda for meetings, advisory committee
constitution and purposes, membership, and certifi-
cate of services; and a list of resources for informa-
tion. (EM)

ED 158 976 CE 017 354
Danford, Jan
Multiple Learning Strategies Project. Final Re-

Port
Ingham Intermediate School District, Mason.

Mich. Capital Area Career Center.
Spons AgencyBureau of Occupational and Adult

Education (DHEW/OE), Waahington, D.C.
Pub Date--3.1 May 78
Contract- -G607603808
Note..--446p:,; Not available in hard copy due to

reproducibility problems; For related documents
see CE 017 555-583

EDRS Price MF40.83 Plus Postage. HC Not
Available from EDRS.

DescriPtors--*C.urrieulum Development, Cur-
riculum Evaluation, Educible Mentally Hand-
icapped, *Handicapped Students, *Learning
Characteristics. *Learning Modules, Performance
Criteria, Retarded Readers, Special Education,
Task Analysis, Visually Handicapped, *Voca-
tional Education, Young Adults
This project researched add defined learning pro-

files for educable mentally impaired, visually im-
paired, low-reading, and regular vocational students
based on the communication skills, attitudes toward
%self and others, knowledge level, and the cultural
and social factors for each group. Through analysis
of these profiles, and a consideration of the decod-
ing skills and most effective channels of communi-
cation required to elicit appropriate responses, the
project defined the learning styles of each group.
These styles were matched with each vocational
task to determine the most appropriate strategies of
communication for each gtoup. The project deve-
loped, tested, and produced more thari 1.300 in-
structional modules and audio-visual materials
designed to accommodate thc different learning
styles The vocational artas included in the modules
were small engine repair. graphics, medical assist-
ant, dieinic assistant, and maintenance and engi-
neering. The materials were written without sex bias
and to portray women and minorities in non-tradi-
tional roles The project also identified environmen-
tal barriers to vocational education for physically
handicapped students. and developed a means of
analyzing required environmental modifications
Pre-revision and post-revision data from vocational
instructors and each student ,roup were ac
cumulated to assess the effectis ss of the learning
strategics l'he twenty-nine sets of modules are
asailable through ERIC (CE 01/ 555.581) (Au.

.thor. Hi)
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.ED 158 077 CE 017 555
Pett14 -Glen And Mhos
Multiple Learning Strategies Project. Graphics.

Reinder Vocational-Low Reader. (Vol.
Ingham Intermediate School District, Mason,

Mich. Capital Area Career Center.
Spons AgencyBureau of Occupational and Adult

Education (DHEW/OE), Washington, D.C.
Pub DateDec 77
Contract-0007603808
Note-342p.; For related documents see CS 017

554-583
EDRS Pfice MF-S0,03 NC-5I5.07 Plus Postage.
Descriptorsbesign, *Graphic Arts, Layout (Pub-

lications), *Learning Activities, Learning
Modules, Management, Printing, Reading Level,
*Retarded Readers,. *Vocational Educatirn.
Young Adults
This instructional package, one of four designed

for use by regular or low reader vocational students,
focuses on the vocatidnal area of graphics. (Low
readers are identified as those reading at a grade 3-6
level.) Contained in this document ate forty-two
learning modules organ.zed into four units. manag-
ing, inks and image carriers, paper, and layout and
design. Each module includes these elements: a per-
formance objective page telling the student what
will be learned, what materials are needed, and how,
he/she will be evaluated; an information page prov-
iding information needed to perform the activity;
and a job steps page detailing the steps necessary to
do the task. Many visuals are included to accommo-
date the needs of the low reader. Technical words
arc defined. (This document and related documents
CE 017 556, CE 017 557, and CE 017 558 are one
of three sets of learning modules on graphics. The
other iwo set3 are written in formats dcsigned for
educable mentally impaired and visually impaired
students. The modules are part of a total set of over
1,300 modules written for different student popula-
tions. Building maintenance, dietetic assistant,
small engine repair, and medical assistant are the
other vocational fields covered.) (JH)

ED 158 078 CE 017 556
Pettit, Glen And Others
Multiple Learning Strategies project. Graphics.

Regular Vocational-Low Render. (Vol. 2.3
Ingham Intermediate School District, Mason.

Mich. Capital Area Career Center.
Spons AgencyBureau of Occupational and Adult

Educatom (DHEW/OE), Washington, D.C.
Pub DateJan 78
Cant ract G007603808
Note-379p.; For related documents see CE 017

554-583
EDRS Price MF40.83 HC420.75 Plus Postage.
Descriptors*Graphic Arts, *Learning Activities.

Learning Modules, Photocomposition, Printing,
Reading Level, *Retarded Readers, *Vocational
Education, Young Adults
This instructional package, one of four designed

for use by regular and low 'reader vocatioual stu-
dents, focuses on thc vocational area of graphics
(Low readers are identified as those reading at a
grade 3-6 level.) Contained in this document are
fifty-seven learning modules organized into two
units: composition and paste-up. Examples of
module topics are use of the varityper, scaling
photographs and copy, and paper finishes and tex-
ture. Each module includes these elements- a perfor-
mance objective page telling the student what will
be learned, what materials are needed, and how he --
she will be evaluated, a section providing informa-
tion needed to perform thc activity, and a job steps
page detailing the steps necessary to do the task
Many visuals are included to accommodate the low
.earier. Technical words are (Wined as they appear
in the text (This document and related documents
CF. 017 555. CE 017 557. and CE 017 558 are one
of three sets of learning modules on graphics Thc
other two sets are written in formats designed for
educable mentally impaired and visually impaired



16 Document Ramses

students. The modules an pert ale total set of over
1,300 written for different etudes) populations.
Building maintenance, dietetic assistant, small en-
gine repair, and medical assistant are the other voca-
tional fields covered. CE 017 554 is the final report
of ths project.) (JH)

ED 188 079 CE 017 557
Pettit. Glen And &Owl
Multiple Lure* Shots*. Project. GrephIce.

Rego* Vocedeeal.l.ew Reedow, Viol. 33
Ingham Intermediate School District, MAW,

Mich. Capital Ares Career Center.
Spans AmoyBureau of Occupational and Adult

Education (DHEW/OE), Wuhington, D.C.
Pub DateOct .77
Contract-000.7603808
Note--480p.; For related documenis see CE 017

554-93
EDRS Price MP-50.113 HC416.11 Plus Poetess.
Descriptors!Graphic Arts, *Learning Activities.

Learning Modules. Photocomposition, Reading
Level. *Retarded Readers, *Vocational Educa-
tion, Young Adults
This instructional package, one of four designed

for use by regular and low reader voiational stu-
dents, focuses on the vocational area of graphics.
(Low resders are identified u those- reading at a
grade 3-6 level.) Contained in this document are
sixty-two learning modules organized into three
units: camera (photomechanical reproduction),
stripping, and platemaking. Each Inodule includes
these elements: a performance objective page telling
the student what will be learned, what materials are
needed, and how she/he will be evaluated; a section
providing information needed to perform the ac-
tivity; and a job-steps page detailing the steps neces-
say to do the task. Many visuals are included to
accommodate the low reader. Technical words are
defined as they appear in the text. (This document
and related documents CE 017 555, CE 017 556.
and CE 017 558 are one of three sets of learning
modules on graphics. The other two sets are written
in formats designed for educable mentally impeired
and visually impaired students. The modules are
part of a total set of over 1.300 modules written for
differmit student populations. Building mainte-
nince, dietetic assistant, small engine repair, and
medical assistant are the other vocational fields coy-
ered. CE 017 554 is the final report of the project.)
(iH)
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ED 151 080 CE 017 558
hail. Glen And Others
Multiple Lunde" Snetegiss Project. Grephics.

Regales Vocetioeal-Low Reeder. (Vol. 4.3
Ingham Intermediate School District. Mason,

Mich. Capital Area Career Center.
Spons AgencyBureau of Occupetional and Adult

Education (DHEW /0E), Wuhington, 13.C.
Pub DateJan 78
Contract:0007603808
Note--5711p.; For related documents see CE 017

554-583
EDRS Price HC-.131.47 Pius Postage.
Descriptcrs*Graphic Arts, Learning Modules.

Photoeraphy. Printing, Reading Level. Retarded
Readers, *Vocational Education. Young Adults
This instructional package, one of four designed

for use by regular and low reader students, focuses
on tbe vocational area.of graphics. (Low readers are
identified as thou reading at a grade 3-6 level.)
Contained in this locument are seventy-four learn-
ing-modules organized into four units: presswork;
finishing and bindery; special processes (e.g.. sign
printing and mimeographing); and photogiaphy
(continuous tone). Each module includes these ele-
ments: a performance objective page telling the stu-
dent what will be !canted, what materials are
needed, and how she/he will be evaluated; a section
providing information needed to perform the ac-
tivity; and a job-stepe page detailing the steps neces-
sary to do the task Many visuals are included to

accommodate the low reader. Technical words are
defined as they appear in the text. (This document
and related documents CE 017 555, CE 017 556,
and CE 017 557 are one of three sets of learning
modules on graphics. The other two sets are written
in formats designed for educable mentally impaired
and visually impaired students. The modules are
part of a total set of over 1,300_ modules written for
different student populations. Building mainte-
nance, dietetic assistant, small engine repair, end
medical assistant are the uthr vocational fields cov-
ered. CE 017 554 is the final report of the project
to develop the modules.) (JH)

ED 188 081 CE 017 559
Steinberg Alan And Others
Multiple Leming Strategies Project. Crudites.

EMI.
Ingham Intermediate School district, Muon.

Mich.-Capital Area Career Center.
Spans AgencyBureau df Occupational and Adult

Education (DHEW/OE), Washington, D.C.
Pub DateJan 78
Contract-0007603808
Note--121p.; For related documents see CE 017

554-583
EDRS Price MP4O.83 HC41.01 Phis Postage.
Descriptors*Educable Mentally. Handicapped,

*Graphic Arts, *Learning Activities. Learning
Modules, *Special Education. *Vocational Edu-
cation, Young Adults
This instructional package, designed for educable

mentally impaired students, focuses on the voca-
tional area digraphic'. Contained in this document
are nine learning modules organized intda finishing
and 'bindery unit. Maintenance of a Challenge
power cutter, operation of a hind electric stapler.
and !racketing with kraft paper are examples of
module topics. Each module includes these ele-
ments: a performance objective page which tells the
student what will be learned, what materials are
needed, and what the student must do in the
modules; and job steps pages written in a reed (cog-
nitive information), look (graphic Mutations of the
tatk), do (student pmforms task) and check (student
is evaluated by teacher) format. (This document is
one a three sets of learning modules on graphics.
The other two sets are written in formats designed
for regular and low reader vocational students and
for visually impaired students. The modules are part
of a total set of over 1,300 written for different
student populations. Building maintenance, dietetic
assistant: 9mall engine repair, and medical assistant
are the o er vocational fields covered. (iH)

ED I 81082 CE 017 560
Pettit. Glen And Others
Multiple Learning Strategies Project. Gripbics.

Visually Impaired.
Ingham Intermediate School District, Mason,

Mich. Capital Area Career Center.
Spons AgencyBureau of Occupational and Adult

Education (DHEW/OE), Washington, D.C.
Pub Date(771
Contract-0007603808
Note-2l0p.; Not available in hard copy due to

reproducibility problertis; For related documents
see CE 017 554-583

EDRS Prior MP-S0.83 Plus Pastime. HC Not
Available from EDRS.

Descriptors*Graphic Arts, Layout (Publica-
tions), *Learning Activities, Learning Modules,
Photocomposition, Photography, Printing, Spe-
cial Education. *Visually Handicapped, °Voca-
tional Education
This instructional package on the vocational area

of graphics is designed for visually impaired stu-
dents. Contained in this document are thirteen
learning modules organized into eight units: layout
an-cl design; paste-up; camera (photomechanical re-
production); stripping; presswork; finishing and bin-
dery; special processes; and photography
(continuous tone). Each module, printed in large

block type, includes these elements: a pedomeauce
objective pqe telling what will be learned, what
materials will be needed and how the student will be
evaluated; intnrmation and job step pages which tell
why the student is learning this task and deMil the
job steps necessary to do it. Illustrations are de-
signed for the visually impaired. (This document is
one of three sets of learning modules on graphics.
The other two sets are written in formats desiened
for educable mentally impaired and for regular and
low reader students. The modules &revert of a total
set of over 1,300 written for different student pop*.
lations. Building maintenence, dietetic assistant,'
small engine repair, and medical assistant are the
other vocational areas covered. CE 017 554 is the
final report of the project to develop the modules.)
(JH)

ED 138 083 CE 017 561
-Smith.'Dwi,ght And Others
Multiple Lunde' Strategies Project, Beildleg

Melateessace & Eagleeerins. Regular Voce.
Huai. (Vol.

Ingham Intermediate School District, Mason,
Mich. Capital Area Career Center.

Spons AgencyBureau of Occupational end Adult
Education (DHEW/OE), Washington, D.C.

pub Date-6 Dec 76
Contract-0007603808
Note-3840.; For related documents see CE 017

554-583
EDRS Price MF40.113 IJC420.75 Phis Postage,
DescriptorsBuildings. Cleaning, *Leaerling Ac-

tivities, Learning Modules, *Maintenance, *Vo-
cational Education, Young Aduits
This instructional package is one of two designed

for regular vocational students in the vocational
area of building maintenance and engineering. The
fifty-six learning modules are organized into five
units: floor care; general maintenance tasks; rest-
rooms; chalkboards; and carpet care. Each module
includes these elements: a performance objective
page telling what will be learned, what materials will
be needed, and how the student will be evaluated;
information pages (not always included) which ex-
plain why the student is pmforming the activity and
prtwidc information needed; and job steel Pages
which detail steps necessary to do the tasks. Illustra-
tions are included. (This document and CE 017 562

. are one of four sets of learning modules on mainte-
nance and engineering. Thestiother three sets are
written in formats desiened for low reader, educable
mentally impaired, and-Visually impaired students.
The modules are part of a total set of over 1,300
written for differentlItudent populations. Graphics,
dietetic assistant, small engine repair, and medical
assistant are the other vocational areas covered.)
(JH)

Elt1S8 084 CE 017 562
Smith. Dwight And Others
Multiple Learning Strategies Project. Building

Maintenaace & Engineering. Retain: Voca-
tional. (Vol. 2.3

Ingham Intermediate School District, Mason,
Mich. Capital Area Career Center.

Spons AgencyBureau of Occupational and Adult
Education (DHEW/OE), Washington. D.C.

Pub DateI9 Dec 76
ContractG007603808
Note-336p.; For related documents see CE 017

554-583 .

EDRS Prim MP-S0.83 HC$18.07 Phis Postage.
DescriptorsBuildings, Cleaning. *Learning Ac-

tivities, Learning Modules, *Maintenance, *Vo-
cational Education
This instructional package is one of two designed

for regular vocational students in the vocational
area of building maintenance and engineering. The
fifty-three learning modules are organized into ten
units: office cleaning; grounds; sanitation; boiler
maintenance and operation; power and hand tools:
cabinet construction; repair of damaged furniture;



windows; door maintenance; and increased produc-
tion speed. Each module includes these elements: a
performance objective page tellini what will be
learned, what materials will be needed, and how the
student will be evaluated; a section presenting infor-
mation needed to perform the activity; and job step
pages which detail steps (visuals included) neces-
sary to do the tasks. (This document and CE 017
561 are one .of four sets of learning modules on
building maintenance and ehgineering. The other
three sets are written in tbrmats designed for low
reader, educable mentally impaired, and visually
unpaired students. The modules are part of a total
set of over 1,300 written for different student popu-
lations. Graphics, dietetic assistant, small engine re-.
pair, and medical assistant are the other vocational
areas covered.) (.11-l)

ED 158 085 CE. 017 563
Dritgh't And Othen

Multiple Learning Strategies Project. Building
Maiatenance & Engineering. Educable Mentally
ImpMred. EY01. -

Ingham Intermediate School District, Mason,
Mich. Capital Area Career Center.

Spons Ageocy Bureau of Occupational and Adult
Education (DHEW/OECashington, D.C.

Pub Date...6 Dec 76
Contract G007603808
Note-479p... For related documents see CE 017

550383
EDRS Price MILS0.53 HC420.75 Plus Postage.
Descriptors Buildings. Cleaning, *Educable Men-

tally Handicapped, *Learning Activities. Learn-
ing Modules, *Maintenance, Special Education,
Vocational Education. Young Adults
This instructional package is one of three de-

signed for educable mentally impaired students in
the vocational area of building maintenance and en-
gineering. The thirty learning modules are organ-
ized into two units: floor care and general
maintenance tasks. Each module includes these ele-
ments: a performance objective page which tells the
student wliat will be learned, what materials are
needed, and what the student must do in the
module, and a job stepipage written in a read (cogni-
tive information). look (graphic illustrations), do
(instructions). an4 check (studentvs evaluated by
teacher) format (This document and related docu-
ments CE 017 564 and CE 017 565 are one of four
sets of learning modules on building maintenance
and engineering The other sets are written In for-
mats designed for regular vocational, visually im-
paired, and low reider students The modules are
part of a total set of over 1.300 written for different
student populations Graphics, dietetic assistant,
small engine repair, and medital assistant are the
other vocational areas cmvered.) (JH)

ED 158 086 C'F. 017 564
Constantin& Debra And Others
14 mint& Learning Strategies Project. Building

Ntaintenance & Engineering. Educable Mentally
Impaired. (Vol. 2.3

Ingham intermediate School District, Mason,
Mich Capital Ares.Career Center

Spons Agency Bureau of Occupational and Adult
Education (DHEW 'OE), Washington, D C

Pub Date May 77
(.'ontrac t 600760 1808 .

Note . I67p . For related documents see CE 017
s S4 .Sfl

EDRS Price MP-S0.113 HC-S19.41 Plus Postage.
Descriptors Buildings. Cleaning. F.ducable Men-

tally Handicapped. 'Learning Activities. Learn-
.ing Modules. Maintenance. Special Education.
Vocational Education. Young Adults
This instructional package is one of three de.

signed for educable mentally impaired students in
the vocational area of building maintenance and en.
gineering The thirty-tour learning modules are or-
ganized into sic units general maintenance tasks.
testi ooms. chalkboards. carpet caw, office cleaning.

and erounds. Each module includei these elements:
a performance objective page which tells the student
what will be learned, what materials are needed, and
what the student must do in the module; and a job
step page written in a read (cognitive information),
look (graphic illustrations), do (instructions), and
check (student is evaluated by teacher) format.
(This document and related documents CE 017 563
and CE 017 565 are one of four sets of learning
modules on building maintenance and engineering.
The other three sets are written in formats designed
for' regular vocational, visually impaired, and low
reader students. The modules are part of a total set
of over 1,300 modules written for different student
populations.araphics, dietetic assistant, small en-
gine repair, 11111 medical assistant are the other voca-
tional areas covered. CE 017 554 is the final report
of the project to_develop the modules.) (JH)

ED 158 087 CE 017 565
Steinberg, Alan And Others
Multiple Learning StYateglea Project. Banding

Maintenance & Engineering. Educable Mentally
Impaired. (Vol. 3.3

Ingham Intermediate School District, Mason,
Mich. Capital Area Career Center.

Spons AgencyBureau of Occupational and Adult
Education (DHEW/OE), Washington, D.C.

Pub Date--1 8 Mar 77
Contract-0007603808
Note-3I9p.; For related documents see CE 017

554;583
EDRS Price .MF40.113 HC416.73 Plus Postage.
DescriptorsBuildings, Cleaning, *Educable Men-

tally HandicapPed, 'Learning Activities, *Learn-
ing Modules, *Maintenance, Repair, Special
Education, *Vocational Education, Young Adults
This instructional package is one of thtee de-

signed'for educable mentally impaired students in
'the vocational area of building maintenance and en-
gineering. The thirty-one learning modules are or-
ganized into .nine units: grounds; sanitation; boiler
maintenance and operati6n; power and hand tools;
cabinet construction; repair of damaged furniture;
windows; and door maintenance. Each module in-
cludes these elements: a performance objective page
which tells the student what will be learned, what
materials are needed. and what the student must do
in the module; and slob steppage written in's read
(cognitive information), look (graphic illustrations).
do (instructions), and check (student is evaluated by
teacher) format. (This document and related docu-
ments CE 017 564 and*CE 017 563 are one of four
setsof learning modules on maintenance and engi-
neering. The other three sets are written in formats
designed for regular vocational, visually impaired,
and low. reader students. The modules are part of a
total set of over 1,300 modules written for different
student portilations. Graphics, dietetic assistant,
small engine repair, and medical assistant are the
other vocational areas covered. CE 017 554 is the
final report of the project to develop the modules.)
(JH)

ED 158 088 CE 017 566
Smith. Dwight And Others
Multiple Letrning Strategies Project. Building

Maintenance lt Eagineering. Lon Reeder. (Vol.
1.3

Ingham Intermediate School District, Mason.
Mich CaNtal Area Career Center.

Spons Agency -Bureau of Occupational and Adult
Education (DHEW/OE), Washittgin, D C

Pub Date- -6 Dec 76
Contract -G007603808
Note -412p , For related documents see CE 017

554.583
EDRS Price MF-S0.113 HC422.09 Plus Postage.
DescriptorsBuildings, Cleaning, *Learning Ac-

tivities. Learning Modules, Maintenance. Read-
ing Difficulty, Reading Level, Retarded Readers.
Special Education, *Vocational Education.
Young Adults
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This instructional package is one of two designed
for low reader students (those reading at a 3-6 grade
level) in the vocational area of building maintenance
and engineering. The tony-sis learning modules are
organized into three units: floor care; general
maintenance tasks; and raktrooms. Each module in-
cludes these elements: a performance objective page
telling what will be learned, what materials are
needed, and how the student will be evaluated; and
job step pages which provide information needed to
perform the activity and steps necessary to do the
task. Illustrations are extensively used. (This deco,
ment and CE 017 567 are one of four sets of learning
modules on building maintenance sad engineerins.
The other three sets are written in formats designed
for educable mentally impaired, visually impaired,
and regular vocational students. The modules are
part of a total set of over 1,300 modules written for
different student populations. Dietetic assistant,
small engine repair medical assistant, and graphics
are the other vocational areas covered.) (JH)

ED 138 089 CE 017 567
Steinkrs A. And Others
Maniple Learning Stretegies Project Building

Meintesance & Engineering. Low Header. (VoL
2.3

Ingham Intermediate School District, Mason,
Mich. Capital Area Career Center.

Sports AgencyBureau of Occupational and Adult
Education (DHEWi0E), Washington. D.C.

Pub Date-7 Jan 77
Contract-4:1007603A
Note-357p.; For related documents ,see CE. 017

554-583
EDRS Price MP40.113 HC419.41 Plus Postage.
Descriptors-I-Buildings, Cleaning, 'Learning Ac-

tivities, Learning Modules, 'Maintenance,
'Reading Difficulty, Reading Level, Repeir, Re-
tarded Readers, Special Education, *Vocational
Education, Young Adults
This instrUctional package is or of two designed

for low reader stud, nts (those reilling at grade level
3-6) in the vocational ores of building maintenance
and engineerins. The forty-four learning modules
are organized into eleven units: chalkboards; carpet
care; office cleaning; grounds; sanitation; boiler
maintenance and operation; power and hand tools;
cabinet construction; repair of damaged fbrniture;
windows; and door maintenance. Each module in-
cludes these elements: a performance objective page
telling what will be learned, whet materiels are
needed, and how the student will be evaluated; and
job step pages which provide information needed to
perform the activity and detail the steps necessary
to do the task. Illustrations are extensively used.
(This document and CE 017 566 are one of four sets
of learning modules on building maintenance and
engineering. The other three sets are written in for-
mats designed for educable mentally impaired, visu-
ally impaired, and regular vocat:onal students. The
modules are part of a total set of over 1,300 written
for different student populations. Dietetic assistant,
small engine repair, medical assistant, and graphics
are the other vocational areas covered.) (J/)

ED 158 1)90 CE 017 568
Smith. Dwight And Others
Multiple Leaning Strategies Project.' Bending

Maintearace & Eaghwering. Visually 1mPoired.
Ingham Intermediate School District, Mason,

Mich. Capital Area Career Center.
Sports AgencyBureau of Occupational and Adult

Education (DHEW/OE), Washington, D.C.
Pub Date-6 Dee 76
Contract-0007603808
Note.-377p.; Not available in hard copy due to

reprs.ducibility problems; For related documents
see CE 017 554-583

EDRS Prim MF40.113 Plus Postage. RC Not
Atellable trout EDRS.

DescriptorsBuildings. Cleaning. Learning Activi.
ties, Learning Modules, Maintenance, Special
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Education, *Visually Handicapped, 'Vocational
Education, Young Adults
This instructional packer is designed for visually

impaired students in the lick stional area of building
maintenance and engineering. The twentyeight
kerning modules are organized into six units: floor
care, general maintenance tasks; restrooms; carpet
care; power and hand tools; and cabinet construc-
tion Each module, printed in large block type, in-
cludes these elements a performance objective page
telling what will be learned. what materials will be
needed, and how the student will be evaluated; in-
formation and job step pages providing information
needed to perform the activity, and detailing steps
necessary to do the task. Illustrations are designed

.16 for the visually impaired. Min document is one of
four sets of learrung modules on building mainte-
nance and engineering. The other three sets ire
written in formats designed for educable mentally
impaired, low reader, and regular vocational stu-
dents. The modules are part of & total set of Wier
1,300 written for different student populations. Die-
tetic assistant, small engine repair. inedical assist.
ant, and graphics are the other vocational fields
covered

ED 158 091 CE 017 569
Varney. Beverly And Others
Multiple Learning Strategles Project. Medical

Asahtsat. (Regular Vocational Vol. 1.)
Ingham Intermediate School District. Mason,

Mich. Capital Area Career Center
Spoils Agency Bureau of Occupational and Adult

Education (DHEW /OE). Washington.
Pub Date Dec 77
Contract- G007603808
Note 392p., For related documents see CE 017

554-583
EDRS Price MF-$0.113 HC420.75 Phis Postage.
Descriptors 'Health Occup ions Education,

'Learning Activities. Learning Modules. *Medi-
cal Assistants, Medical Vocabulary. Sanitation,
Vocattonal Education. Young Adults
This instructional package, one of four designed

for regular vocational students. focuses on the voca-
-iional area of medicallassistant Contained in this
llocument are twenty-six learning modules organ-
ized into three units: language; receptioning; and
asepsis. Each module includes these elements a per-
formance objective page telling what will be learned,
what materiaks will be needed, and how the student
will be evaluated; information pages (not always in-
cluded) which provide information needed to per-
form the activity. and job step pages which detail
steps (vIsuals included) necesury to do the tasks.
(Mk document and related documents CE 017 570.
CE 017 $71 , and CE 017 571 are one.of two sets of
kerning modules on meriteal usistant written in
foi rine% designed for regular vocational and visually
impaired students The modules are part of s tctal
set which includes over 1.300 modules written in a
variety of formats on building maintenance, dietetic
assistant. small engine repair, medical assistant, and
graphics

ED 158 092 CE 017 570
t'arney. Beverly And Others
Multiple Leaning Strategies Project. Medical

Assistaat. [Regular Vocational. Vol. 2.3
Ingham Intermediate School District. Mason.

Mich (apital Area Career Center
Spons Agency Bureau ot Occupational and Adult

Education (DHEW rOE). Washington, D
Pub Date Dec "
Colt- 000760 ;808
Note IR I p For related documents see ..E 017

CC4.C81

k.DRS Price MF-30.83 HC-S2(1.75 Plus Postage.
Descriptors Diagnostic Tests. Equipment Mainte

nanc. Health Occupations Education, Learn-
ing A.-tisities. I earnina Modules. 'Medi,. al
Assistants. Medical Esaluation. Supplies. Voca
tional Eitz itii. Youna Adults

This instructional package, one of four designed
for regular vocationsi students, focases on the voca-
tional mem of medical assisttnt. Contained in this
document are forty-six learning modules organized
into three units: examination; supplies and equip-
ment maintenance; and diagnostic tests. Each
module includes these elements: a performance ob-
jective page telling what will be learned, what
materials will I* needed, and how the student will
be evaluMed; information pages (not always in-
cluded) which provirk inforsfation needed to per-
form the activity, and job stop pages which detail
steps (visuals included) necessary to do the tasks.
(This document and rehtted documents CE 017 569,
CE 017 571, and CE 017 572 are one of two sets of
learning modules on medical essistents written in
formats designed for regular vocational and visually
impaired students. The modules.are part of a total
set which includes over 1,300 modules written in a
variety of formats on building maintenance, dietetic
assistant, small engine repair, medical usistant, and
graphics.) OM

ED 158 093
Varney. Beverly And Othen
Multiple Learning Stret

Auistant. [Regular Von
Ingham intermediate Sch

Mich. Capital Area Career Center.
Spons Agency--Bureau of Occupational and Adult

Education (DHEW/OE). Washington, D.C.
Pub DateMar 77
Con tractG007603808
Note278p.; For related documents we CE 017

554-583
EDRS Price MF-$9.83 HC-S15.39 Plus Postage, ./
DescriptorsHealth Occupations Education,

'Learning Activities. Learning Modules, *Medi-
cal Auistants. *Vocational Education, Young
Adults
This instructional package, one of four designed

for regular vocational students, focuses un the voca-
tional area of medical assistant. Contained in this
document are forty learning modules organized into
four units: office surgery; telephoning; bandaging;
and medications and treatments. Each module in.'
eludes these elements: a performance objective page
telling what will be learned, what materials will be
neededmnd how the student will be evaluated; in-
formation pages (not alviays included) which pro-
vide information needed to perform the activity;
and job step pages which detail steps (visuals in-
cluded) necessary to do the tasks. (This document
and related documents CE 017 569. CE 017 570.
and CE 017 572 are one of two sets of (earning
modules on medical assistants written in formats
designed for regular vocational and visually im-
paired students. These modules are part of a total set
which include over 1,300 modules written in a var-
iety of formats on building maintenance, dietetic
auistant, small engine repair, medical assistant. and
graphics ) (iH)

ED 158 094 CE 017 572
Varney. Beverly And Others
Multiple Learning Strategies Project. Medical

Assistant. [Regular Vocational. Vol. 4.3
Ingham Intermediate School District. Mason.

Mich Capital Area Career Center.
Spins Agency Bureau of Occupational and Adult

Education (DHEW/OE). Washtngton. D.C.
Pub Date Sep 77
Contract -0007603808
Note 328p.; For related documents see CE 017

554-583
EDRS Price MF-50.83 IIC-S18.07 Plus Postage.
Descnptis Bustness Skills. 'Health Occupations

Education, 'Learning Activities. Learning
Modules. Medical Assistants, 'Vocational Ed,
cation. Young Adults
This instructional package. one of four designed

for regular vocational students. focuses on thc voca-
tional area of medical assistant. Contamed in this

CE 017 571

es Project. Medical
nal. Vol. 3.1
I District. Mason,

document are forty-seven learning modules organ-
ized into nine units: review for competency; third-
party billing;.. patient teaching; *kW Wilding;
bookkeeping; interpersonal relationships; medical
offide first aid; banking; and casting procedures.
Eich module includes these elements: 'a perfor-
mance objective page telling what will be learned,
what materials will be needed, and how the student
will be evaluated ! information pages (not always in-
cluded) which provide information rweded to per-
form the activity; and job step pages which detail
steps (visuals included) necessary to do the tasks.
(This document and related documents CE 017 569,
CE 017 570, and CE 017 571 are one of two sets of
learning modules on medicaLtssistants written in
formats designed for regular vocational and visually
impaired students. These modules are part of a totel
set which includes over 1.300 modules in a variety
of formats on building maintenance, dietetic assist-
ant, small engine repair, medical assistant, and
graphics.) OH)

ED 158 095 CE 017 573
Varney. Beverly And Others
Multiple Luning Strategies Project. Medical

Assistant, Visually Impaired. CV01. 1.3
Ingham Intermediate School District, Mason,

Mich. Capital Area Career Center.
Spons AgencyBureau of Occupational aod Adult

Education (DHEW/OE), Washington, D.C.
Pub DateDec 77
ContractG007603808
Note-200p.; Not available in hard copy due to

reproducibility problems; For related documents
see CE 017 554-583

EDRS Price MF-$0.113 Plus :Postage. BC Not
Available from EDRS.

DescriptorsHealth Occupations Education.
'Learning Activities, Learning Modules, 'Medi-
cal Assistants, Special Education, Visually Hand-
icapped, *Vocational Education, Young Adults
This instructional package, one of two designed

for visually impaired students, focuses on the voca-
tional area of medical assistant. Contained in this
document are twelve learning modules organized
into five units: language; receptioning; asepsis; sup-
plies and equipment maintenance; and diagnostic
tests. Each module, printed in block type, includes
these elements: a performance objective page telling
what will be learned, what materials will be needed,
and how the student will be evaluated; information
and job step pages which provide information
needed to perform the activity; and detail job steps
necessary to do the task. Illustrations are designed
for the visually impaired. This document and CE
017 574 are one of two sets of learning modules on
medical assistant written in formats designed for
visually impaired and regular vocational students.
The modules are part of a total set which includes
over 1,300 modules w,itten in a variety of formats
on building maintenance, dietetic assistant. small
cngine repair, medical assistant, and graphics. OW

ED 158 096 CE 017 574
Varney. Beverly And Others
multiple Learning strategies Project. Medical

Assistant. Visually Impaired. (Vol. 2.)
Ingham intermediate School District, Mason,

Mich. Capital Area Career Center.
Spons Agency---Bureau of Occupational and Adult

Education (DHF.W/OE). Wishington, D.0
Pub Date. Mar 77
Contract G007603808
Note 466p., Not evadable in hard copy due to

reproducibility problems. For related documents
see CE 017 554.583

EDRS Price MF40.83 Plus Poste. HC Not
Available from EDRS.

Descriptors Health Occupatmns Education.
learnmg Activities, Learning Modules. Medi.
cal Assistants. Special Education, Visually
Handicapped. Vocational Education, Young
Adults



This instritctional package, one of two designed
for visually impaired students, focuses on gie voca-
tional area of medical auistant. Contained in this
document are thirty-five learninii modules organ-
ized into nine units: telephoning; mediCations and
treatments; review for competency; third-party bill-
ing. skilt.buildinA; bookkeeping; interpersdnal rela-
(Kinships; medical office first aid; and banking. Eich
module. printed in block type. Includes these ele-
ments: a performance objective page telling what
will be (earned, what materials will be needed, and

' how the student will be evaluated; inforntation and
job step pages provide information needed.to
form the activity and detail steps necessary to do the
task. Illustrations are designed for the visually im-
paired. (This document and CE 017.373 are one of
two sets of learning modules'on edical assistant
written in formats designed for visually impaired
and regulgevocationalstudents. These modulei are
part of a total set which includes over 1,300 modules
written in a variety of formats on building mainte-
nance, dietetic assistant, small engine repair. medi-
cal assistant, and graphics.) (JH)

ED 158 097 CE 017 575
Noffre, Elaine And Others
Multiple Learaiag Strategies Project. Dietetic

Assistant. (Regular Vocational Vol. 1.3
Ingham Intermediate Schott! District, Mason,

Mich. Cspital lires Career Certer.
Sports Age yBuresn of Occupational and Adult

education (DHEW /OE), Washington, D.C.
Pub DateAug 77
Contract-0007603808
Note -520p.: For related documents ate CE 917

554-581
EDRS Price NIF41.00 HC427.45 Plus Postage.
Descriptors *Dietetics, *Learning Activities,

Learning Modules, Nutrition Instruction, *Occu-
pational Home Economics, Safety. °Vocational
Education. Young Adults .

This instructional package is one of two designed
for regulat vocational students on the vocational
area of dietetic assistant. The eighty-nine learning
modules are organized into three units: nutrition;
menu' planning and food ordering; and housekeep-
ing and safety Each module includes these de-
ments: a performance objective page telling what
will tie learned, what materials will be needed, and
how the stddent will be evaluated; information
pages (not always included) which explain why the
student is performing the activity and' provide
necessary .nformation. and job step pages which de-
tail steps tvisuals included) necessary to do the
tasks (This ..;ocument and CE 017 576 are one of
two sets oi ...arms modules on dietetic assistant
written for different student populations. The other
set is designed for visually impaired students. The
modules are part of a total set of over 1,300 written
in t variety of formats. Building maintenance, small
engine repair, graphics, end medical assistant are
the other vocational fields covered. CE 017 554 is
the final report of the project to develop the
modules)

ED 158 098 CE 017 576
offze. Elaine And Others

Multiply Learning Strategies Project. Dietetic
Assistant. (Regular Vocational. Vol. 2.3

Ingham Intermediate School District. Mason.
Mih Capital Area Career Center

Spons Agency Bureau of Occupational and Adult
Education (DHEW /OE). Washington. D.C.

Pub Date Aug 77
Contract 0007603808
Note 454p , For related documents sce CE 017

EDRS Prke MF-50.83 HC-324.77 Plus Postage.
Descriptors 'Dietetics. Food Service, Learnirill

Actis !tics, Lcarrung Modules. Occupational
Home Economics. Supervision. 'Vocational Edu.
cation. Young Adults
This insuuctional package is one of two designed

fisr regular vocational students in the vocational
area of dietetic assistant. The seventy-fout learning
modules are organized into three units: food prepa-*
ration and service; diet therapy; and supervIsing
tools aed techniques. Each module includeelhese
elements( a'performance objective page telling what
will be learned, what materials will be needed, and
how the student will be evaluated; inforMation
Plies (not alwaykincluded) which explain why the
student is performing the activity and provide
necessary information; and job step pales which de-
tail job peps (visite' included) necessary to do the
tasks. (Ws document and CE 017 575 ate one of
tWo sets of learnine modules on dietetic assistant.'
The other set is written in a format designed for
visually impaired students. The modules are part of
a total set of over 1,300 written for different student
populations. Building maintenance, graphics, small
engine repair, and medical assistant are the oth'er
vocational fields covered. CE 017 554 is thefinal
report of the project to develop the modules.) (JH)

ED 158 099 CE 017 577
Mackinnon. Barbara 'And Others
Multiple Learnbm Strategies Project. Dietetic

Assistant. Vis*ry Impaired. (Vol 13
Ingham Intermediate: School Diatrict, Mason,

Mich. Capital Area Career tenter.
Spons AgencyBureau of Occupational and Adult

Education (DHEW/OE); Washingtdo, D.C.
Ptib DateDec 72.
Contract-0007603808
Note-482p.; Not available in lard copy due to

reproducibility problerds; For related documents
see CE 017 554-583

EDRS Price MIELSLOO Plan Postage. HC Not
Available trom EDRS.

Descriptors*Dietetics, Learning Modules, Nutri-
tion Instruction, *Occupational Home Econom-
ics, Safety, Special Education, *Visually'
Handicapped. *Vocational Education
This instructicinal package is pne of two desigeod

for visually impaired students on the vocational area
of dietetic assistant. The forty-seven learning
modules are organized into three units: nutrition;
menu planning and,food ordering; and housekeep-
ing and safety. Each module, printed in large block
'type. includes these elements: a .performance objec-
tive page telling what will be learned, what materials
will be needed, and how the student will be eva-
luated; information and job step pages whiCh pro-
vide information needed to perform the actkvity;
and detail job stepi necessary to do the task.
nations are designed for the visually impaired. (This
document and CE 017 578 are one of two sets of
learning modules on dietetic assistant. The other set
is written in a format-designed forregular vocational
Atudents. The modules are part of a total set of over
1.300 written for different student populations
Building maintenance, graphics. small engine repair,
and medical assistant are the other vocational fields
covered. CE 017 554 is the final report of the project
tc develop the modules.) (JH)

ED 158 100 CE 017 578
Gilmore, Linda
Multiple Learning Strategies Project. Dietetic

Assistant. Visually Impaired. (Vol. 2.3
Ingham Intermediate School District, Mason.

Mich. Capital Area Career Center.
Spons AgencyBureau of Occupational and Adult

Education (DHEW10E), Washington. D.0
Pub DateMay 77
Contract-0007603808
Note-293p., Not .available in hard copy due to

reproducibility problems: For related documents
see CE 017 554-583

EDRS Price MF40.83 Plus Postage. HC Not
Available from EDRS.

Descriptors *Dietetics. Food Service. 'Learning
Activities, Learning Modules, *Occupational
Home Economics. Supervision, 'Visually Hand-
icapped. 'Vocational Education
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- This instructional package ikone of two designed
for visually impsired students in the vocational area
of dietetic assistant. The twenty-eight learning
modules are organized into three units: food prepa-
ration and service; diet therapy; and supervising
tools and techniques. Ea& module, printed in large
bloal type, includes these elements: a performance

-, objective page telling what will be learned, what
materials will be needed, and how the student will
be evaluated; information and job step pages which
prOvide information needed to perform the activity
and detail the job steps necessary to do the task.
Illustrations are designed for the visually impaired.
(This document and CE 017 577 are one of two sets
of learning modules on dietetic assistant. The other
set is written in a format designed for wider voca-
tional students. The modules are part of a total sgo
of over 1,300 modules written for different student
populations. Graphics, building maintettance, small
erigine repair, and medical aseistant are the other

s vocational areas covered. CE 017 554 is the final
report of the projeda to develop the modules.) (JH)

ED 158 101 CE 017 579
Pins Jim Anil Others
Maltiple Learning Strategies Projtort. Small Ea-

gan Repair Service, Regular Voestiosah (Vol.
ta

Ingham Intermediate School District, Mason,
Mich. Capital Area Career Center.

Spans AgencyBureau of Occupational and Adult
Education (DHEW/OE). Washington, D.C.

Pub DateJan 78
Contract-0007603808
Note-333p.; For related documents see CE 017

554-383
EDRS Priee MF-$0.113 HC-511.07 Plus Postage.
Descriptors-.-*Auto Mechanics. Engines, *Learn-

ing Activities, Learning Modules, Repair, *Trade
and Industrial Education, *Vocational Education,
Young Adults
Thie instructional package is one of two designed

for t3e by regular vocational.etudents in the voca-
tional area of small engine repair service. Contained
in this document are forty-four learning modules
organized into ten units: engine block; air cleaner;
staneri; fuel tanks; lines, filters, and pumps; car-
buretors; electrical; magneto systems; lubrication;
gear boxes and drive trains; and sharpening and
,asinding mowers. Eacit module includes these ele-
ments: a performance objective page telling what
will be learned, what materials will be needed, and
how the student will be evaluated; an infOrmation
page (not alwayi included) provides information
needcd to perform the activity; and job step pages
which detail steps necessary to do the tasks. Visuals
are included with the explanation. (This document
and CE 017 380 are one of three sets of learning
modules on small engine repair. The other two sets
are written in formats designed for visually impaired
and low reader/educable mentally impaired stu-
dents. The modules are part of a total set of' over
1,300 written for different student populations.
Building maintenance. dietetic assistant, medical as-
sistant. and graphics are the other vocational areas
covered.) (JH)

ED 158 102 CE 017 580
Pitts, Jim And Others
Multiple Learning Strategies Project. Small En-

glee .Repair Service. (Regular Vocational. Vol.
2.3

Ingham Intermediate School District, Mason.
Mich. Capital Area Career Center

Spoils AgencyBureau of Occupational and Adult
Education (DHEW /OE). Washington. D.C.

Pub DateJun 77
Contract -- 0007603808
N ote 337p.: For related documents see CE 017

554-583
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EMS Prim MP40.113 HC4111.07 Plas Postage.
Descriptors - °Auto Mechanics, Mines, *Learn-

ins Activities. Learning Moduk?. Repair, °Trade
and Industrial Education. *Vocational Educetion.
Young Adults
This instructional package ts one of two designed

for use by regular vocational students in the voca-
tional arms of small engine repair service. Cdntaincd
in this document are forty-nine learning modules
organized if" eleven units: test equipment; motor-i
cycle; engine ternoval and replacement; machining;
tune.ups; short blocks; storage; filling out forms;
ring and piston service, valve service: and overhaul.
Each moduk includes these elements a perfor
manee objc.ctive page telling what will be learned,
what materials, will be needed, and how the student
will tie evaluated; Information page (not alw0s in-
cluded) providing information needed to perform
the sctivIty; and joh nep pages which detail steps
necessary to do tin task.ftisuals are included with
thc explanation. (i his document and CF. 017 57o
are one of three sets of learning modules tm small
ensjne repairt The other two sets are *written in for-
mats designed forvisually.impaired and low reader-
educable mentally impaired students Tbe modules
are part of a total set which includes oser 1.300
written for different student population Building
maintenance. dietetic assistant, medical assistant.
and graphic are the other vimational areas cov-
ered.) (J H)

ED 138 103.
Pins Jim And Others
Mehiple Landis! Strategies Project. Small En-

gine Repair Service.J.,ow Rearier-F.ducable Men-
tally Impalfed. [Vol. 13 -

Ingham Intermediaw School District. Maim.
Mich. Capital Area Career Center.

Spons Agency Bureau of Occupational and Adult
Education (DHEW /OE), Washington. D.C.

Pub Date- Jan 78
Contract G007603808
Note 434p. For related docunients see CE 017

554.583
EDRS Price MF-S0.113 HC-$23.43 Plus Postagei
Descriptors Educable Mentally Handicapped.

Engines, *Learning Activities. Learning Modules.
Repair. *Retarded Readers. Special Edueition,
°Trade and Industrial Edocation. Wocatinnal
Educatkn, Young Adults

Identifiers Small Engines
This instructional package, one of two designed

for low reader-educable mentally impaired students,
Inane% on the vocational area of small engine repair
service. (Low readers are identified u those reading
at a 3-6 grade level.) Contained in this doc2ment are
fortythree learning mpdules organizedrinto nine
units. engine block; air cleaner; starters; fuel tank,
lines. filters and pumps; carburetors, electrical; mag-
netic system; lubrication; and gear boxes and drive
trains. Each module includes these elements: a per-
formance oblective page that describes what the stu-
dent win learn, materiMs needed, and how
perfcrmance will be evaluated; information pages
including special material not incorporated into the
job steps; and job step pages which detail the steps
necessary to do the task. This document and CE 017
582 are one of three sets Of learning modules on
small engine repair Tht other two sets are written
in formats designed for vnually impaired and- regu-
lar vocational students The modules are pint of a
totalset which includes over 1.300 modules written
for different student populations Buildine mine-
name. dietetic assistant. medical assistant. and
eraphics are the other vocational areas zovered
(.114 )

CE 017 581

ED 158 104 CE 017 582
Indic Debi And Others
Multiple Learning Strategies Project. Small En-

gine Repair Service. Low Readef-Edecable Men-
tally Imialred. (W.I. 2.3

Ingham Inlermediate School District, Mason,
Mich. Capital Area Career Center.

Spons Agency--Bureau of Occupational ivid Adult
Education (DREW/OE). Washington,

Pub DateJan 78
Contract-0007603808
Note-481p.; For related documents see CE 017

554-583
EDRS Prke MF41.00 HIC426.11 Plus Poatage.
Descriptors- .*Auto Mechanics, *Educable Men-

tally Handicapped, Engines, °Learning Activities,
Learning Modules. Reading Level,' Repair, *Re-
tarded Readers. Special Education, *Trade and
Industrial , Education, *Vocational Education,
Young Adults
This instructional package, one of two designed

for low reader-educable mentally impaired students,
focuses 'on the vocational area of small engine repair
service. (Low readers are identified u thoie at a
rea(ling level of grades 3-6 ).Contaiaed in this docu-
mein arc fifty learning m Auks organized into
twelve dins: sharpening and grinding mowers; test
equipment; motorcycles; engine removal and re-
placement; machining; tune-ups; short blocks; s'or-
age; filling out forms; ring arid piston service; valve
service; and overhaul. Each module includes these
elements: a performance objective page that de-
scribes what the student will learn, materials
netded, and how phrformance will be evaluated;
information pages including special material not in-
corporated into the job step; and job step pages
which detail thenteps necessary to do the task. (rith
document and CE 017 581 are one of theee sets of
learning modules ten small engine repair written in
formats designed for low reader-educable mentally
Impaired, visually impaired, and regular vocational
students. Thoe modules are part:af a total set which
includes over 1,300 modules v./linen in a variety of
formats on building maintenance, dietetic assistant.
small engine repair, medical assistant, and graph-
ics.) (JH)

ED 158 105 CE 017 583
Paler, Dort And Others
Multiple Learning Strategies Project. Small En-

gine Repair. Visually IMpaired.
Ingham Intermediate School District. Mason.

Mich. Capital Area Career Center.
Spons Agency -Bureau of Occupational and Adult

Education (DHEW/OF). Washington, D.0 -
Pub Date Jun 77
Contract G007603808
Note .53317.: Not available in hard copy due to

reproducibility problems; For related documents
see CE 017 554-583

EDRS Price MF-S1.00 Plus Postage. HC Not
Available from EDRS.

Descriptors--*Auto Mechanics. Engines, *Learn-
ing Activities,.Learping Modules. Repan. Special
Education, °Trade and Iliclustrial Education.
*Visually Handicapped. *Vocational Education.
Young Adults
This instructional package designed for visually

impaired students, focuses on the vocational area of
small engine repair. Contairted in this document are
forty learnins modules organized into fourteen
units: engine block; starters; fuel tank, lines, filters
and pumps; carburetors; electrical; test equipment;
motorcycle; machining; tune-ups; short blocks; stor-
age; ring and piston service; valve service; and over-
fmul. Each module, printed in block type. includes
these elements: a performance objective page telling
what will be learned, what materials will be needed.
and how the student will be evaluated; information
and job step pages which provide information
ogeded to perform the activity and detail steps
recessary to do the task. (Visuals are designed for
the visually impaired ) (This document is one of

three sets of learning modules on imall engine weir
written 'in formats designed for visually impairad,
low reader/educable irientally impaired, and regular'
vocational students. The modules are part of a total
set which includes over 1,300 modules written in a
variety of formats on buildina maintenance, dietetic
assistant. small engine repair, medical assistant, and
graphics. (JH)

ED 138 106 CE 017 756
Tomorrow's Jobs. Reprinted trent dui. Clecupa.

tional Oitlook Handbook, 1978-79 Minion.
Bureau of Labor Sfatiatics (DOI.), Wuhineton,

D.C.
Report No.Bull-1955.1
Pub Date-78
Noter-21p.; Some information contained in some

of the graphs throughout this document may not
reproduce well; For related documents see CE
017 757-797

Available fromSuperintendent of Documents,
U.S. Gpvernment Printing Office, Visshington,
D.C. 20402 ($0.50 per reprint; $8,00 for set of 42)

EDRS Price M140.113 HC..91.67 Flu Postage.
DescriptorsEducatiOnal Experience, *Employ-

ment Opportunities, *Employment Projections,
Employment Services, Employment Stptistics,
'Employment Trends, Industrial Personnel. 'In-
formation Sources, Job Search Methods. *Labor
Market, *Occupational Information, Occupa-
tions, Tables (Data)
Presenting empldyment projections for the total

labor market through 1985, this document &atom-
panies a series of forty-one reprints (CE 017 757-
797) from the Occupational Outlook Handbook
which provide &Tint information and employment
projections for individual occupations and indus-
tries through 1985. The employment projections
and related discussions are divided into the follow-
ing sh4e3orier industrial profile, occupational pro-
file, jet openings, and the relationship between job
prospects and education. Assumptions and methods
used in preparing employment projections arg pre-
iinted; and sources for additional information about
jobs ant! careers are listed, including state employ-
ment security agencies, information for sphcial
groups, informat.tm on finding a job. and labor mar-
ket information. (BM)

ED 138 107 CE 017 757
Metalworking Occupations. Reprinted from the

Occupational Outlook Handbook, 1978.79 Edi-
tion.

Bureau of Labor Statistics (DOL). Washington,
D.C.

Rseport No --Bull-1955-2
Pub Date:- 78
Note-24p.; Photographs in this document will not

reproduce well; For related documents see CE
017 756-797

?-

Available fromSuperintendent of Documents,
. .' Government Printing Office, Washington,

D.C. 20402 (S0.50 pa reprint; $8.00 for set of 42)
RS Price MF..50.83 HeS1.67 Plus Postage.

D riptorsAuembly (Manufacturing), *Em-
ployment Oppertunities. *Employment Projec-
tions, *Employment Qualifications, Employment
Trends. Foundries. Information Sources, kb
Skins, Job Training, In:chine Tool Operators.
Machinists, *Metal Working Occupations. 'Oc-
cupational Information, Occupational Mobility,
Promotion (Occupational). Salaries, Tool and Die
Makers, Wages, Welding, Work Environmelot
Focusing on metalworking occupations, this

document is one in a series of forty-one reprints
from the Occupational Outlook Hanabook provid-
ing current information and employment projec-
tions for individual occupations and industries
through 1985. The specific occupations covered in
this document incluu. 1.:::,oksmith3. forgel shop oc-
cupations. welders, foundry occupations (pattern
makers, molders, coremakers). and machining occu-
pattons (all-round machinist. instrument makers.



machine tool operaton, setup workers, and tool-
and-die makers). The following information is pre-
sented for each occupetiorr or occupational aim a
cods number referenced to the Dktionary of Occu.
pational Titles; a description of the nature of the
work; places of employment; training, other qualifi-
cations, and advancement; etriployment outlook:
earnings and working conditions; and sources of ad.
ditional information. In addition to the .fortrone
reprints covering individual occupations or occupa-
tional arum (CE 017 752497), a companion docu.
ment (CE 017 751T presents employment
projoctions for the total labor market and discusses
the 'relationship between job prospects and educa-
tion. (BM)

ED 138 108 CE 017' 758
Pristine and Publishing Occapatione. Reprinted

from dm Occupational Outlook Handbook,
197841 Ultimo.

Bursau of Labor Statistics (DOL), Washington,
D.C.

Report No.Bull-1955-3
Pub Date-78
Note-25p.; Photographs in this document will' not

reproduce well; For related documents see CE
017 756-797

Available fromSuperintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS %ice MP40.13 HC41.117 Pi P041111P.

DescriptorsEmployment Opportunities, *Em-
ployment Projections, *Employment Qfialifica.
dons, Employment Trends. Graphic Arts,
Information Sources, Job, Skills, Job Training,
Layout (Publications). News Reporting, *Occu-
pational Information, Occupational Mobility,
Photography, *Panting, Promotion (Occupa-
tional), *Publishing Industry, Reprography, Salar-
ies, Technical Writing, Wages, Work
Environment, *Writing
Focusing on printing and publishing occupations,

this document is one in a series of forty-one reprints
from the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for individual occupations and industries
through 1985. The specific occupations covered in
this document include newspaper reporters, photog-
raphers, photographic laboratory occupations, tech-
nical writers, and -various occupations in the
printing and publishing industry (compositors, ii-
thovaphers, photoengravers, electrotypers, stereo-
typers, printing press operators and assistants,
bookbinders, and bindery workers). The following
information is presented for each occupation or oc-
cupational area: a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment; train-
ing, other qualifications, and advancemen t:. employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 158 109 CE 017 759
Factory Production Occupations. Reprinted from

the Occapatioaal Outiouk Handbook. 1971-79

Bureau of Labor Statistics (D01..), Washington,
D.C'.

Report No.Bull-1955.4
Pub Date-78
Note-25p.; Photographs in this document will not

reproduce well; For related documents see CE
017 756-797

Available from -Superiutendent of Documents.
U S. Government Printing Office. Washington.
D C 20402 (50 50 per reprint. $8.00 for set of 42)

civ
ERRS Pilo MR40.113 11081.67 Plus Postage.
DescriptorsAmonthly (Mandfacturing), /kw:-

dans, *Employment Opportunities, *Employ-
ment Projections, *Employment Qualifications,
Employment Trends, Environmental Techni-
cians, Equipment Maintenance, InforMation
Sources, Job Skills, Job Training, MaChine Re-
pairmen, *Manufacturinn Industry, 'Occupa-
tional Information, Occupational Mobility,.
Production Technicians, Promotion (Occupe.
dons% Salaries, Suporvisors, Wages, Work Envi-
ronment .

Focusing on factory production occupations, this
document is one in , a series of forty-one reprints
from* the Occupational Outlook Handbook presid-
ing current information and employment projec-
tions for individual occupations and industries
through 1985. The specific occupations covered in
this document include assemblers, blue collar
worker supervisors, bollermsking occupations,
boiler tenders, electroplaters, Industrial machinery
rePairers. inspectors (manufacturing), maintenanct
electricians, millwrights, power 'truck operators,
pioduction painters, stationary enaineers, and was-
tewater tieament plant operators. The following in-
formation is presented for each occupation or
occupational areal a code number referenced to the
Diitionary of Occupationst.Titles;* description of
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
. mein outlook; earning and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job. prospects ana educa-
tion. (BM)

ED 138 110 CE 017 760
Clerical Occupations. Reprinted from t%e Occupa-

tional Outlook Handbook, 1978-79 Edition.
Bureau of Labor Statistics (DOL), Washington,

D.C.
Report No.Bull-1955-S
Pub Date-78
Note-24p.; Photographs in this document will not

reproduce well; For related documents see CE
017 756-797

Available from,Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

RDAS Price MI740.83 HC41.67 Plu Postage,
DescriptorsBookkeeping, Clerical Occupations,

*Clekcal Workers, *Employment Opportunities,
EmPloyment Projictions, *Employment Qualifi-

cations, Employment Trends, File Clerks, Infor-
mation Sources, Job Skills, Job Training,
*Occupational information, Occupational Mobil-
ity, Office Machines, *Office Occupations, Pro-
motion (Occupational), Receptionists, Salaries,
Secretaries, Stenographers, Typists, Wages. Work
Environment
Focusing on clerical occupations, this document is

one in a series of forty-one reprints from the Occu-
pational Outlook Handbook providing current in-
formation and employment projections for
individual occupations and industries through 1985.
The specific occupations covered in this document
include bookkeeping workers, file clerks, office ma-
chine operators, receptionists, secretaries, stenogra-
phers, shipping/receiving clerks, statistical clerks,
stock clerks, typists, and occupations in the postal
service (mail carriers and postal clerks). The follow.
Ing information is presented for each occupation or
occupational area: a code number referenced to the
Dictionary of Occupational Titles; a desCription of
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
me,,t outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 737.797). a compan-
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ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the eelstionship between job prospects arta educa-
tion. (BM)

ED 158 111 CE 017 761
Office Machine and Computer Occupations. Re-

printed from tke Occupittional Outlook Hand-
book, 11711-79 Ude*.

Bureau of Labor Statistics (DOL.), Washington,
D.C.

Report No.Buil-1955-6
Pub Date-78 c

Note-20p.; Photographs in this document will not
reproduce well; For related documents see CE
017 756-797

Available fromSuperintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per teprint: $8.00 for set of 42)

EDRSPrko MF-$0.113 HC41.67 Pies Poutelie.
Descriptors*Computer Science, Data Processing

Occupations, *Employment Opportunities, *Em-
ployment Projections, *Employment Qualifica-
tions, Employment Trends, Equipment
Maintenance, Equipment Manufacturers, Infor-
mation Sources, Job Skills, Job Training, Machine
Repairmen, *Occupational Information, Occupa-
tional Mdbility, 'Office Machines, Programers,
ProKotion Dccupational), Salaries, Systems
Analysts, Technical Occupations, Wages, Work
Environment '
Focusing on office machine and coMputer occu-

pations, this document is one in a series of forty-one
reprints from the Occupational Outlook Handbook
providing current information and employment pro-
jectiOns for individual occupations and industries
through 1985. The specific occupations covered in
this document include business machine repairers,
computer operating personnel, computer service
technicians, office macbi6e operators, program-
mers, systems analysts, and office machine and
computer manufacturing.occupations. The follow-
ing information is presented.for each occupation or
occupational area: a code number referenced to the.
Dictionary of Occupational Tit)es; a description pf
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earairtgs and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797), a cotripan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa.
tion. (BM)

ED 168 112 CE 017 762
Busiaess'Occupations. Reprinted from the Occupa-

tional Outlook Handbock, 1978-79 Edition.
Bureau of Labor Statistics (DOL), Washington,

D.C.
Report No.Bull-1955-8
Dub Date-78
Note-25p.; Photographs in this document will not

reproduce well; For related ,documents sec CF
017 756-797

Available fromSuperintendent of Documents.
U.S. Government Printing Office, Washington.
D.C. 20402 (10.50 per reprint; $8.00 for set of 42)

EDRS Price MF-50.113 HC41.67 Plus Postage.
DescriptorsAccountants, Bustness. Commercia*

Art, 'Employment Opportunities, 'Employment
Prr;ections, 'Employment Qualifications. Em-
ployment Trends, Financial Services, Industrial
Relations, Information Sources, Job Skill., Job
Training, Lawyers, Manakerial Occupations,
Marketing, 'Merchandising, 'Occupational In.
formation, Occupational Mobility. Personnel
Management, Promotion (Occupational). Pur.
chasing, Salaries, Wages. Work Environment
Focusina on business occupations, this dovument

is one in a series of forty-one reprints from the Ov-
cupational Outlook Handbook nro%tdtrip Irrcrit in
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formation .... and employment projections for
individual occupations and industries through 1915.
The specific occupations covered in this document
include accountants, advertising workers, collec-
tions workers, credit managers, industrial traffic
managers, lawyers, marketing research workers,
personnel and labor relations workers, public rela-
tions workers, and purchasing agents. The following
information is presented for each occupation or oc-
cupational area: a code number referenced to the
Dictionary of Occupatiodal Titles; a deicription of
the nature of the work, nlaces of employment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupitional areas (a 017 757-797), ccompan-
ion document (CE 017 736) prvents employment
projections for the total labor filirkersnd discusses
the relationship between job prospects and educa-
tion. (BM)

.
ED 158 113 CE Q17 763
Service Occupations. RepHated from the Occupa-

tional Outlook Handbook, 1978-79 Edition,
Bureau of Labor Statistics (DOL), Washington,

D.0
Report No. Bull-1955-9
Pub Date-:78
Note --2I p.: Photographs in this document will not

reproduce well; For related documents see CE
017 756-797

Available from Superintendent of Documents,
. U S. Government Printing Office, Washington,

D.C. 24402 (30.50 per reprint; 58.00 for set of 42)
EDRS Price MF40.83 HC-31,67 Piss Postage.
Descriptors -Cleaning, Clothing Maintenance Spe-

cialists, Domestics. EmployMent Opportunities,
*Employment Projections,Employment Qualifi-
cations. Employment Trends, Food Service Occu-
pations, Hotels, lnformatioti Sources, Job Skills.
Job Training, Maids. 'Maintenance, Managerial
Occupations, 'Occupational Information, Occu;
pational Mobility. Promotion (Occupational), Sa-
laries, 'Service Occupations, Wages, Work
Environment
Focusing on service occupations, this document is

one in a series of forty-one reprints from the Occu-
pational Outlook Handbook providng current infor-
mation and employment projections for individual
occupations and industries through 1985. The spe-
cific occupations covered in this document include
building custodians, pest controllers, private
household workers, occupations in the restaurant
industry, hotel occupations (bellhops, bell captains,
front ofii,. e clerks, housekeepers and assistants, and
managers and assistants), and occupations in laun-
dry and drycleaning plants. The following informa-
tion is presented for each occupation' or
occupational area a coda number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work, places of employment; train-
ing, other qualifications, and advancement; employ.
ment outlook, earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797), a compan-
ion document (('E 017 756) presents employment
projections for the total labor market and discusses
the relationship between Job prospects and educa-
tion IBM!

ED 158 114 CE 017 764
Food Merchandising Occupations. Reprinted from

the Ompational Outlook Handbook, 1978-79
Edition.

Bureau of I abor Statistics (DOL). Washington,
D

Report No Bull-10
Pub Date 71i

Note 21p . Photographs in this document will not
reproduce well. For ielated documents see CE
017 -S6.7.47

Available fromSuperintendent of Doctotents,
GovernmeM Printing' Office, Weakington,

D.C. 30402 (S0.30 per reprint; $8.00 for set of 42)
EDRS Pries MF-1141.113 1110411,47 Phis Peens.
DescriptorsCooks, Dishwashing, *Employment

Oitertunities, *Employment Projections, *Em-
ployment Qualifications, Employment Trends,
Food Service industry, *Food Service Occupa-
tions., Food Service Workers, Fool Storm, Infor-
mation Sources. lob Skills, lob Training, Meat
Packing industry, *Occupational Information,
Occupational Mobility, Promotion (Occupa-
tional), Salaries, Wages, Work Environment
Focusing on food merchandiiing occupations, this

document is one in a series it)f forty-one reprints
from the Occupational Outlook Handbook provid-
ing current information and employment' projec-
tions for individual occupations and industries
through 1983. The specific occupations coveted in
this document include bartenders, cooks and chefs,
dining rotim attettaants, dishwashers, food counter
%Porkers, meatcutters, waiters/waitresses, occupa-
tions in the restaurant industry, and occupations in
retail foodstores. The following information is pre-
sented for each occupation or occupational area: a
ciide number referenced to the Dictionary of Occu-
pational Titles; a description of the nature of the
work; places of employment; training, other qualifi-
cations, and advantpment; employment outlook;
earnings and working conditions; and sources of ad-
ditional information. In addition tb the forty-one
reprints covering individual occupations or occupa-
tional areas (CE 017 737-797). a companion docu-
ment (CE 017 736) presents employment
projections for the total labor markeiand discussed'
the relationship between job prospects and educa-
tion. (BM)

ED 158 115 CE 01.7 765
Protective sad Relatod &ink* Occupations. Re-

printout from *bp Occupational Oatlook [Ind-
book, 1978-79 Edition.

Bureau of Labor Statistics (DOL), Washington,
D.C.

Report No.-131111-1955-11
Pub Date-78
Note-24p.; Photographs in this s.ocument will not

reproduce well; For related documents see CE
017 756-797

Available fromSuperintendent of Documents,
U.S. Government -Printing Office, Wuhington.
D.C. 20402 (30.50 per reprint; $8.00 for set of 42)

EDRS Price MF40,83 HC41,67 Phis Postage.
DescriptorsCorrectional Rehabilation, 'Em-

ployment Opportunities, 'Employment Projec-
tions, 'Employment Qualifications, Employment
Trends, Fire Fighters, Food and Drug inspectors,
'Government Employees, Health Personnel, In-
formation Sources, Job Skills, Job Training, 'Oc-
cupational Information, Occupational Mooility,
Parole Officers, Police, Promotion (Occupa-
tional), Public Service Occupations, Safety, Salar-
ies, 'Security Personnel, State Police. Wages.
Work Environment
Focusing on protective and related service occu-

pations, this document is one in a series of forty-one
reprints from the Occupational Outlook HandbFlok
providing current information and employment pro-
jections for individual occupations and industries
through 1985. The specific occupations covered in
/his document include correction officers, firelight-
' ers, guards, police officers, state police officers, con-
struction inspectors (government), health and
regulatory inspectors (government), and occupa-
tional safety and health workers. The following in-
formation is presented tot each occupation or
occupational area: a code number refereaced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations

s
3i)

or occupationel areas (CE 017 737.797), a compan-
ion document (CE 017 736) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educe-

'tion. (BM)
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Matto* gad Related Occupation Repriatod

from ale Occupation! Outlook diandbeek,
197849 Eiltion.

Bureau of Labor Statistics (DOL), Washington,
D.C.

Report No.Bull-1935-12
Pub Date-78
Note-20p.; Photographs in this document will not

reproduce well; For related d6cuments see CE
017 736-797

Available fromSuperintendent of DocuMents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.30 per reprint; $800 for set of 42)

EDRS Price MF-$0,113 HC-.11.67 Plus Postage.
DescriptorsCollege Teachers, Elementary School

Teachers, *Employment Opportunities, *Ern-
ployment Projections, *Employment Qualifica-
tions, Employment Trends, information Sources,
lob Skills, lob Training, *Librarians, Library
Technicians, *Occupational Informstion, Occu-
pational Mobility, Promotion (Occupational), Sa-
laries, Secondary School Teachers, Teacher
Aides, *Teachers, Wages, Work -Environment
Focusing on education and related occupations,

this document is one in a series of forty-one reprints
from the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for individual occupations and industries
through 1983. The specific occupations covered in
this document include kindergarten and elementary
school teachers, secondary school teachers, col-
lege/university teachers, teacher aides, librarians,
and library technicians and assistants. The following
informaton is presented for each occupation or oc-
cupational are*: a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the wor14 places of emPloyMent; train-
ing, other qualifications, and.advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 737-797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 158 117 CE 017 767
Sales Occupation. Reprinted from Use Occupa-

tional Oatlook Handbook, 1978-79 FA**.
Bureau of Labor Statistics (DOL), Washington,

D.C.
Report No.--Bull-1953-13 6
Pub Date-78
Note-24p.; Photographs in this document will not

reproduce well; For related documents see CE
017 756-79.7

Available fromSuperintendent of Documents.
U.S. Goventment Printing Office, Washington,
D.C. 20402 (30.50 per reprint; $8.00 for set of 42)

EDRS Price MF-S0.83 HC41.67 Plas Posted*.
DescriptorsAuto Parts Men, 'Employment Op-

portunities, 'Employment. Projections, 'Employ-
ment Qualifications, Employment Trends.
'Finance Occupations, Information Sources, In-
surance Occupations, Job Skills, Job Trainine,
Merchandising, Merchants, Motor Vehicles, 'Oc-
cupational Information, Occupational Mobility,
Promotion (Occupational), Real Estate Occupa-
tions, Retailing, Salaries, 'Sales Occupations,
Sales Workers, Tourism. Wages, Wholesaling,
Work Environment
Focusing on sales occupatiors, this document is

one in a series of forty-one reprints ftsim the Occu-
pational Outlook Handbook providing current in-
formation and employment projections for



individual occupations and industries throush 1985.
The specific occupations covered in this document
include automobile sales workers, buyers, insurance
agents/brokers, manufacturers' sales workers, real
estate agents/brokers, retail trade sales workers,
route diivers, securities sales workers, travel agents.
and wholesale trade sales workers. The following
information is presented for each occupation or oc-
:upational area. a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment; train-
ing, other qualiflcations, and advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional inforthation. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 158 118 CE 017 768
Construction Occupitions--Strictural. Reprinted

from the Occupational Outlook Handbook,
1978-79

Bureau of Labor Statistics (DOL), Washington.
D.0

Report No Bull-1955-14
Pub Date 78
Note -.21p.; Photographs in this document will not

reproduce well; For related documents see CE
017 756-797

Available fromSuperintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MF-80.113 HC-$1.67 Plus Postage.
Descriptors --Bricklayers, Building Trades, Car-

penters, Construction (Process), Construction In-
dustry, °Employment Opportunities,
°Employment Projections, °Employment Qualifi-
cations, Employment Trends, Flooring, Informa-
tion Sources, Job Skills, Job Training, Laborers,
Machine Tool Operators, Metal Working Occu-
pations, °Occupational Information, Occupa-
tional Mobility, Plumbing. Promotion
(Occupational). Roofing, Salaries, Wages. Work

' Environment
Focusing on structural construction occupations,

this document is one in a series of forty-one reprints
from the Occupational Outloofiandbook provid-
ing current information and ployinent projec-
tions for individual occupations and industries
through 1985 The specific occupations covered in
this document include bricklayers, stonemasons,
marble setters, carpenters, cement masons, terrazzo
worker.., construCtion laborers, elevator construc-
tors, ironworkers. operating engineers (construction
machinery operators), plumbers, pipefitters, and
roofers. The following information is presented for
each occupation or occupational area: a code num-
ber referenced to the Dictionary of Occupational
Titles, a description of the nature of the work; places
of employment; training, other qualifications, and
advancement; employment outlook; earnings and
working conditions; and sources of additional infor-
mation In addition to the forty.one reprints cover-
ing individual -occupations or occupational areas
(('E 017 757.797), s companion document (CE 017
756) presents employment projections for the total
labor market and discusses the relationship between
job prmpects and education. (BM)

ED 158 119 CE 017 769
Construction Occupations-Finishing. Reprinted

from the Occupational Outlook Handbook,
1978.79 ulrlon.

Bureau of Labor Statistics (DOL). Washington.
D C'

Report No Bull-1955-15
Pub Date 78
Note 23p Photographs in this document will not

reproduce well. For related documents see C'E
017 7%. 797

Available from =Superintendent of Documents,
U.S. Government Printing Office. Washington,

. D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Pries MP40.13 sc41.67 Plas Postage.
bescriptork-Air Conditioning, 'Building Trades,

Carpenters, Electricians, *Employment Oppor-
tunities, *Employment Projections, *Employ-

, ment Qualifications, Employment Trends,
*Finishing, Flooring, Glaziers, Heating,,Informa-
tion Sources, Job Shills, Job Training, Machine
Tool Operators, Clccupational Information, Oc-
cupational Mobility, Painting, PrOmotion (Occu-
pational), 'Refrigeration Mechanics, Salaries,
Sheet Metal Workers, Wages, Work Environment
Focusing on finishing construction occupations,

this document is one in a series of forty-one reprints
from the Occupational Outlook Handbook provid-
ina current information and employment projec-
tions for individual occupations and industries
through 1985. The speciac occupations covered in
this document include air conditioning/refrigera-
tion/heating repairmen, drywall installers and fin-
ishers, Idericians (construction), floor covering
installers, glaziers, insulation welters, lathers,
painters and paperhangers, plasterers, sheet metal
workcrs, and tilesetters. The followina information
is presented for each occupation or occupational
area: a code number referenced to the Dictionary of
Occupational Titles; a description of the nature of
the work; placei of employment; training, other
qualifications, and advancement; employment out-
look; earnings and working conditions; and sources
of additional information. In addition to the Forty-
pne reprints covering individual occupations or oc-
cupational areas (CE 017 757-797), a. companion
document (CE 017 756) presents employment pro-
jections for the total labor market and discusses the
relationship between job prospects and education.
(BM)

ED 158 120 CE 017.770
Air and Water Transportation Occupations. Re-

printed from the Occupationsl Outlook Hand-
book. 1978-79 Edition,

Bureau of Labor Statistics (DOL), Washington,
D.C.

Report No.-- Bull-1955-16
Pub Date-78
Note-25p.; photographs in this document will not

reproduce well; For related 'documents see CE
017 756-797

Available from --Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MF-S0.83 HC-SI.67 Plus Postage,
DescriptorsAircraft Pilots, Employment Oppor-

tunities, °Employment Projections, *Employ-
ment Qualifications, Emploment Trends,
Government Employees, Information Sources,
Job Skills, Job Training, *Occupational Informa-
tion, Occupational Mobility, Promotion (Occupa-
tional), Salaries, °Transportation, Travel, Wages,
Work Environment

IdentifiersAircraft Personnel, Air Traffic Con-
trollers, °Merchant Marines
Focusing on air and water transportation occupa-

tions. this document is one in a series of forty-one
reprints from the Occupational Outlook Handbook
providing current information and employment pro-
jections for individual occupations and industries
through 1985. The specific occupations covered in
this document include civil aviation workers, air
traffic controllers, air plane mechanics, airplane pi-
lots, flight attendants, reservation/ticket/passenger
*apts. and occupations in the merchant marine in.
clustry The following information is presented for
each occupation or occupational area: a code num-
ber referenced to the Dictionary of Occupational
Titles; a description of the nature of the work; places
of employment; training, other qualifications, and
advancement; employment outlook; earnings and
working conditions; and sources of additional infor.
moon. In addition to the forty-one reprints cover-
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ing individual occupations or occupational areas
(CE 017 757-797), a companion document (CE 017
736) presents employment projections for the total
labor market and discusses the relationship between
job prospectlf and education. (BM)
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Railroad Occupations. Reprinsed from the Occupa-

dowel Outlook Handbook, 1978-79 Edition.
Bureau of Labor Statistics. (DOL), Washington,

D.C.
Report No.Bull-1955-17
Pub Date-78
NoteI3p.; Photographs in this document will ncn

reproduce well; For related documents see CE
017 756-797

Available fromSuPerintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (30.50 per reprint; $8.00 for set of 42)

EDRS Price MIP40.113 HC-S1.67 Plu Postage.
Descriptors---*Employment OppoOunities, *Em-

ployment Projectioni, °Etnployment Qualifica-
tions, Employment Trends, Equipment
Maintenance, Information Sources, Job Skills, Job
Training, Laborer* Locomotive Engineers, *Oc-
cupational Information, Occupational Mobility,
Operating Engineering, Promotion (Occupa-
tional), *Rail Transportation, Salaries, Service
Occupations, Telecommunication, Travel, Wages,
Work Environment -
Focusing 'op railroad occupations, this document

is one ih a series of forty-one reprints from the Oc-
cupational Outlook Handbook providing current in-.
formation and . employment projections, for
individual occupations and industries through 1985.
The specific occupations covered in this document
include brake operators, conductors, locomotive en-
gineers, shop trades, signal department workers, ka.
tion ,agents, telegraphers, telephoners, tower
operators, and track workers. The following infor-
mation is presented for each occupation or occupa-,
tional area: a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupstiOns
or occupational areas (CE 017 757-797), a compan.
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educe-
t4bn. (BM)
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Driving Occupations. Reprint.ed from the Occupa-

tional Outlook Handbook, 1978-79 Edition.
Bureau of Labor Statistics (DOL), Washington,

D.C.
Report No.Bull-1955-18
Pub Date--78
Note-20p.; Photographs in this document will not

reproduce well; For related documents see C'E
017 756-797

Available fromSuperintendent of Documents.
U.S. Government Printing Office. Washington.
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MF-S0.83 HC-$1.67 Plus Postage.
DescriptorsAttendants, *Bus Transportation,

Employment Opportunities, °Employment Pro-
jections, Emplbyment Trends, Information
Sources, Job Skills, Job Training, *Motor Vehi-
cles, °Occupational Information. Occupational
Mobility, Promotion (Occupational). Salaries.
Service Vehicles, Transportation, Wages, Work
Environment

1de ntifiersDriving Occupations
Foctising on driving occupations, this document is

one in a series of forty-one reprints from the Occu-
pational Outlook Handbook providing current in-
formation and employment projections for
individual occupations and industries through 1985
The specific occupations covered in this document
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include intercity busdrivers, local trend hnsdrivers,
Itcel truckdriyers, loardistince truckdrivera perk-
ing Rtteridanti, route drivers, taxi-cab drivers, and
occupations in theirucking mdustry. The following
mformatton is mesented for eah.occupetionr cc-
..-upattonal area: a code number referenced to the
Dictionary of (Xt.upatiohal Titles; description of
the velure of the work; places of employment; train-
mg. tither qualifications. and advancement; employ-
Ment outlook; earnings and working conditions; and
14114.C5 of additional information. In addition to the
14aq:one !prints covering individual occupations
or occupational areas (CE 017 757-797), a compan-
ion document (Cli 017 756) presents employment
priuci_tions for the total labor market and discpsses
the relationship between job prospects and educa-
tion (HM)

ED 158 123 CE 017 773.
Environmental Sdeatists sad Conti:nation Oems

pations. Reprinted from the Ocespadesal Oat-
look Handbook, 1978-79 Edition.

Bureau Lf Labor Statistics (DOL), Washington.

Report No Bull-I455.19
P.sh Date 1.8

Note :Op Photographs in this document will not
teptodui c well. For related documents 'see CE
(07 756-N7

Ayailable from Supenntendent of Documents,
S. (iovernment Printing Office. Wuhington,

I) (- .0402 ($t) 50 per reprint; $8.00 for set of 42) .-
F.DRS Price MF-$0.83 HC-$1.67 Phis Postman.
t)esL riptors °Conservation (Environment), °Em-

ployment Opp( tunities. Employment Projec-
tions. 'Employment Qualifications, Eritployment
1 ;cods. Environmental Research, Forestry Occu-
p4 tions. Grolog). Geophysics, Information
Soc. Lc., Job Skills, Job Training, Meteorology,

opational Information, Occupational Mobil-
ily . theanology, Promotion (Occupational), Sa-
tares. .Scieptific Research, 'Scientists, Soil
Uonsersation. Wages. Work Environment

using on environmenial scientists and conser-
L soon oecupai Ions. this document is oils in a seties
01 forty one reprints from the Occupational Out-
look klaudhook providing current information and

projections for individual occupations
Ind industries through 1985. The specific occupa-
thins "orred in thus document include foresters,
forestry technioans...range managers, soil conserve-
Itonists. geologists. geophysicists, meteorologists,
sod oL canographeis .The following informatioif is
rteset'ted for ca. h occupation or occupational area.
.1 . th!e n.rnher referenced to the Dictionary of Oc-
, uoo.ii I aleti . a description of the nature of the
ii or k pk.-e. of employment; training, other qualill-
. /MOM:. arid ad.antement; employment outlook;
ca nun and u orking conditions; and sources of ad-
,tt' !limn information. In addition 'to the forty-one
uep, Int, , 0. cring individual occupations or occupa-
11.mM aue.i s ill 7 757.797), a companion docu-
ment (<1. 01 "56) presents employment
cow, two. IOT the total labor market and discusses
t/ie nship hetwern job prospects and educe-
t,00
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Engineering and ReIsted OceupationsAtapriated

from the Occupational Outlook Handbook,
trofft. Fdition.

11. te.I.1 of 1 obor Statistics IDOL), Washington.

t No Bull-
1'1.h ihtc

te '0 . Photographs in this document will not
For related documents see CE

11" Ysts.747
atlahle from Superintendent of Documents,

ii.seroment Pontine Office, Washington,
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'RDAS Pries MF46.113 HC-$1,67 Piss Protege.
Dturiptere-Aerropace Industry, Aliricilithrld1/411d.
',loaning, Broadcast Industry, Ceramics, CM1
Engirominn. Drafting. Electrical Occupations,
MthriloymOnt Opportunities, *Employment PM.
jectiou, 'Employment Qualifications, Empioy-
ment Trends, Engineering Technicians,
'Engineers, Human Engirthering, Industrial Tech-
nology, Informatinn &MOM 40b Skil* Job
Training, Mechanical Design Techniclins, Moral-
lurgy, 'OccUpational information, Occupational
Mobility; 'Ooesn Engineering. Petroleum Indus-
try, Promotioe (Occupatiorol),-Salaries. Wagee,
Work Environment
Focusing on engineerins and Maud occupations,

this document is one In a swiss of forty-one reprints
from'the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for individual occupations and industries
throush 1985. The specific occupations covered in
this document include aerospace engineers, 4ricul-
tural engineers, biomedical ennineers, °Mink me'
*leers, chemical engineers, civil engineers, electrical
engineers, industrial engineers, mechanical .rogi-
nears, metallureical easiness", minina- rogineers,
petroleum onerous, broadcut technicians, draft-
ers, engineering and science technicians, and sur-op.
'rayon. The following information is presented tot
each occupation or occupational area: a code num-
ber referenced to the Dictionary of Occupational'
Titles; a description of the nature of the work; places
of employment; training, other qualifications, and
advancement; employment outlook; earnings and
workina conditions; and sources of additional infor-
mation. In addition to the forty7one reprints cover-
inn individual occupations or occupational areas
(CB 017 757-797), a companion document (CE 017 r
756) presents employment projections for the total
labor market and discusses the relationship between
job prospecte and education. (BM)
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Plink:el rod Lite Scientists. Reprinted boils the

Occupatiosal Galosh Hesdbaok, 1978-79 R11-
ties.

Bureau of Labor Statistics (DOL). Washington,
D.C.

Report No.-Bull-1955-21
Pub Date-78
Note-17p.; Photographs in this document will not

reproduce well; For related documents see CE
017 756-797

Available fronf-Superintenfient of Documents,
U.S. Government Printing Office, Washington,
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Descriptors-Astronomy, Biochemistry, *Biologi-

cal Science*, Chemistry, °Employment Oppor-
tunities, °Employment Projections,
!Employment Qualifications, Employment
Trends, Information Sources, Job Skills, Job
Trainine, °Occupational Information, Occupa-

*Nona! Mobility, Physical Soiences, Physics, Pro-
motion (Occupational), Salaries, °Scientists, Soil
Science, Wages, Work Environment
Focusing on physical and life scientists, this docu-

ment is one in a series of forty-one reprints from the
Occupational Outlook Handbook providing current
information and employment projections for in-
dividual occultations and industries through 1985.
The specific occupations covered in this document
include biochemists, life scientists, soil scientists,
astronomers, chemists, food scientists, and physi-
cists. The following information is presented for
each occupation or occupational are*: a code num-
ber referenced to the Dictionary of Occupational
Titles; a destription of the nature of the work; places
of employment: training, other qualifications, and
advancement; employment outlook; earnings and
working conditions; and sources of additional infor-
mation. In addition to the forty-one reprints cover-
ing individual occupations or occupational areas
(CE 017757-797), a companion document (CE 0)7
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756) presents employment projections for the totii
labor market *and discusses ths relationship between
}ob proepebts and education, (OM)
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MUltimmoties sad ReleMd Oeropeliese. Reprinted

tem the Oecngetienal Outlook 'llendhook,
197849 Editlen.
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Report No.-Eu11-1955-22
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Note-17p.; Photographs la this document will not
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Available from-Superintendent of Documents,
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Descriptors--Accountants, 'Employment Oppor-
. tunitiee, 'Employment - ProjoctIons, 'Employ-

meet Qoalifications, Employment Trends,
'Finance Occupations, Informadoo Sources,' Job

. Skills, Job Training,''Mathanatichuss, 'Occupw
drool Information, Occupational Mobility, Pro-
gramers, Promotion (Occupational), Salaries,
Statistical Analysis, Systems Analysts, Wales,
Work Environment
Focusing on mathematics and related occupy.

dons, this document is one in a aeries of forty-one
reprints from the OcoupeEmil Outlook Handbook
providing current information and employment pro-
*dons for individual occupations and industries
through 1985. The specific oceupatioas covered In
this document include accountants, actuaries, math-
emancians, programmers, statisticians, and systems
analysts. The following information is presented for
each occupation or occupational arm a code num*.
ber leforenced to the Dictionary of Occupational
Titles; a description of the nature of the work; places
of employment; training, other qualifIcationr, and
advancement; employment outlook; gamines and
working conditions; and sources of additional infor-
madon. In addition to the forty-one reprints cover-
ins individual occupations or occupational areas
(CE 017 757-797),ta companion document (CE 017
756) prisents employment projectionifor ths total
labor market and discusses the relationship between
job prospects 'and edncation. (Bki)
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tios.
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reproduce well; For related documents see CE
017 756-797
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Descriptors-Electrical Occupations, Electricians.

Electronics, °Employment Opportunities, *Em-
ployment Projections, °Employment Qualifica-
tions, Employment Trends, Equipment
Maintenance, Information Sources,Job Skills, Job
Training, 'Occupational Information, Occupa-
tional Mobility, Promotion (Occupational), Pub-
lic Relations, Salaries, Telecommunication,
*Telephone Communications Industry, Tele-
phone Communication Systems, 'Utilities,
Wain, Work Environment
Focusing on public utilities occupations, this

document is one in a series of forty-one reprints
from the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for individual occupations and industries
through 1985. The specific occupations covered in
this document include occupations in the electric



power,industry, poem, plant waken, transmission
and dbtribution occUpations, customer service oc-
supations, and occupations in the telephone indus-.
try (telephone Crafts occupetions, central office
equipment installers, line installers, cable splicers.
telephone and pax installershopeiren, and tele-
phone operators). The following information is pre-
sented for each occupation or occupational area: a
code number referenced to the Dictionary of Occu-
pational Titles; a deleription of the nature of the.
work; places of employment; training. other qualifi.
cations, and advancement; employment outlook;
*amines and workini conditions; and sources of ad-
ditional information. In addition to the forty-one
reprints covering individual occupitions or occupa-
tional aress (CE 017 757-797), a companion docu-
ment (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)
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Motor Vohkle mad Machinery Repairers. Re-

priemd from the Occupatio.al Outlook Hand-
book, 1978-79 Edition.
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Pub Date--78
Note-25p.; Photographs in this document will not
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US. Government Printing Office, 'Washington,
D.C. 20402 ($0.50.2a reprint; $8.00 for set of 42)

EDRS Price MF40.13 HC-.91.67 Phis Postale.
Descriptors Attendants, A uto Body Repairmen,

Auto Mechanics, *Auto Mechanics (Occupa-
tion), Auto Parts Men, Diesel Engines. *Employ-
ment Opportunities. *Employment Projections.
'Employment Qualifications, Employdient
Trends, Equipment Maintenance, Information
Sources. Job Skills, Job Training, Machine Re-
pairmen, Mechanics (Process), *Motor Vehicles,
'Occupational Information, Occupational Mobil-
ity, Promotion (Occupational), Salaries, Wages,
Work Environment

ldentifiersPainters
Focusing on motor vehicle and machinery repair-

ers, this document is one in a series of forty-one
reprints from the Occupational Outlook Handbook
providing current information and employment pro-
jections for individual occupations and industries
through 1985. The specific occupations covered in
this document include automobile body repairers,
automobile mechanics, automobile painters, au-
tomobile parts counter workers, automobile service
advisors, boat-ensine mechanics, diesel mechanics,
farm equipment mechanics, stsoline service station
attendants, motorcycle mechanics, truck mechan.
ics. and bus mechanics. the' following information
is presented for each occupation or occupational
area. a code number referenced to the Dictionary of
Occupational Titles, a description of the nature of
the work, places of employment; training, other
qualifications, and advancement; employment out-
look, earnings and working conditions; and sources
of additional information. In addition to the forty-
one reprints covering individual occupatit ons or oc-
cupationat areas (CE 017 757-797), a companion
document (CE 017 756) presents employment pro-
jections for the total labor market and discusses the
relationship between job prospects and education
(BM)
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the 0c-cretinous] Outlook Haadlsock. 197*-79
Edition.
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DescriptorsAppliance Repairing, COMpUters.

Electrical Appajonce Servicemen, *Employment
Opportunitia, *Employment Projections, *Ern-
ployment Qualifications, Employment Trends.
*Equipment Maintenance. Information Sources,
Instrumentation Technicians, Job .Skills, Jab
Training,. 'Machine Repairmen, *Occupational
Information, Occupational Mobility, Office Ma-
chines, Projection Equipment, Promotion (Occu-
pational), Salaries, Wages, Work Environment
Focusing on machine repairers and operators, this

document is one in a series Of forty-one reprints
frOm the Occupational Outlook Handbobk provid-
ins current information and employment projec-
tioni for individual occupations and industries
through 1915. The specific occupations covered in
this document include appliance repairers, bowling-
pin-machine mechanics, business machine repair-
ers, computer service technicians, electric sign.
repairers, instrument repairers, motion picture pro-
jectionists, and vending machine mechanics. The
following information is presented for each occupa-
tion or occupational area: a code number referenced
to the Dictionary of Occupational Tides; a descrip-
tion of the nature of thr-work; places of employ-
ment; training, . other qualificatiois, and
advancement; employment outlook; earnings and
Working conditions; and sources of additional infor-
mation. In addition to the forty-one reprints cover-
ing individual occupations or occupational areas
(CE 017 757-797), i companion document 017
756) preterits employment projections for the tqtal
labor market and discusses the relationship between
job prospects and education. (BM)
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sto..
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DescriptorsBarbers, Business, Cosmetologists,

*Employment Opportunities, *Employment Pro-
jections, *Employment Qualifications, Employ-
ment Trends, Information Sources. Job Skills, Job
Training. Musical Instruments. *Occupational In-
formation, Occupational Mobility, Promotion
(Occupational). °Repair. Salaries, *Service Occu-
pations, Service Workers, Television Repairmen,
Wages, Watchmakers. Work Environment
Focusing on small business occupations, this

document is one in a aerie, of forty-one reprints
from the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for individual occupations and industries
through 1985. The specific occupations covered in
this document include barbers, cosmetologists, ft,:
neral directors/embalmers, furniture upholsterers.
jewelers. locksmiths, piano and organ tuners/repair-
ers. shoe repairers. tPievision and radio service tech-
ri!c:ails. end watch repairers. The followina
information is presented for each occupation or oc-
cupational area: a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment, train-
ing, other qualifications, and advancement. employ-
ment outlook, earnings and working conditions, and
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sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 7417-797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)
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Health Prhetitioners. Repriatad from ths Occupd.

dual Outlook Handbook, 1971149 Edisto&
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Pub Date-78
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DescriptorsDentists, Employment Opportuni-

ties,. *Employment Projection', *Employment
Qualifications, Employment Trends, *Healthiler-
sonnet, Information Sources, Job Skills, Job
Training, Medical Services, Medicine, *Occups-
tional Information, Occupational Mobility, Op-
tometrists, Pharmacists, *Physicians,
*Professional Personnel, Promotion (Occupa-
tional). Salaries, Veterinary Medicine, Wages,
Work Environment
Focusing on health practitioners, this document is

one in a series of forty-one reprints from the Occu-
petional Outlook HandboOk providing current in-
formation and employment projections for
individual occupations and industries through 1985.
The specific occupations covered in this document
include physicians, podiatrists, veterinarians, chiro-
practors, dentists, optometrists, osteopathic physi-
cians, and pharmacists. The following information is
presented for each occupation or occupational area:
a code number referenced to the Dictionary of Oc-
cupational Titles; a docription of the nature of the
work; places of employment; training, other qualifi-
cations, and advancement; employment outlook;
arnings and working conditions; and sources of ad-
ditional information. In addition to the forty-one
reprints covering individual occupations or Occupa-
tional areas (CE 017 757-797), a companion docu-
ment (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educe-
tion. (BM)
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dual Outlook Handbook, 1975-79 Edirsog.
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DescriptorsAdministrative Personnel, Dental

Hygienists, Dental Technician:, Dentists, *Em-
ployment Opportunities. *Employment Projec-
tions, *Employment Qualifications, Employment
Trends, *Health Occupations, *Health Personnel,
Hospital Penionnel, Information Sources. Job
Skills. Job Training, Nurses, Nurses Aides, *Oc-
cupational Information. Occupational Mobility,
Occupational Therapy Assistants, Physical Ther-
apists, Physical Therapy Aides, Practical Nurses.
Promotion (Occupational). Salaries. Speech Ther-
apists, Therapists, Wages, Work Environment
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The specific aocuptilions covered in Shim docuinect
include dental assistant% deutal hygienists, dental
laboratory technicians, heath services administni-
tors, occupatioos (registemd nurses, lic-
void poetical hums, mining aides, orderllos, sod

' attendants), and therapy and rahebilitatioa occups-
dcos (occisPetioos) therapists, *emotional therapy
asistantsfaides, phtsical thoroldllnk Phynktai then'
put sesismatsisidee, 'yeah pathologists, and midi-
*lists). Tito following informatics la promoted for
each occupation' ee occupational mew a cods num-
bur reformed to the Dictionary of Occupedooal
Tithe; a dsecription ol the natural), the work; places
of employMent Mining. &tier modifications, and
advancement; employment outlook; earnings and
working conditions; and loupes of additional info'''.
Motion. In addition to the foety-oas reprints cover-
ME individual occupations or octupational areas
ME 017 757-79/), a companion document (CE 017
756) presents employment projections for the total
labor market and discusses the relationship between
job prospects sod education. (EM)
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Descripton-.-Administretive Personnel, Emir-

sency Squad Personnel, 'Employment Oppor-
tunities, 'Employment Projections,
'Employment Qualifications, Employment
Trends, 'Health Occupations. 'Health Persoonel,
Hospital Personnel, Information Sources, Inhala-
tion Therapists, Job Skills, Job Training. Medical
taborstory Assistants, Medical Record 1-ibrari-
ens, Medical Record Technicians, Medical Tech.
nologists, 'Occupational information,
Occupstional Mobility, Ophthalmology, Para-
professional Personnel, Promotion (Occupa-
dace% Radiologic Technologists, Salaries.
Surgical Technicians, Wages, Work Environment
Focuslos on health occupadoos, this document is

one in a series of forty-one reprints from the Occu-
pational Outlook Handbook providing current in-
formation and empioyment projections for
individual occupations end industries through 1985.
The specific ocaupations covered in this document
include .distiensing opticians, electrocardiograph
tachnicians, electroencephalooraphic tech-
nologists/ tochnkians. emergency medical techni-
cians, modical laboratory workers, medical record
administrators, medical record tschnicinnzIcIi4lis,
operating room technicians, ophthalmk laborstory
technicians, optometric assistants. radiologic (X
Ray) technolosists, and respiratoey therapy work.
ers. The following information is presented for each
occupetion or occupational area: a code number
referenced to the Dictionsry of Occupational Tides;

description of the nature of the work; Pisces of
employment training. other qualifications, and ad-
vancement; employment outlook; earning and
working conditions; and sources of additional infor-
mation. In addition to the forty-one reprints cover-
ing individual occupatioos or occupationel areas
(CE 017 757-797), a companion document (CE 017

756) presents employmeat gokoctiooli for tit* total
labor market sod dimwits the relationship between
job prospects ald ediscstion. 0180
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=Re Pries Mr-SLIO 11011147 Plus rottiliso.
DescriptorsAnthropology, City GOtemmeot,

City Plumbs& Ecoaomiel, "Employmealtipporo
turd**, *Employment Projeedosia, !Employ-
ment QuOlifkations, .Employmont Trends,
0001n1Pliyi MOM, Information Sources, Job
Skills, Job Training, *Lawyers, :OccuPlItIonol In-
formation, Occupational Mobility, Political
Science, Promotion (Occupational), Psychology.
Selaries, 4Social &ince Research, Sociology,
Wages, Work Environment

Identiflers--"City Managers
Focusing on lawyers, cfty managers, and social

science occepatioiss, this document is one in a series
of forty-one reprints Nom the OccupstionaL Out-
look Handbook providing cerrent information and
employment projections foe individual cecupations
and industries through 1985. The necific occupa-
tions covered in this document includo city manag-

ers,- lswYfts, notIttoPologists, ec000mists,
'geographers, historians, political scientism, psy-
chotogists, aad sociologsts. The followias informa-
tion is pawed for each occupation or
occupational arm: a code numbs/ referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment; train,
ins, other qualifications, and advancement; emptoy-
man outlook; earning and workins conditions; sod
sources of additional information. lit additioo to the
forty-one reprinti covering individual occupations
or occupational areas (CE 017 757-797), a comm.
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the rolationship between job prospects and educa-
tion. (BM)
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DescriptorsAdjustment Counselors, Admissions

Counselors, Career Planning. 'Clergymen,
'Counselors, Elomentery School Counselors, Em-
ployment Counselors, *Employment Opportuni-
ties, *Employment Projoctions. 'Employment
Qualifications, Employment Trends, Information
Sources, Job Skills, Job Training. 'Occupational
Information, OCcupational Mobility, Priests, Pm-
motion (Occupational), Pupil Personnel Workers,
Rehabilitation Counseling, Salaries. School Pap
Aolosists. Secondary School Counselors, Student
Personnel Workers, Student Placement, Wages,
Work Environment
Focusing on counseling and related occupations,
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this documont is osie in a aeries of foity-ooe reprkits
from the Ocempatimsal Outlook Handbook 'provid-
ing current information eld eisployamat peck-
doom for individual or:cupolas and industries
through 1911S. 'Dm specific occupations coversid In
this document include collets career planning/.
placement -coUneelors, college student joirsonoel
workors, employmout counselors. Psychologists,
rehibilitation counselors, echool counselors, and
elegy (Protestant mlitietire, rabbis. sod Roman .
.Catholic priests). The following information is pm-
seated for *soh occupation or OCCUpedetud area: a
code %Cuba reformed to the pictionaryof Occu-
potions] Tides; a 'description ot ths smite of the
work; Piano of smPloYment; training, other qualifi-
cations, and advancement; Pmployment outlook;
earnings and working conditions; and sourCes of ad-
ditiondi information. In addition to the (city-one
reprint§ comfits individual occupations or occupar
donut areas (cp..017 757-797), a companion docu-
mak (CE 011 736) presents employment
projections for the total labor market end discusses
the relationship between job prospects and educa-
tion. (BM)
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DescriptorsDietitians, EmPloyment OPPortuni"

des, *Employment Projections, 'Empldyment
Qualifications, Employment Tren ds, Home Boo-
nomics, Home Health Aides, *Human Services,
Information Sburces, Job Skills, Job Tratining,
'Occupational Information, Occupations] Mobil-
ity, Parks, Promotion (Occupational), Recreation,
Salaries, Social sirvices, "Social Workers, Visit-
ing Homemakers, Wages, Work Environment
Focusing on social service occupations, this docu-

ment is one in a series of forty-one reprints from the
Occupational Outlook Handbook providing current
informatioo and employment projections for in-
dividual occupations and industries thropgh 1985.
The specific occupations covered in this document
include dietitians, home economist, homemaker-
home halith aides, park frscreation/leisurs service
workers, social service aides, and social workers.
The following information is peesented for each oc-
cupstion or occupational area: a code number refe-
lamed to the Dictionary of Occupational Titles; a
description of the nature of the work; places of em-
ployment; training, other qualificadoos. and sd-
vancement; employment outlook; earnings and
working conditions; and sources of additional infor-
mation. In addition to the forty-one reprinth cover-
ins individual occupations or occupational aress
(CE 017 717-797), a companion document ((T 7

756) presents employment peojections for the total
labor market and discuses* the relationship between
job prospects and education. (EM)
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Descriptors-Acting, Iliroedcast Television,

Dance, *Employment Opportunities. 'Employ-
ment Projections. 611mpidyment Qualifications,
Employment Trends, Info lumina Sources, Job
Skills, Job Training, Musicians, *Occupational In-
f onnatioU, Occupational Mobility, Promotion
(Occupational), Radio, Salaries, Caen& *Thee.
ter Arts, Wages, Work Environment

Identillers-*Fashion Models
Focusing on performing arts and entertainmen t-

related occupations, this document is, on. in,a series
of forty-one reprints from the Occupational Out-

, look Handbook providins current informntion and
empldyment projections for indiVidual occupstions
and industries through 1985. The specific occupa-
tions coverod in this document include models, se-
tors/actrosses, dance* Musicians, singers,
occupations in radio and television broadcasting,
and radio and television announcers. The following
information is presented for each =oration or oc-
cupational area;--a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earnings mid working conditions; and
sources of additional information. In addition to the
forty-ta: reprints covering individual occupations
Of occupational areas (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
projections for the total !abor market and discusses
the relationship between job proopects and educa-
tion. (BM)

ED 138 138 . CE 017 788
Design Occupations. Reprinted from the Occupa-

tional .Outlook Haadbook, 1978-79 Edition.
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Pub Date-ill
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Descriptoro-Arsintecture, City Planning, Com-

mercial An, .*Desisners, Display Panels, Draft.
in& Draftsmen, *Employment Opportunities,
*Employment Projections, *Employment Qualifi-
cations, Employment Trends, Engineering Draw-
ing, Graphic Arts, Information Sources, Interior
Design, Job Skills. lob Training, Landscaping,
Merchandising, *Occupatiotal information, Oc-
cupational Mobility, Promotion (Occupational),
Salaries, Wises. Work Environment
Focuaing on design occupations, this document is

one in a series of forty-one reprints from the Occu-
pational Outlook Handbook providing current in-
formation and employment projections for
individual occupations and industries through 1985.
The specific occupations covered in this document
include architects. commercial artists, display work-
::: (ratan trade), floral designers, industrial design-
ers, interior designets, landscape architects, and
urban planners. The following information is pre-
sented fot each occupation or occupational area: a
code number referenced to the Dictionary of Occu-
pational Titles; a description of the nature of the
work; pisces of employment; training, other qualifi.
cations, and advancement; employment outlook;
earninss and working conditions; and sources of ad .
ditional information. In addition to the forty-one
reprints covering individual occupations or occupa-
tional areas (CE 017 757-797), a companion docu-
ment (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
Soo OM)

ED 131 139 CE 017 789
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DesCripters-13rmcast Industry, Broadcast

Television. unications, *Employment Op-
portunities, *EmploymentPrOjections, *Employ-
ment Qualifications, Employment Trends,
Information Sources, Interpreters, Job Skills, Job
Training. **Mass Media, Media Technology,
News Reporting, *Occupational Information, Oc-
cupational Mobility, Photography, Promotion
(Occupational), Public Relations, Radio, Salaries,
Technicil Writing, Wages, Work Environment

Identifiers-Advertising
Focusing on communications-related occupa-

tions, this document is one in a Series of forty-one
reprints from the Occupational Outlook Handbook
providing current information and employment pro-
jectiOns for individual oecupations and indilitries
througg 1985. The specific occupations covered in
this document include advertising workers, inter-
preters, newspaper repOrters, photographers, public
relations workers, technical writers, and occupa-
tions in rsdio and television broadcasting (broadcast
technicians and radio and television announcers).
The following information is presented for each oc-
cupation or occr potionsl area: a code number refb-
renced to the Dictionaty of Occupational Titles; a
description of tite nature of the work; places of em-
ployment; training, other qualifications, and aci-
vancetnent; employment outlook; earnings and
working conditions; and sources of additional infor-
mation. In addition to the forty-one reprints cover-
ing individual occupationa or occupational areas
(CE 017 757-797), a companion document (CE 017
756) presents employment projections for the total
labor market and discusses the relationship between
job prospects and education. (BM)
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Agriculture sad Logging *ad Lambe. MW Pro-

ducts Isdastriss. Reprinted from the Occupa-
tional Outlook Haadbook, 1971.79 Edition.

Bureau of Labor Statistics (001.), Washington.
D.C.

Report No.-Bull-1955-36
Pub Date-78
Note-25p.; Photographs in this document will not

reproduce well; For related documents see CE
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Descriptors-1-Agribusiness, *Agricultural Occupa-

tions, Agricultural Personnel, Agricultural Pro-
duction, Agricultural Research Projects,
Conservation (Environment), Employment Op-
portunities, *Employment Projections, *Employ-
ment Qualification', Employment Trends,
Extension Agents, Farm Occupations, Forestry
Aides, *Forestry Occupations, Information
Sources, Job Skills, Job Training, *Lumber Indus-
try, *Occupational Information, Occupational
Mobility, Off Farm Agricultural Occupations.
Promotion (Occupational), Salaries, Wages, Work
Environment
Focusing on occupations in agriculture and lol-

ling and lumber mill products industries, this doco.
ment is one in a series of forty-one reprints from the
Occupational Outlook Handbook providing current
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-
*foemation and ,employatent projections for in-
dividual occUpstions and industries through 1985.
The specific occupations covered in this document
include conservation occupations (foresters, fores-
try technicians, range managers, soiL conservalion-
lots), agriculture occupations (firm production,
agricultural service, agribusiness, and agricultural
research), cooperative extension service workers,
and ocbupations in logging and lumber mills. The
following information is presented for each occupa-
tion or Occupational arer a bode number referenced
to the Dictionary of Occupational Titles; a descrip-
tion of the native of the work; Places of employ*
ment; training, other qualifications, and
advancement; employment outlook; earnings and
working condition.; rid sources of additional infor;
motion. la addition to the forty-one reprints cover-
ing individual occupations or occupational areas
(CE 017 757-797), a companion document (CE 017
756) presents employment projections tqr the total
labor market and discusses the relationship between
job prospects and education. (BM)
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tion, .
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Descriptors-Efectricity, *Employment Oppor-

tunities, *Employment Projections, *Employ-
ment Qualifications, Employment Trends,
*Energy, Fuels, Information Sources, lob Skills,
Job Training, *Occupational information, Occu-
pational Mobility, Pe Industry. Promo-
tion (Occupational), Relations, Salaries,
Service Occupations, So .. tion, *Utilities,
Wages, Work Environment
Focusing on occupiiions in energy-producing in-

dustries, this document is one in a series of forty-one
reprints from the Occupational Outiook Handbook
providing current information and employment pro...-.
jections for individual occupations and industiies
through 1985. The specific ocCupations covered in
this document include coal mining, occupations in
the electric power ;industry, powerpiant occupa-
tions, transmission and distribution occupations,
customer service occupations, occupations in the
nuclear energy field, occupations in pettoleum and
natural gas production and gas processing, and oc-
cupations in the petroleum marling industry. The
following information is presented for each occupa-
tion or occupational area: a code number referenced
to the Dictionary of Occupational Titles; a descrip-
tion of the nature of the work; places of employ-
ment; training, other qualifications, and
advancement; employment outlook; earnings and
working conditions; end sourccrof additional infor-
mation. In addition to the forty-one reprints cover-
ing individual occupations or occupational areas
(cE 017 757-797), a companion documint (CE 017
756) presents employment projections for the total
labor market and discusses the relationship between
job prospects and education. (BM)
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printed from the Occupational Outlook Hand-
book, 1971-79 Editioa.

Bureau of Labor Statistics (DOL), Washington.
D.C.

Report No.- Bull.1955.38
Pub Date 78
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28 Document Resumes

Nota-21p ; Photographs in this document will not
reproduce well; For related docuinents see CE
017 756-797

Available from -Superintendent of Documents,
U.S. Government Printing 0111ce. Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Pries MF40.13 11C41.67 Plas Pastage,
Descriptors-*Chemical industry, Employment

Opportunities, 'Employment Projections, Em-
ployment Qualifications, Employment Trends,
Industrial Personnel, information Sources, Job
Skills, Job Training, Manufacturing Industry,
*Occupational Information, Occupational Mobil+.
ity, 'Paper (Material), Petroleom lodustry, Pto-
motion (Occupational), Salaries, Wages, Work
knvironment

Identifiers- Drug Industry
Focusing on occupations in refining and industrial

chemical. drug, and paper manufacturing industries,
. this docunfent is one in a series of fort9-one reprints
from the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for Individual occupations and industries
through 1985. The specific occupations covered in
this document include oCcupatinns in the drug in-
dustry, occupations in the industrial chemical indus-
try, occUpations in the paper and allied products
industrit 3, and occupations in the petroleum refin-
ing industry. The following information is presented
for each occupation or occupetional area: a code
number referenced to the Dictionary of Occupa-
tionalTitles; a description of the nature of the work:
places of employment; training, other qualifications,
and advancement; employment outlook: earnings
and workine conditions; and sources of additional
information. In addition to the forty-one reprints
covering individual occupations or occupational
areas (CE 017 757-797). a companion document
(CE 017 756) presents employment projections for
the total labor merhet and discusses the relationship
between job prospects and education. (BM)

ED 158 143 CE 017 793
Ahuainass. Iron and Steel, and Foandry Indus-

triesPReprinted from the Occupational Outlook
Handbook, 1975.79 Edition.

Bureau of Labor Statistics (DOL), Washington.
D.C.

Report No. - Bull-1955-39
Pub Date- -78
Note-24p.: Photographs in this document will not

reproduce well; For related document!, see CE
017 756-797

Available from-- Superintendent of Documents,
U S. Government Printing Office. Washington.
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MF40.83 HC41.67 Plas Posts's.
Descriptors--Employmein Opportunities. *Em-

ployment Projections, 'Employment Qualifica-
tions. Employment Trends, *Foundries.
Informant:1i Sources. Job Skills, Job Training,
hietal Industry. *Occupational Information. Oc-
cupational Mobility. Promotion (Occupational),

. Salaries. Wages, Work Environment
Identifiers--Aluminum Industry

Focusing on occupations in the various metal in-
dustries. this document is one in a series of forty-one
reprints from the Occupational Outlook Handbook
providing current information and employment pro-
jections for individual occupations and industries
through 1985 The specific occupations covered in
this document include occupations in the aluminum
industry, occupations in foundries (patternmakers,
molders. coremakers). and occupations in the iron
and steel industry The following information is pre-
sented for each occupation or occupational area: a
code number referenced to the Dictionary of Occu-
pational Titles: a description of the nature of the
work; places of employment; training, other qualifi-
cations, and advancement: employment outlook:
earnings and working conditions: and sources o:
ditional information. In addition to the forty-one
reprints 'eovering individual occupations or occupa-

tional nem (CE 017 757-797), a companion docu-
ment (CE 017 756) presents employment
projections for the total labor market and &cosies
the relationship between job prospects and educa-
tion. (BM)

ED 158 144 CE 017 794
Aircraft. MIsalls, msd SpececTefh Mk: Machine

and Cempaten likatreeks; sad Meter .Veldele
sad Equipment Manufacturing Indult:Ws. Re-
printed from the Occupational Outlook 'Hand-
book, 1976.79 Edition.

Bureau of Labor Statistics (DOL), Washington.
D.C.

Report No.-Bull-1955-40
Pub Date-78
Note-24p.; Photographs in this document will not

reproduce well; For related documents see CE
017 756-797

Available from-Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price 111F40.83 HG41.47 Phu Poitalls.
Descriptbrs-Aerospace mIndustry, Aerospace

Technology, Aviation Technology, Computers,
Electronics Industry; *Employment Oppornmi-
ties, *Employment Projections, Emplgment
Qualifications, Employment Trends, Iraustrial
Personnel, Information Sources, Job Skills, Job
Training, *Manufacturing Industry, Motor Vehi-
cles, *Occupational Information, Occupational
Mobility, Office Machines, Promotion (Occupa-
tional), Salaries, Wages, Work Environment
Focusing on occupations in various manufactur-

ing industries, this document is one in a series of
forty-one reprints from the Occupational Outlook
Handbook providing current information and em-
ployMent projections for individual occupations and
industries through 1985. The specific occupations
covered in this document include occupations in
aircraft, missile, and spacecraft manufacturing; oc-
cupations in the electronics industry; occupations in
the motor vehicle and equipment manufacturing in-
dustry; and occupations in the office machine and
coM puter manufacturing industry. The following in-
formation is presented for each occupation or occu-
pational area: a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of err.ployment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 158 145 CE 017 795
Apparel, Baking, Laundry and Dry Cleaning, and

Textile MIR Products Inds:tries. Reprinted from
the Occupational .0atlook Handbook. 1978-79
Edition.

Bureau of Labor Statistics (DOL), Washington,
D C.

Report No.-Bull-195-5-41
Pub Date-78
Note- .21p.; Photographs in this document will not

reproduce well: For related documents sec CE
017 756-797

Available from -Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; WOO for set of 42)

EDRS Price MF-S0.83 NC-M.67 Plus Postage.
Descriptors-Bakery Industry, Cleaning, Clothing

Maintenance Specialists, 'Employment Oppor-
tunities, 'Employment Projections, *Employ-
ment Qualifications, Employment Trends.
'Fashion Industry. Information Sources, Job
Skills, Job Training, 'Occupational Information.
Occupational Mobility, Promotion (Occupa-
tional). Salaries. Wages, Work Environment

hientifierp-7Teatile Industry
Focusing oa occupations in the c4Othing and bak-

ins Industries, this document is one in a series of
forty-one reprints from the Occupational Outlook
Handbook providing current information and sm .
ployment projections for individual ocCupetions and
industries through 1985. The specific occupations
covered in this document include occupations in the
aPPlif el industry, occupations In the baking indus-
try, occupations in laundry and drycleaning plants,
and occupations in the textile mill products Indus-.
try. The following information is presentod for each
occuplition.-or occupational area: a Code number
referenced to the Dictionary of Occupational Titles;
a description of the nature of the work; places of
emploYment; training, other qualifications, and ad-

, vaneement; employment outlook; earnings and
working conditions; and sources of additional infor-
mation. In addition to the forty-one reprints cover-
ing individual occupations or occupational areas
(CE 017 757.797), a compenion document (CE 017
756) presents employment projections for the total
labor market and discusses the relationship between
job promSects and education. (BM)

CED 158 146 E 017 796
Government Occspetteri. Reprinted arm the Oc-

amalgam! Handbook, 1978-79 Edition.
Bureau of LabOr Statistics (DOL), Washington,

D.C..
Report No.-Bull-1955-42
Pub Date-78
NOte-16p.; Photographs in this document will not

reproduce well; For related documents see CE
017 756-797

Available from-Superintendent of Documents.
U.S. Government Printing Mee, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MP-80.83 11081.67 Phis Plesellse.
Deseriptors--*Armed Forces, City Government,

*Employment Opportunities, 'Employment Pro-
jections, 'Employment Qualifications, Employ-
ment Trends, -Federal Government,
GoVernment 1mployees, Information Sources,
Job Skills, Job Training. Military Personnel, 'Oc-
cupational Information, Occupational Mobility,
Promotion (Occupational), Salaries, State Gov-
ernment. Wages, Work Environment
Focusing on government occupations, this &Ku-

me,nt is one in a series of forty-one reprints from the
Occupational Outlook Handbook providing current
information and cmploynent projections for in-
dividual occupations and industries through 1985.
The specific occupations covered in this document
include federal civilian government employees,
state and local government employees, and career
opportunities in the armed forces. The following
information is presented for each occupation or oc-
cupational area: a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earningtrand working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 1 58 147 CE 01 7 797
Basking and lanrance Occupations. Reprinted

from tke Occupational Outlook Handbook,
1978-79 Edition.

Bureau of Labor Statistics (DOL), Washington,
D.C.

Report No.--Bull-1955-7
Pub Date--78
Note-21p.; Photographs in this document will not

reproduce well; For related documents see CE
017 756.796

Available from Superintendent of Doeumenh.
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Jambes, elimployment QmilifIcadors Imp*.
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Taigas, Memeaselel Occipsdosei Modtemati-
dem Klecupetiosel infonmdret, Occupational
Mobility, Promotion (OccepalkMal), Wads%
Wyss, Work Environment
Fooling an Makin' aid iosuraoce occupations,

this document is ose in mita of karate reprints
front the Occupied** Outlook Headlock emelt'.
ing current informsdos and amillgYment peolee.
dons for individusl occupations sad Industries
through 1915. The specific occupations covered Ii
this document, include bent-clerks, beak officers /-
managers, bank teller% actuaries, elides represents-
tiers, imunnes agents/brokare, end underwriters.
The followinn Wariest* is presested for each oc-
cupation or occupational saw a code number refe-
renced * the Dictionary Of Occupational Titles; a.
description of the nature of the work; pieces of ent-
ploymenk Ands*, other "allegations, and ad-
vancement; employment oudook; *Msgs and
working *edition& and sources of additional Infor-
mation. In addition to the. kitty-one reprints cover;
Lag individual occupations or occupstionsi areas
(CE 017 757497), ecompsaloa document (CE 017
756) laments employment projections for the total
labor market and discusses thi relationship between
Job prospects and education. (11M)

ED III 148 CE 017 823
Smith. *swim A

Eyeesin Reeleollso Caner Elacedes in
Mlosesseet 1E72-73. A Phod 'Awe of Um-
rimy Premiums Is Carew Idsondes.

Minnesota Research Conedinating Unit for Voca-
tional Education, Mbineapolia.

Pub DsteJan 74
Note-76p.-
WES Price 111141.113 INC44.37 Flu Pates& r

DeadpanA Academic Achievement, Achieve-
ment Rating. 'Career Education, Cognitive Tests,
Demonstration Programs, *Demonstration Pro-
kno, Elementary Education, Evaluation Meth-
ods, Vorinadve Evaluation, JUniOr High Schools.
°Program Development, Program Evaluation,
Self Evaluation, Student Evaluation, Summative
Evaluation

IdentiBersMinnesota
An evaluation was conducted on seven career

education projects in seven Minnesota school des-
tricts. Formative and summative evaluation meth-
ods were used to assess teachers' and directors'
project implementation and the impact on students'
(iredis I to 9) cognitive achievement. Ulf evalua-
tion towns were mad to ohm* information from and
to provide feedback to teachers and directors. These
forms, collected over seven months, provided a 4*
beselins which was toed to detect differences in
impiementation stratesic& It Ma eoneluded lhet
the seven prolacts implemented career education in
different ways, utilized different instructional tech-
niques, differed in average num1014 activities con-
ducted. and distributed the instruction and
preparation amount differently among activities
conducted. Experimental students (who had had ca-
reer education) and control students (who had not
had career education) were adminiitered tests de-
signed to assess the impact of career education on
their cognitive achievements. The tests, reliable for
both experimental and control troupe, detected
relatively large differences among grades (maturity
levels) for both group. Small achievement differ-
ences. sometimes Woodmen& were found between
the experimental and control groups and among the
seven experimental projects. The relative impact of
career education instruction on the cognitive
achievement of students was small and not educe-

ticolay (AothorICSE)



1.7

r
so

. T.

Subject Index

Indexes

'

This, index lists titles of documents under the major subject terms that heve been assigned to
characterize their contents. The subjects, which conform to those presented in the Theourus of
ERIC Descriptors, are in alphabetical order.

As shown in the example below, the accession number is displayed below and to the right of the
title. Additional information about the report can be found under that number in the Resume
Section.

The symbol / / appearing after an acceision number identifies a document that is not alienable
from the ERIC Document Reproduction Service and that is not in the ERIC Microfiche Collec-
tion.

Subject Term

Educational Armament
Learning a Living aCrOSS the Nation. Volume
V. Project Baseline. Fifth National Report.

Title of Document Accession Number
Baseline Year: 1974-75 (Fiscal Year 1975).
Pan .1: Narrative Report.

Academie Ackkvement
A System for Evaluating Career Education in
Minnesota: 1972.73. A Final Report of Exem-
plary Programs in Career Education.

ED 158 148

Access to Edueatioa
Renewal in Education with Emphasis on Careers.

ED 158 011

Accidents
investigatine Accidenti *in the Workplace. A
Manual for Compliance Safety and'Health 0111.
cers.

ED 158 024

Achievement Radii
Development of USES Specific Aptitude. Test
Batwry IS-61R7113 for Plumber (const.) 862.381-
030/Pipe Fitter (collat.) $62.381-018.

ED 158 039

Adatialstradve Persomiel
Relevance of Health Care Administration Cur-
ncula.

ED 157 993

Administrator Education
Relevance of Health Care Administration Cor-
neille.

ED 157 993
The Use of Management Games for Developine
Army Officers in Administrative and Staff Jobs.
(Final Report.)

ED 158 019

ED 137 505

Admit Basle Educed..
Clearinghouse ADELL's Catalog of Adult Educe-
lion Projects, Fiscal Year 1978, Fundid under the
Adult Education Act Sections 306 (A) (4) and
309 (1) and (2).

ED 158 017

Admit Voodoos Education
Career Exploration and Specitlization: A New
Training Design for Adult and Youth Work Ex-
perience. Concept Paper (and Synopsis).

ED 158 015

Adults
Vocational Education's Role in Impacting on
Adult Vnemployment and.Job Mobility,

ED 157 992

Advertising
Developing Competency-Based Activities and
Evaluation Instruments foWhe Advertising Ser-
vice Area of Distribution. Mei Report Leader-
ship Development Series: Advertising Services.

ED 158 009

Advisory Committees
Locals Advisory Committee Handbook: Voca-
tional Education.

ED 158 075

Affirmative Action
Labor Force Information tor Affirmative Action
Programs.

ED 158 000
Layoff Time Training: A Key to Upgrading Work.
force Utilization and EEOC Affirmative Action.
A Cate Study in the Northern California Canning
Industry. R & D Monograph 61.

ED 158 021

Arkultural Edacation
Agrictdtural Occupations Handbook.

ED 158 028

Agricultural hi ackiner, Occullatioes
Agricultural Occupations Handbook.

ED 158 028

Agricultural Occupatioos
Agricultural Occupations Handbook.

ED 158 028
Aericulture and Logging and Lit oer Mill Pro-
ducts Industries. Reprinted frot the Occupa-
tional Outlook Handbook, 197P. 9 Edition.

ED 158 140

Agrieuftunl Production
Agricultural Occupations Handbook.

ED 158 028

Agricaltural Supply Oecipatioas
Aglicultural Occupations Handbook.

ED 158 028

Alr Force
Comparative Occupational Survey of Civilian and
Military Members in the Pavements Maintenance
and Construction Equipment Operator Special-
ties. Final Report for Period 1 October 1975-30
October 1977.

ED 157 994

Air Force Occepatioaal Attitode laveatory
Comparison ot Published Measures of Job Satis-
faction on a Taxonomy of Job Rewards. Final Re-
port for Period 1 July 1975-30 September 1976.

ED 158 032

a
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Aircraft Personnel
Air and Nater Transportation Occupations. Re-
printed from the Occupational Outlook Hand-
book, 1978-79 Edition.

ED 158 120

Alundaum Industry
Aluminum. Iron and Steel, and Foundry Indus-
tries. Reprinted from the Occupational Outlook
Handbook, 1978-79 Edition.

ED 158 143

Apprenticeships
Development of USES Specific Aptitude 'Test
Battery 1S-61R7111 for Plumber (const.) 862.381-
030/ Pipe Fitter (const.) 862.381-0 8.

ED 158 039

Aptitude
Individual Differences in Learning Performance:
The Role of Aptitude.

ED 157 999

Aptitude Tests
Development of USE1 Specific Aptitude Test
Battery [S-6I R781 for Plumber (const.) 862.381-
030/Pipe Fitter (const.) 862.381-018.

ED 158 039

Armed Forces
Government Occupations, Reprinted prom the
Occupational Handbook,.1978-79 Edition.

ED 158 146

Army
Thc Use of Management Games for Developing
Army Officers In Administrative and Stiff Jobs.
(Final Report.]

ED 158 019

Attitude Tests
Comparison of Published Measures of Job Satis-
faction on a Taxonomy of Job Rewards. Final Re-
port for Period 1 July 1975-30 September 1976.

.0 ) 158 032

Auto Mechanics
Multiple Learning Strategies Project. Small En.
gine Repair Service. [Regular Vocational. Vol. 21

ED 158 102
Multiple Learning Strategies Project. Small En-
gine Repair Service low Reader-Educable Men-
tally Impaired. [Vol 2.]

§,D .158 104
Multiple Learning Strategies ProjeceSmall En-
gine Repair Service. Regular Vocational. [Vol. 11

ED 158 10 l
Multiple Learning Strategies Project. Small En-
gine Repair Visually Impaired

se ED 158 105

Auto Mechanics (Occupation)
Motor Vehicle and Machirfery Repairers. Re-
printed from the Occupational Outlook Hand-
book, 1978-79 Edition

ED 158 128

Bakery Industry
Apparel. Baking. Laundry and Dry Cleaning. and
Textile Mill Products Industries Reprinted from
the Occupational Outlook Handbook, 1978-79
Edition

ED 158 143

Banking
Banking and Insurance Occupations Reprinted
from the Occupational Outlook Handbook.
1978-79 Edition

ED 138 147

Behavior Development
Kentucky Consumer & Homemaking Education
Personal and Family Development Curriculum
Guide. Comprehensive Courses

ED 138 030

e.

Behavioral Objectives
Soft Skills: Defirition:illehavioral Model Anal-
ysis, Training Procedures. Professional Paper 3-
74.

, ED 158 043

Bilingual Education
Bilingual Human Servipes Educational Cot..sor-
tium. Final Report.

ED 158 038

Miami Students
Bilingual Human Services Educational Consor-
tium. Final Report.

ED 158 038

Biological Selectee
Physical and Life Scientists. Roprinted from the
Occupational Outlook Handbook, 1978-79 Edi-
tion.

ED 158 125

.11irth 1

National Training Course. Emergency Medical
Technician. Paramedic. Instructor's Lesson Plans.
Module Xl. Obstetric/Gynesolosit Emergencies.

ED 158 069

Board of Education Policy
' Local Advisory Committee Handbook: Voca-

tional Education.
ED 1511 075

Broadcast Television
Performing Arts and Entertsinment-Relau:d Oc-
cupations. Reprinted from the

ED 138 137

Building Trades
ConstrUction Occupations-Finishing. Reprinted
from the Occupational Outlook Handbook,
1978-79 Edition.

ED 158 119
Construction Occupations-Structural. Reprinted
from the Occupational Outlook Handbook,
1978-79 Edition.

ED 158 118

Bus Transportation *

Driving Occupations Reprinted from the Occu-
pational Outlook Handbook, 1978-79 Edition.

ED 158 122

Business
Business Occupations. Reprinted from the Occu-
pational Outlook Handbook, 1978-79 Edition.

ED 158 112

Business Education
Curriculum Development in Education for Busi-
ness. National Business Education Yearbook, No.
15.

ED 157 997

California
Layoff Time Training: A Key to Upgrading Work-
force Utilization and EEOC Affirmative Act'on.
A Case Study in the Northern California Canning
Industry. R & D Monograph 61:'

ED 158 021

Canning Industry
Layoff Time Training: A Key to Upgrading Work-
force Utilization and EEOC Affirmative Action.
A Case Study in the Northern California Canning
Industry R & D.Monograph 61

ED 13:1021

Cardiovascular System
National Training Course Emergency Medical
Technician Paramedic Instructor's Lesson Plans.
Module VI. Cardiovascular System

ED 158 064

Career Education
Curriculum Development in .Education for Busi-
ness. National Business Education Yearbook, No.
15.

ED 157 997
Renewal in Education with Emphasia on Careers.

ED 158 011
A System '''Nr Evaluating Career Education in
Minnesota: .1972-73. A Final Report of Exem-
plary Programs in Career Education.

BD /58 148

Career Exploration
Career Exploration and Specialization: A New
Training Design for Adult an4 Yooth Work Ex-
perience. Conelpt Paper (And Synopsis].

ED 158 015

Central Nervous System
National Training Course. Emergency Medical

. Technician. Paramedic. Instructor's Lesson Plans.
Module VII. Central Nervous System.

ED 158 065

Chemical Indnotry
Petroleum Refining, Indur,:rial Chemical, Drug,
and Paper and Allied Products Industries Re-
printed from the Occupational,Outlook Hand-
book, 1978-79 Edition,

ED 158 142

.Abild Care
Kentucky Consumer & Homemaking Education.
Child Development. Curriculum Guide. Compre-
hensive Courses.

ED 158 049
Kentucky Constimer & Homemaking Education.
Child Dbvelopment. Curriculum Guide, Semester
Course.

3.9

ED 158 048

Child Development
Kentucky Consumer & Homemakina Education.
Child Development. Curriculum Guide, Coinpre-
hensive Courses.

ED 158 049
Kentucky Consumer & Homemaking Education.
Child Development. Curriculum Guide, Semester
Course.

ED 158 048
Middle/Junior High School Parenthood Educe-
tion Curriculum Guide for Consumer and Home-
making Education.

ED 158 023
Senior High School Parenthood Education Cur-
riculum Guide for Consumer and Homemakina
Education.

ED 158 044

Child Reusing
Kentucky Consumer & Homemaking Education.
Child Development. Curriculum Guide, Compre-
hensive Crorses.

ED 158 049
Kentucky Consumer & Homemaking Education.
Child Development. Curriculum Guide, Semester
Course.

ED 158 048
The Trans;.ion from School to Adulthood.

ED 158 018

Childhood
Kentucky Consumer & Homemaking Education.
Child Development. Curriculum Guide, Semester
Course.

ED 158 048

Children
Kentucky Consumer & Homemaking Education.
Child Development. Curriculum Guide, Compre-
hensive Courses.

ED 158 049



City Managers
Lswyers, City Managers. and Social Science Oc-
cupations Reprinted from the Occupational Out-
look Handbook. 1978-79 Edition.

ED 158 134

Clau Activities
85+ Ways to Implement Home Economics I,
Relic Core.

ED 158 029

Clergymen
Counseling and Related Occupations. Reprinted
from the Occupational Outlook Handbook,
1978:7.9 Edition.

ED 158 135

Clerical Workers
Clerical Occupations. Reprinted from the Occu-
pational Outlook Handbook, 1978-79 Edition ;

Eli 158 110

Clinicsd Diagnosis
National Training Course Emergency Medical
Technician. Paramedic Instructor's Lesson Plans.
Module II. Human Systems and Patient Assess-
ment.

ED 158 060

Clothing
Kentucky Consumer & Homemaking Education.
Clothing and Textiles. Curriculum Guide, Com-
prehensive Courses.

ED 158 047
KentuCky Consumer & Homemaking Education.
Clothing Management Curriculum Guide,
Semester Course.

ED 158 031

Clothing Design
Kentucky Consumer & Homemaking Education.
Clothing and Textiles. Curriculum Guide. Com-
prehensive Courses.

ED 158 047
Kentucky Consumer & Homemaking Education.
Clothing Management Curriculum Guide,
Semester Course.

ED 158 031

Clothing Instruction
Kentucky Consumer & Homemaking Education.
Clothing and Textiles. Curriculum Guide. Com-
prehensive Courses

ED 158 047
Kentucky Consumer & Homemaking Education
Clothing Management Curriculum Guide.
Semester Course.

ED 158 031

College Programs
Criminal Justice Education Directory, 1978-80.

ED 158 022//

Comm unications
Communications-Related Occupations. Re-
prinutd from the Occupational Outlook Hand-
book. 1978.79 Edition

ED 158 139

Community Involvement
ocal Athisory Committee Handbook Voce.

mina! Education
ED 158 075

Complexity Level
Individual Difference% in Learning Performance
The Role of Aptitude

ED 157 999

Compliance Safety and Health Officers
Investigating Accident% in the Workplace A
Manual for Compliance Safety and Health Offi-
cers

ED 15a 024

Comprehensive Employment and Training
. Act

Career Exploration and Specialization: A New
Training Design for Adult and Youth Work Ex-
perience. Concept Paper [and Synopsis).

ED 158 015

Computer Sdence
Office Machine and Computer Occupations. Re-
pnnted from the Occupatimal Outlook Hand-
book, 1978-79 Edition.

ED 138 111

Conservation (Environment)
Environmental Scientists and Conservation Oc-
cupations. Reprinted from the Occupational Out-
look Handbook, 1978-79 Edition.

ED 158 123

Consumer Economics
Kentucky Consumer & Homemaking Education.

Management-Consumer Education. Curriculum
Guide, Comprehensive Courses.

ED 158 050
Kentucky Consumer & Homemaking Education.
Management-Consumer Education. Curriculum
Guide, Semester Course.

ED 158 051

Consumer Education
Consumer Education: A Position on the State of
the Art.

ED 158 002
Instructional, Patterns for Maximizing Human Po-
tential. A Curriculum Design for Human Deve-
lopment and Interpersonal Relationships:
Kindergarten through Adult Education.

:13 158 056
Scope and Sequence for Vocational Herne Eco-
nomics Education in Oklahdma. Consum.r and
Homemaking Programs, Occupational Programs,
Special Occupational Programs.

ED 158 036

Consumer Protection
° Kentucky Consumer & Homemaking Education.

Management-Consumer Education. Curriculum
Guide, Semester Course.

ED 158 051

CooPerative Education
Cooperative Education Arrangements.

ED 158 042
Group Instruction for Cooperative Programs.

ED 158 057

Cooperative Programs
1Cooperative Education Arrangements.

ED 158 042
Group Instruction for Cooperative Programs.

ED 158 057

Core Curriculum
Group Instruction for Cooperative Programs

ED 158,057
85 Ways to Implement Home Economics
Basic Core

ED 158 029

Corrective Institutions
Correctional Training. Institution Familiariza-
tion Part 11: The Training Program.

F.1) 158 008
(orrectional Training Institution Familiariza
non Part 1 Background Material.

ED 158 007

Counselors
Counseling and Related Occupations Reprinted
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Adult Education Act Sections 306 (A) (4) and
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ED 158 065
National Training Course. Emergency Medical
Technician. Paramedic. Instructor's Lesson Plans.
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Food & Nutrition Curriculum Guide, Semester '
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prehensive Courses. .

ED 151 047

Murray Stets WO., Ky. Dept. et Hoes
Koomonics. '

Kentucky Consumer k Homemakine Education.
Food & Nutrition Curriculum Guide, Semester
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ED 158 059
National Training Course. Emergency Medical
Technician. Paramedic. Ituttrucror's Leeson nem
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Module IX. Musculoakeletal.

ED 158 067
National Training Course. Emergency Medical
Technician. Paramedic. Instructor's Lesson Plans.
Module V. Respiratory System.

ED 158 063
' National Training Course. Emergency Medical

Technician. Paramedic. Instructor's Lesson Plans.
Module VI. Cardiovascular System.
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ED 1SS 064
Nada* Thinly Comm. Ikesegeney Wand
TiChniciee. Paramedic. lastructoes Lemon Plans
Module VII. °mind Nervous System

ID 151 065
National Training Course. Ilwargency Medical
Technicien. Paramedic. instructor's Lesion Plans.
Module VIII. Soft Tiesue Injuries.

ED 151 066
National Training Coma. Emergency Medical
Technician. Paramedic. instructoes Lesson Plans.
Module X. Medical Emergencies.

ED 150 061
National Training Course. Emergency Medical
Technician. Paramedic. Instructor's Lew* Piens.
Module Xl. Obstetrieglynecologic Emergencies.

ED 15$ 069
National Training Course. Emergency Medical
Technician. Paramedic. Instructor's Lama Plum
Module XII. Pediatrics and Neonatal.

ED 151 070
National Training Course. Emereency Medical
Technician. Paramedic.instructor's Lemon Plans.
Module XIII. Management of the Emotionally
Disturbed.

ED 151 071
National Training Color. Emergency Medical
Technkian. Paramedic. Instructor's L41000 Plans.
Module XIV. Rescue Techniques.

ED 151 072
National Training Course. Emergency Medic61
Technician. Paramedic. Instructor's Lesson Plans.
Module XV. Telemetry and Communications.

ED .1511 073

Navy Personnel Research and
Development Canter, San Diego, Cat.

Job Performance Aids: Research and Technology
State-ot-the-Art. Final Report.

ED 1511 006

Occupations! Safety ma Health
Adsdnistration, Weskington, D.C.

Investigatine Accidents in the Workplace. A
Manual for Compliance Safety and Health Offi-
cer&

ED 15$ 024
Job Safety and Health at Federal Agencies.

ED 138 026

Obio State Univ., Colambus. Center for
Human Resource Resosrch.

The Determinants of Service in theltrmed Forces
during the Vietnam. Era.

ED 1511 035
The Labor Market Consequences of Dropping
Out of High School.

ED 158 034
The Transition from Schositto Adulthood.

ED 158 018

Oklahoma State Dept. of Vocational and
Technical Education, Stillwater.

Group Instruction for Cooperative Proarams.
ED 158 057

Scope and Sequence for Vocational Home. Eco-
nomics Education in Oklahoma. Consumer and
Homemaking Program& Occupational Programs,
Special Occupational Program&

ED 158 036

Oklahoma State Dept. of Vocational and
Technkal Education, Stillwater.
Curriculum and Instructional Materials
Center.

Group Instruction for Cooperative Programs.
ED 138 057

$5 + Ways to Implement Home Economics I,
%sic Core.

ED 158 029

Calder Web MIK 111110rater. Dope.
se Moidaffsi

Agricultwel Oldpetioasinlitindbook.
ED 151 0211

Peampleada Ude., Philadelphia. Lamest
Davie list. et Health lkoaeades.

Relevance of Health Cars Administration Cur-

ED 157 993
Pittsburgh Univ., Ps. Div. ef Teacher
Development.

Deveioplag Caspeteacy-Resed Activities and
vahmtion lastruments for ihe Advertising Ser.
vim Ares of Distribution. Flail Report. Leader.
ship Development Series Advertising Services.

ED 151 009

Purim ROseareh Peaadstios, Lafayette,

Comparison ot Publiebed Manures of Job Sada.
faction on a Taxonomy of Job Rewards. Final Re.
port for Period 1 July 1975-30 September 1976.

ED In 032
Effects of Specific Vs. Nonspecific and Absolutn
Va. Comparative Feedbsok on Pmformance and
Satisfaction. Final Report for Period 1 July
1975.30 September 1976.

ED 157 995

South Carolina State Dept. of Edocatien,
'Columbia. Oface of VocatIond Rdacados.

Try D.E. and See (Students That Is). A Handbook
for Training Station Sponsors. Educated Students
Make Productive Adults.

ED IN 027
Utah State Dept. of Employment Security,
Salt Lae aty. Western Test
Development Field Center.

Development of USES Specific Aptitude Test
Battery (S41R711) for Plumber (coast.) $62.381.
030/Pipe Fitter (coast.) 162.311.0111.

ED In 039
Western Restock; thilv Bowling Green.
Dept. of Home Economises and Family

Kentucky Consumer & Homemaking Education.
Management-Consumer Education. Curriculum
Guide. Comprehensive Courses.

ED I 58 050
Kenticky Consumer & Homemaking Education.
Management-Consumer Education. Curriculum
Guide. Semester Course.

11
-

D 138 031
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SAMPLE PROJECT RESUME
\\

e

Accossion Number Title

Project Director

Organization

Funding Period

Fiscal Voir Funding

Contract or State
Control Numb Ir

Abstract -----

VTP-3113
Diessmination and Service Programs for the Education of Di

athintaged and Handicapped Students.
Project Director: Tetslaff, Mary K.
Organisation: Triton Coll., River Grove1 111.
Address: 200 5th Avenue, River Grove, fllinoi1OJ 71
Funding Period: Start Date I Jul 77; End Date Jun 78
nal Year frandiog: 835,317
Sponsoring Agency: Illinois State Office of Education, Springfield
Contitet andlor Control No.: RD2-C8-515

The overall objective of the project is to establish and utilize a
communications network of connnunity colleges for the purpose
of sharing and disseminating informgdon to improve the educa-
tional experience of disadvantaged and honilicapped students. This
is a diffusion process which rosy include demonstration, inservice,
and program development. Mditionally, Triton College will con-
tinue to provide a service program for disadvantaged, and handi-
capped students that win assist with dissemination efforts and will
include the components of tutoring, counseling, vocational assess-
ment, and assistance for initructon. To accomplish the above,
Triton College will gain support through the Council of Presidents
to organize a fall conference on the topic of disadvantaged and
handicapped students at Illinois community colleges. Representa-
tives from each community college district will be requested to
attend this conference followed by additional conferences or
workshops throughout the year: A steering committee Ati be
developed to plan these activities and the project staff will provide
for the facilities, information:4nd general organization. Triton
College will also participate in other dissemination activities as
developed by DAVTE, other project sites, and through direct con-
sultina assistance to community colleges. Materials available
through the project will be an S.O.S. manual for faculty, evalua-
tion process materials, and tips for tutoring. (Sec. 132) Funding

Source

Organization
Address

Sponsoring
Agency



PROJECTS IN
Statedministered Projects

Resumes
The resumes in this section announccongoing research, exemplary, and curriculum development
projects funded under Sections 131, 132, and 133 of the Vocational Education Act of 1983 as
revised by the Education Amendments of 1976 (PL 94-482).

The projects are arranged alphabetically, first by state and then by title withir each 'tate.

Complete names and addresses are provided for individuals or UP conducting the proj-
ect. Addresses of Research Coordinating Units (sponsoring agenci,- for each state Are listed in the

. organizational resources section.

VTP-37I7
Arizona Distribettve tdeattioe Canlc.lam Project-Phu. III.Isobel ander Lupin, H. J.
Oirgeniukens Univ. of Arizona, Tucson
Address Tucson, AZ 85721
Pro41111 redo& Stan Date 1 Jul 75; End Date 30 Jul, 79
Pend Year Ifendiugs $11,000
Speasering Mum Arizona State Dept. of Edocation, Phoenix ---

A document, "Arizona Distributive Education Curriculum Synthesis," will
be produced to improve the efficiency of using existine Arizona curriculum,.i
guides by crams referencing and synthesising them. The document will be \
compiled by (1) selecting and identityiag the initial curriculum to be wed; (2) -
demeaning and using a mail sorvey to collect information on Arizona secondary
distribotive education teacher curriculum wisp; (3) developing preliminary
curriculum synthesis working model; (4) conducting a workshop for teacher
evaluation of the working model; (S) conductins in-depth interviews; and (6)
reviewia g. restructurinvexpanding. and printing the document. Project staff
will conduct a workshop to disseminate the cuniculum synthesis. Project
activities and the achievement of project goals and objectives will be evaluated.
(Soc. 133)

VTP-37fi
Adams Skills Curriculums ProjectAuto Body.
Project Director Andrews, Linda
pirgeoinellem Pima County Community Coll. District, Ariz.
Miran 2202 West Anklam Road, Tucson, AZ 85701
readMg Poriosh Start Date 1 Jul 71; End Date 30 Jun 79
Pima Year Pamilar $2,500
Sparerims Ramey: Arizona State Dept. of Education, Phoenix

Staff from the Tucson Skill Center and Maricops County Skill Center, work.
ing together in this project, will develop ten auto body repair and paint in-
dividuslized learning packets, contract for printing and graphic services and
deliver copies to the Arizona Department of Education. Curriculum staff will
edit for sex bias and stereotyping. Project evaluation will be conducted by an
outside committee. The use of the individualized learning packets have proved
to be an effective instructional method in teaching entry-level skills to students
who have special needs. Two hundred copies of each packet will be Produced
foe we at Maricopa County Skill Center and Tucson Skill Center; sixty-five
copies will be reproduced and delivered to Arizona Department of Education,
the Research Coordinating Unit, and the director of technical and industrial
educatioo. (Sec. 133)

VIP.37
Compuescy-lleud EducatIoul Revision.
Preget, Dimmer: Jackson, Ginger
Ouriaadeag Cochin Coll., Douglas, Anz.
Address Douglas, AZ 55607
reading Parte* Start Dote 1 Jul 78; End Date 30 Jun 79

Neal Year ruadiags $12,000
Syssaming Agin 7 Arizona State Dept of Education, Phoenix

A competencpbeeed pedwtric educotional 'experience for sophomore nun-
ins students will be implemented and evalueted to provide a model for medi-
cal-surgical curriculum revision and, ultimately, a restyling of the nursing
proeram. Faculty will solicit and discuss the plans for mcdifkation of the
curriculum with cooperating agenda sod potential employers at persons
completing the program and plan curriculum andtsluatioo tools with assist.
ance ot quebiliod consultants; the planned ohjecti will be implemeated by
persons with smumiste theoretical expertise. la addition to the competency-
based pediatric modules, a curriculum philosophy modification toward tots!
use of tompetencyieed edirestion in a rural nursing program will be pro-
duced. (Sec. 133)

F71,47311
Cooperative halos 11:terchamdisimg Programs for High School and

Commusi OP*
Project DIrectset Trotter, FrancineHolt, Fran
Oronletatlem Pima Community Coll., Tucson, Ariz.
admen Tucson, AZ 15709
Finding helmet Start Date lJul7I;EndD.e30Jun79
Flood Yew Pudimes $10,000
Summing Ammer Arizona State Dept. of Education, Phoenix

To develop an instructional pion for achieving articulation between iecond-
ary and postsecondary vocational education for either a specific or multi.

1 occupational area, project staff will des* a cooperative fashion merchandising
plan which determines the knowledge, skills, and attitudes necessary on each
level for successful articulation between high school senior distributive educa-
tion students and two-year community college students. This plan will be
jointly developed and administered by project directors with the assistance of
an advisory committee, University of Arizona curriculum specialists, and fash-
ion merchandising instructors and is expected to meet the needs of twenty
students who have shown interest in the fashion merchandising occupational
area. (Sec. 133)

61

VT134731

Improvements of Cooperative Etisattioa st *be Comasuity College
Laval.

Project Director Dorr, Eugene L..

Omni:slim State Board of Directors for Community Coll. of Ariz.. Phocnix
Addreem 1535 West Jefferson, Suite 123. Phoenix, AZ 55007
Funding Perk* Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Yew Findlay $6,000
Simmering *gimp Arizona State Dept. of Education. Phoenix

A research project will be conducted to improve and clarify cooperative
education curricula offered by community colleges in Arizona. Project ectivi
ties will include inventorying the kinds of cooperative rucation end determin-
ing the various leveis at which the courses are taught, methods of delivery, ane
semester hours of credit assigned to the courses; developing a glossary of
common terminology; classifying courses as either skills application or skills
development; recommending more efficient methods of delivery; developing

37
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Pftliteldretter sedge* semeder hems at credit end rename&
lag methods to improve phonies onthe-job expereaces with Maud vocatives!
Wend= deems. (Sec. .

VIIP3733
lastrentleftill Prawn Iss Entrepreseareldp.
Frajeet Diemen Row% KenHutt, Roger
Onpulselloat Adana State Univ., Temps
Address Tamps, AZ 15211
Pailles Parisi Star Date I it,71; End Date 30 Jun 79
Piing Test Ileadimp $11,300
11901101WiS AVOW Arsons State ISept. of Education, Phoenix

A comprehensive instructional guide for entrepreneurship will be developid
to include detailed guidelines for implemeating Ito program in secondary
schools, an overview of the lastructional smooch, detailed specifications
reearding human and fiscal meources secasary, an outline ot topics and sub-
not matter to be covered. end a complete est of all curriculum materials. An
advisory committee will be formed to ensure that the entreprensurahip course
is applicable to all vocational educitional prigram stns. Curriculum and
related materials will be pupated by the codirector with the meistance of
consultants and with input from the advisory committee. Certain materiels will
be pilot tested in selected high echo* cliMmooms. (Sec. 132)

YTP-3733
Instnctional Strategies for Serving Special Populations,
Project Dboder Rader, M.Metha, A. j
Orgnintiest Arizona State Univ., Tempe
Adams Temps, AZ 15211
Pusan Pined: Start Dine 1 Jul 71; End Date 30 Jun 79
Mei Yew Maim $13,000
lipmntrim Amer Arizona State Dept. of Education. Phoenix

Chained to meet the need to increase the participation of, and improve
services to, special populatiâne in vocational education programs in Arizona,
this project will provide vocational education clessroom teachers with the
information and skills needed to modify instructional plans and materials for
serving special popidations, and prepare a comprehensive curriculum guide to
assist vocational education teachers in modifying their instructional plans and
procedures for serving special populations. A three-day workshop on strategies
for serving special populations in the various vocational education disciplines
will be conducted for thirty teachers from the various disciplines to develop
a comprehensive curriculum guide, "Instructional SUOMI'S for Dealing with
Special Populations in Vocational Education." The guide will be disseminated
to participating teachers and other key vocational education personnel. (Sec.
131)

VTP.3734
IntergiedpUnaiy Career Exploration Project.
Project Director Barkley, Margaret
&windier Arizona State Univ., Tempe
Address: Tempe, AZ 15281
Pealing Perak Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year itudier $12,000
Sponsoring Ageoer Arizona State Dept. of Education, Phoenix

An interdisciplinary career exploration curriculum built around the hospital-
ity cluster which has the possibility of being field tested ancl implemented in
a class offered to seventh, eighth, ninth, and tenth grade students will be
developed. Project staff will (1) conduct interviews in ten school districts to
assess the feasibility of field testing -the model for interdisciplinary career
exploration; (2) review 100 resource materials related to the hospitality indus-
try from ERIC, AIM /ARM. and Resources in Vocational Education; (3) ob-
tain at least fifty resources f workshop teachers interested in the hospitality
industry; (4) hold a two- to i it ree-week workshop for at least ten teachers from
various occupational areas during which time at least ten modules will be
developed fo: use in an interdisciplinary career exploration class; and (5)
produce two curriculum models with accompanying materials for field toting
and dissemination. The developed delivery system will address the develop-
ment of cereer decision making skills, overcoming occupational sex stereoty-
ping, and incorporation of on-the-job exposure experiences to supplement
classroom learnin . (Sec. 132)

VTP-3735
Multidisciplinary Candied*, Education for the Rural Health Care

Costars of Sontimatern Arizona.
Project Director Cumiskey, Carol
Orgrautiest: Pima County Community Coll. District. Ariz.
Marta: 2202 West Anklam Road. Tucson, AZ 85709

Pending *risk Stan Date 1 Jul 7k Ind Date 30 Jun 79
Filed Year Psollegt MOO
liPeassehni Alletur Musa kale Dept. al 'Moonier', Phoenix

in order to lacrosse the fleakility sad accessibility el varmint% education
so that MOM illdii441111 can be served, project staff wIll (1) establish regional
Coitus to serve as loci for a pilot palest to deliver multicinciplinary continuing
education to ruin health sere provider% (2) develop %lanai= Denied within
the discipline dinning. redialogie melmology, and respiratory therapy in the
arms of infection control and pritWridtile Sirgstrid to %Wm multiple,
levels of health care provider% sad (3) obtain curricula approval by the Educa-
tional 1111TVICN COOMines of the Pins County Community College District.
The project staff will work with the MOW health care administrators to
dans needs ead develop the curricula. Each discipline facilitator will pepss
curricula for infection control sad patient education in their ants duper*.
The project director will control consistency of curriculum design. Curricula
will be mailed to melonal representatives for their review, revision, sad uld-
mate acceptance. The State Department of Education will receive cuericula
that have been designed for defined rural health care areas that meet the
content requirements of the North Central Amociation of Collesse and Se-
condsry Schools. (Soc. 431)

VIT-3734
New and Emerging Occupationt.
Project Director Langen, H. J.
&wind= Univ. of Arizona, Tucson
Address: Tucson, AZ 85721
pnedinfl l'enisth Start Date 1 Jul 76; End Date 30 Jun 79
Plied Yen Peeing 110,000
Spenewing Amster Arizona State Dept of Education, Phoenix

In conducting a study to.klentify new and emerging occupations and ascer-
tain the offsets upon future Arizona vocational nograrb needs, project staff
will (1) involve, with the assistance of an advisory committee. alnroximaiely
100 Arizona laden in agriculture, bininem, and industry in the identification
of new and emerging occupations for which there am as yet no public training
programsi,(2) proper* an annotated bibliosniphy et literature pertinent to this
study; (3) WNW on a geographic basis, the Implications of them new and
emerging occupations for secondary and poetsecoodary vocational and techni-
cal programs; and (4) establish a communications network to disseminate the
data collection. Administrative arrangements facilitating this study will be
made within the University of Arizona and communication and consultadoo
will be maintained with the Reetnirch Coordinadug Unit at the Arizona De-
partment of Education. One thousand copies of an abstract of the flul report
will be distributed to the established communications network. (See 131)

VTP-3737
Nerds; Program Articulation.
Project Director: Custer, !Iry
Orgethatiens Maricope Technical Community Coll., Phoenix, Ariz.
Address: 106 East Washington Street, Phoenix, AZ 85004
Fuming Perk& Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Funding $9,000
Spoesodes Agency: Arizona State Dept. of Education, Phoenix

An instruction* plan for achieving articulation between secondary and post-
secondary vocational education In the area of nursing will be developed. Re-
source materials aild related information will be provided in quantity to
facilitate a clear understanding of the entry-level competencies with emphasis
on mathematics, anatomy and physiology, and basic pathophysiology. Joint
inservice learning programs will be implemented for institutional personnel
emphasizing the use of the Taterials and thp specific understanding of the
nursing programs at both high school and post-high school levels. Graduates
of the nursing curriculum at Phoenix Union High School District will be
supported through information and counseling as they seek to gain admistion
to or advanced piscement in the nursing prop= at Maricope Technical
Community College and in maintaining the standards required for nertifica-
tion. Nursing staff will organize materials provided by the project into entry
knowledge packets which will include tracking the choices involved in aspir-
ants' upward mobility in nursins, competencies expected, standards to be
maintained, and resources and aids available for achieving such golds. Nursing
staff and counselors will study and practice usins and applying the materials
to ensure access by nursing program students throughout the schools and the
college. An evaluation will be conducted which will include the responses of
students, counselors, nursing faculty, and administrators a ,)th institutions.
(Sec. 131)

VTP-3738
Program Improvement.
Project Director Raudebaugh, Robert A.
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. 110101 TOW* Union High flehogliNatrict 213, Adams
&awn SW West Gad:elope Rost Tampa. AZ 15213
Pisan Paris* Mart Date 1 Jul 71; End Date 30 Jun 79
Plaid T. Pena. 115.000 -
Spasm** AIMIllyt Arizona $tate Dept. of Education, Phoenix

Aftes project staff plan end develop a guidence and mussel* service for
students in erodes 943 that includes an ore:mixed P1s041twol lad follow-11P
&noticn, the counselors at each school in the &evict will develop an individual
implemeatation plan for that eabool. The prevent win be Weed cci oomnion
set of learner outcomes and &Went services in career, pommel end social
awareoess, exploration, and preparation which follows logical pupil growth
pattern. These will be mane* through ladividualized education-plans (11311s)
and will be culminated in a placement service. Roth :nudist and employer or
institution fpnow-ues will be conducted to provide data for program improve-
ment. The products resulting from this project win be a career development
Program with activities packets for specified outcomes, an 1EP format end
student guide, a placement guide, a follow-up survey and guide, and an int-
plementation guide which allows maximum flexibility for implementation in e
variety of school situations. (Sac. 131)

VTP-3739
Provos Isprwreatent app.
Project Directors Raudebeugh, Robert A.
Orgraiseden: Tempe Union HO School District 213, Ariz.
Address 500 West Guadalupe Road, Tempe, AZ $3283
Feeding Ported: Start Date 1 Jul 78; End Date 30 Jun 79
need Year Puslieg: $10.000
Sposeceiag Assam Arizona State Dept. of Education, Phoenix

Individualized, student-managed, coMpstency-bued vocational programs
will be developed for the arm of cabinetmaking, machinist, drafting. Ind
construction drafting and implemented in existing induitrial education fel !I-
nes on an open entry/open eitit basis. Program.directories will be provided
student use and include a sequential listins of an competencies required for
each proficiency, self-instruction materials and media for instruction on each
competency, and a performance evaluation for each competency. The direc-
tory and instructional materials produced by the project .nay be duplicated by
interested schools. (Sec. 131) )

VTP-3740
'1Qaitit Start-Up Vocational Training Pro

Project Director Langan, H. J.Thomas. Violet rm.'
Osissizatlest Univ. of Arizona, Tucson
Aidrees: Tucson, AZ 15721

, Nadia, Ported: Start Date 1 Jul 78; End Date 30 Jun 79
Find Tsar Pending $6,000

Agency: Arizona State Dept. of Education. Phoenix
The intent of this project is to conduct s stud); to identify the most successful

strategies presently being employed in the United States for implementing
"Quick Start-Up" vocational training programs for specific Industries. A
search of ERIC will be made to determine where successitd "Quick Start-up"
vocational training programs have been implemented, and selected Skill Cen-
ters nationwide will be surveyed to determine their strategies in implementing
these programs. Interviews with the Chamber of Commerce and business-
based groups will be conducted to determine which new industries are planning
Arizona operations. Project staff will prepare a special report which will de-
scribe the live most successful "Quick Start-Up" programs presently being
implemented in the United States; document the human, fiscal, and material
resources needed by the State Educational Agency to implement each of the
five programs; identify, by major Arizona metropolitan areas, specific indus-
tries which should be considered as target need areas; and recommend and
justify any of the five programs which would be most effective in Arizona. (Sec.
132).

VTP-374 I
A Revised Cuniculans for Criminal Justice Education.
Project Metier Dort, Gene L.
Orval:alien: State Board of Directors for Community Colleges of Mz.,

Phoenix
Address: 1535 West Jefferson, Suite 123. Phoenix, AZ 85007
Ftusdiag Period Start Date 1 Jui 78; End Date 30 ittn 79
Flettel Year Feadlase $13,000
Sponsoring Agency: Arizona State Dept. of Education. Phoenix

The objectives of this curriculum development project are to (1) revise exist-
ing low enforcement curricula into a competency-based core curriculum which
will be recoenized by Arizona law enforcement agescies and community col-
teges and which will be transferable to Arizona universities and (2) dev :lop an
inventory of related competencies and skills that reflects the learning objec-
tives found in the core curriculum. A booklet will be published containing a
core curriculum of law enforcement courses at the community college level
along with an inventory of competeacies and skills relating to the courses in

63
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the curriculum. rse booklet will also ow* a summery ot Goma which are
secured by ammo:int between the Arizona contmunity *kips end umbrae-
ties relative to trends credits. (Sec. 133)

VTP.3743 4
A Revised °irk:slum far Firs Science Edecation.
Project Direceset DOM Eugene L
Orinnestilso We Board of Directors for Community Coll. of Mx., Phoenix
Address: 3535 West Jefferson, Suite 123, Phoenix, AZ 15007
nadirs Parisi Start Dee I Jul NI; End Date 30 Jun 79
Find Tear Foam $13,000
Sposseeina Apgar Affront State Dept. of Education, Phoenix

Project staff will develop, adapt, and revise the existing fire sciencetur-
ricuturn in Arizona's community colleges. Activities will include (I) determin-
ing eel:nine fire science curricula in Adman's community colleges; (2)
Meeting the standards set forth by the Nations) Fire Prevention Association
to current curricula so that a core curriculum of nationally recognized fire
science courses will mutt; (3) determining skins and competencies associated
with the core curelculum; and (4) evaluating the results and securing a common
agreement from Arizona's coinmunity colleges and the fire suffices in Arizona
with regard to its validity. The project will result in a published booklet con-
taining a core curriculum for fire science courses with an inventory of the
related skills and competencies. The booklet will also contain a summary of
courses where a common agreement, as to transferability, has been resched
between the Arizona coinmunity colleOrand the Arizona upiversitics. (Sec.
133)

VTI4.743
Assessment of the Needs of Trade sad Indastrial/Tecknical Teach-

ere in Secondary and Postsecondary Vocational Schools in Idaho.
Project Director: Taylor, Cleve
Organization Idaho Univ., Moscow
Address Mascow, ID 13143
Foshan Period: Start Date IS Oct 7$; End Date 1 Jun 79
Fiscal Tear Fiadiagr 11,813
SpeaserIng Ammer Idaho State Dept. of Education. Boise
Contract erd/or Coatrel Ne.t It.17-79

To determine the educational needs of trade and industrial/technical teach-
ers in approved vocational prosrams in order to plan imervice teacher eduction
activities, project staff will develop a survey instrument; administer it by mail
tà a. gamete of local directors, principals, superintendents, and teachere; and
analyze the data in terms of demographic variables. The survey will assess (1)
thc importance, extent, use, and perceived self-competency of selected roles
and competencies identified as necessary for effective teaching; (2) the extent
of agreement with present certification requirements; and (3) the need for
occupational competency upsrading. The final project report will include con-
clusions and recommendations for meeting the identified needs. (Sec. 131)

VTP-3744
Comparison of Basic Competescles for Entry-Level Vocational

Home EC011011110 Teachers in the State of Idaho.
Project Direetert COndie, HelenGebo, Emma M.
Organisation Idaho Swig Univ., Pocatello
Ades*: P.O. Box 1081, Pocatello, ID 83209
homily Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Fading: 13,919
Semmering Amer Idaho State Dept. of Education, Boise
Coatract sad/or Control NO4 R-20-79

Basic competencies ot beginning vocational home economics teachers *ill
be identified and compared as perceived by home economics teachers, ad-
ministrators, recent pre-service home economics graduates, present and for-
mer vocational home economics hish school students, end parents of
vocational home economics students in Idaho. Project staff will develop, die-
seminate, tabulate, and analyze results of survey instruments administered to
the identified populations. Survey results will be compared with findinss re-
ported in the May 1978 research project to identify basic competencies needed
by entry-level vocational home economics teachers and compile them in a
handbook. The handbook will be disseminated to Idaho State Vocational Edu-

, cation personnel and Idaho home economics teacher training institutions to
update pre-service and inservice proerams. (Sec. 131)

VTP-3745
MaIti-State Consortium Proposal on Enerp Edscatioa.
Project Director: Selland, Larry
°modesties: Idaho State Board of Vocational Education, Boise
Address: 650 West State Street, Boise, ID 83720
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Pima leg Parisi Start Date 2 Apt 79; End Date 30 Jun 79
Reed Year Pledlem $2.300 .

lipenearkei Agency: Idaho State Dept. of Education. Boise
Curren and/or Control Nat R-21-79

A multi-state consortium will be orpnixed with representatives from Alaska,
Idaho, Montan, Oregon, Utah, Wyoming. end Wuhington to develop a
proposal that will generate funds and swan to continue eneriy education and
expand to provide aseistance to people prellering for careers in energy educa-
tion. A meeting will be held in Portland. OregOn to orianize the consortium,
engage a consultant to assist in writing the proposal, and develop all prelimi-
nary drafts of the proposal. The consultant will complete the final draft, which
will be submitted to U.S. government, agencies for funding of energy related
activities in the consortium states. (Sec. 131)

VTP-3746
Developaosat of a Hardware-Building Materials-Farm and Garden

Curricilut Guide.
Project Director Luft, Roger L.
OrSeateetlea: Southern Illinois Univ., Carbondale
Aetna: Carbondale, IL 62901
Panding Periods Start Date 15 Jan 79; End Date 30,Jun 79
Meal Year Pandit* 98,241
Sponsorial Agency: Illinois Stste Office of Education, Springfield -

Contrite! sai/or Control No.: RD3-A9-240
A curriculum guide for hordward building materials and farm and garden

occupatiohs will be developed to include instructional objectives, suggested
learning activities, and identification of resources necessary to prepare stu-
denta for entry-level employment which allows them to advance on the career
ladder. Procedures will include (1) determining entry-level poeitions and ad-
vancement opportunities, (2) identifying"competencies peiessary for entry-
level employment opportunities, (3) securing validation of the identified
competencies, (4) field testing the curriculum guide, (5) Preparing reports
required by DAVTE. and (6) using an advisory committee and consultants
through the project's developmental activities. (Sec. 133)

VTP-3747
Marketability of Illinois Airiealture College Graduates (197E),

Including Predictors of Job-Market Entry Salaries Based Upon
Gradutes of 1973, 1976, 1977, sad 1978.

Prejeet Director: Woods, HarveyForgey, George
Orgionlastiaa: Illinois State Univ.. Normal
Addroac Normal. IL 61761
Funding Periods Start Date I Aug 78; End Date 31 Jul 79
Fiscal Year Futility $21,538
Sponsorial Agency: Illinois State Office of Education, Springfield
Contract ead/or Control No.: RD2-D9-167

Data obtained from this four-year study ot the marketability of Illinois
agricultural college graduates will show the contributions the agricultural pro-
grams ate making to Illinois agriculture and to those young people Making
agriculture their careers, provide current information on the types of training
employers are currently looking for in new agriculturalgraduates, give plan-
ners a sound annual bails for counseling and advising students and parents
about job opportunities in agriculture, develop trends of employment and give
those planning expanded programs sound data and direction upon which to
base their planning, and serve as a prototype for gathering data for other career
education fields. Specific objectives of the project are to (I) obtain annual
records of the first Rill-rime career positions obtained by all agriculture gradu-
ates from the two-year and four-year educational institutions offering a degree
tn agriculture; (2) assemble data in a manner that will show the marketability
of graduates Rom the various profesional agriculture programs for the given
year; (3) make the data available annually to high schools, two-year colleges,
and four-year colleges offering agriculture programs to be used in advising
students and parents relative to a career in agriculture and in building and
updating curriculum; and (4) determine those education/ social, and job varia-
lales which are significantly related to the marketability of agriculture graduates
of institutions of higher education in Illinois. Data collected by project staff will
be published in a report in 1979. This report will contain information on the
agricultural graduates of 1978 plus a summary of the four-year data obtained
in Part 1 on all agriculture program graduates of 1975, 1976. and 1977. (Sec.
132)

VTP-3748
Revise and Update "Expanding Career Horizons".
Project Director Steiger. Jo Ann
Or Putrefies: Steiger. Fink & KosecolT. inc.. Santa Monica, Calif

Ildrum 309 Santa Monica Blvd., Suite 206, Santa Monica. CA 90401
Funding Period: Start Date 12 Feb 79; End Date 12 May 79

Need Veer IPudiegt $9,4116
Spesesring Ammer Illinois Stets Otilu af Education, Springlisld
Cutout sod/or Control No.: RD349-231

"Expanding Career Horsens" curriculum materials, which have been used
as the basis for sex equity workshops and clessroom estivate' during the peat
two years in Illinois, will be revised and updated. The materials, originally
completed In 1976, are in need of revisions due to recent chases in educa-
tional equity as a result of the 1976 vocational education legislation. The
materials also have been selected tor inclusion In the National Cenier for
Research in Vocational 'Education Programs of National Significance. The
project will be available for nationwide inservice training. Products to be deliv-
ered include camers-ready copiof the the teacher's guide, handouts, and a
gameboard. Revisions will include incorporating user suggestions, simplifying
the language, upditing statistics, and including recent developments in NM-
fairness in guidance testing. (Sec. 133)

VTP-3749
State Guide for Industrial Education, K-Adult.
Project Director Sredl, Henry J.
Orientation: University of III., Urbana
Address: 344 Education Building, Urbana, IL 61801
Funding Period: Start Date 20 Jul 78; End Date 30 Jun 79
Fiscal Year Pending: $58.740
Sponsoring Agency: Illinois State Office of Education, Springfield.
Contrset end/or Control No.: SDI-99-154

A guide; will be developed to serve educators, administrators, teacher educe-
iors. AVTE staff, and other individuals or groups responsible for education by
providing them With (1) criteria for use by state and local agencies for evaluat-
ing industrial education programs, (2) criteria for planning and operating pres-
ervice and Inservice teacher education courses and programs, (3) criteria for
state teacher certification, and (4) an efficient communications network among
industrial educators and related individuals or groups. The guide will be pilot
tested, revised, and disseminated from July 1979 to June 1980. (Sec. 131)

VTP-3730
a

Transportation and Warehousing Curriculum Research-Phase I
and II.

Project Director Harris, E. Edward
Organization: Northern Illinois Univ., DeKa113

.AddresE DeKaIb, IL 60115
Fading Period: Start Date 1Feb- 79: End Date 30 Jun 79
Fiscal Year Fnadiar $10.260
Sponsoring Aiency: Illinois State Office of Education, Springfield
Contract aad/or Costrol No4 RD3-A9-239

A curriculum guide which includes provisions for teaching the essential
competencies and making students more aware of career opportunities and
promotion criteria in the field of transportation and warehousing will be pre-
pared. The guide, which will include measurable objectives. suggested teaching
strategies, end a listing of available resources, will serve as a reference on the
career orientation end preparation levels. Procedures will include (1) studying
marketing employment research literature, interviewing business executive:,
and conducting task analyses to determine common and specialized competen-
cies and identifying career ladders; (2) preparing competency statements and
giving priorty to these competencies in first level positions; (3) preparing and
field testing the curriculum guide. and (4) printing the guide and conducting
inservice training for users of the guide. (Sec. 133)

VTP-3751
IVTC College-Wide Curricula RestructurePhase III.
Project Director Ullery...1. William
Organization: Indiana Vocational Technical Coll.. Indianapolis
Address: 5221 Ivy Tech Drive, P.0 Box 1763. Indianapolis. In 46206
Funding Period: Start Date 1 Jan 79; End Date 31 Dec 79
Fiscal Year Fundiar 535.000
Sponsoring Agency: Indiana State Board of Vocational and Technical Educa-

tion, Indianapolis
Contract sad/or Control No.: 77-79-111-3

Phase III of the Indiana Vocational Technical College Curricula restructur-
ing program will develop performance-based curriculum for each program. The
process is being coordinated through state-wide curriculum committees under
regional sponsorship. All courses will be documented and the career options
and short-term training opportunities will be expanded Performance criteria
and measurement instruments will be developed for all courses. The perfor-
mance-based curriculum will inerf-ase acccssibility of courses to part-time stu-
dents and working parents. (Sec. 133)



VTP.3713
Career Callege-Agriedtare.
P roject Baremer Notion Terry
OffiRMaRdriet Iowa Lakes Community Coil., Entmetaburg
Address: Irentetsburp, IA 50336
Pending Peeled: Start nete 1 Jul 78; End Date 30 Jun 79
Need bee Peeing 523,287 ..

S laj Assam Iowa Stele Dept. ot Public Instruction, Des Moines
amble, end/or Petrel Ne.s PCS-79-411

.4.
The lows Lakes Alternative Career College offers, on an open entry/open

*sit bun, useeement and Meet exploration, job seeking and survival skills,
career training program skills upgrading courine, and job placement to
economically disadvantaged, handicapped, or underemployed people. The
project ia developing methods for working with them high risk disadvantaged
and handicapped students so that they can succeed in vocaticinel education and

csadi be placed on the job, All toechine methods, curriculum develop-slif
counseling techniques, and basic assessment will be med. available. (Sec.

VT1P-3753

Career College-Food Service.
ject Director Nelson, Terry

Onmeisadea: Iowa Lakes Community Coll., Eminetsburg
Address: Emmetsburg, IA 505 36
Family Perk* Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Yew Pandiam 622,288
SPoeseriag Ammer Iowa State Dept. or Public Instructien, Des Moines
°menet aaa/or Contra FCS-79-47

The lows Lakes Alternative Career College offers, on an open entry/open
exit basis, assessment and career exploration, job seeking sod survival skills,
career 'training programs, skills upgradip=ourses, and job placement to
economically disadvantaaed, handicap underemployed people. The
project is developing methods for workine with these high risk disadvantaged
and handicapped students so that they can succeed in vocational education and
successfUlly be placed on the }ob. All teaching methods, curriculum develop-
ment, counseling techniques, and basic assessment will be made available. (Sec.
133)

V17-3754.
Commercial Cooking and Life Survival Skills.
Project Director Stoessel, Ed
Organsatiom Eastern lows Community Coll., Davenport
Address: 627 West Second Street, Davenport, Iowa 52801
Feeding Period: Start Date 1 Jul 711: End Date 30 Jun 79
Fiend Tom Pandiar $16,560
Sessional Ageing: lows State Dept. of Public Instruction, Des Moines
Cootract ead/or Coatrol FCS-79-49

A cooking laboratory and small-group course curricula will be developed to
provide disadvantaged and handicapped persons with basic living skills so they
might function independently within the community, to assist the disadvan-
taged in becoming more employable by emphasizing grooming and social
skills, and to offer the handicapped the opportunity to learn basic aspects of
commercial cooking so they might become employable. Project objectives
include placing ten clients in unsubsidised employment. (Sec. 133)

VTIP-3755

Coordination of Work Experience.
Project Director Dittenberger, Roger

'Mina leaflets: Univ. of Northern lows. Cedar Falls
Address: 12IB Seer ley Hall. University of Northern Iowa, Cedar Falls, Iowa

50613
Finding Period: Start Date I Jul 78; End Date 30 Jun 79
Fiscal Year Pending: $26,106
Sponsorial Agency: Iowa State Dept. of Public Instruction, Des Moines
Contract aid/or Control No.: FCS-79-4 I

An inservice education program will be developed to improve the coordina-
tion techniques used by cooperative vocational education teachers in providing
on-the-job training for handicapPed and disadvantaged students. Twelve self-
instructional modules and accompanying multi-media will be developed and
field tested with special education personnel in Iowa, and critiqued by an
advisory committee composed of work experience teachers, state department
consultants, and university teacher educators. In addition to the modules, a 35
mm slide i tape presentation explaining a work experience program and a hand-
book explaining support services which may be used by work experience
teachers will be produced. (Sec. 132)
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Prejset Direamt wood, Charles
Orgenirliss Drake Utile., Dee Moises, Iowa
Minus 302 Memorial Hall, Drake Univenity, Des Moines, lows 50311
!wafts Pork* Stan Date 1 Sol 7S; Ind Dets 30 Jun 79
Piped Tem Pads $37260
Spam* Ammer lows State Dept. of Public Insuuctioo, Des Moines
Comma ireadier Central Ne.: PCS-7904

In order to provide stets-wide posimmedary special needs ameseMent. deve-
lop special needs curriculum is Drake graduate and undergraduste education
programs, errinre aa implementation manual for akeniative scboqla and pro-
Ode *service training for persoesel in secondery and ponueeossfry imdtu-
dons in special needs, project staff will analyze data collected front fano area
community colleges in lows, work with Drake eta and DPI consultants to
develop a special needs area of empluile in the sraduate special education and.,
counseling programa, prepare as organisational manual on implenienting alter-
native schools for helping school districts deal with vocational education drop-
outs, and provide training for local stiff in special needs. The manual` and a
status report of special needs programming at the postsecondary level in Iowa
will be dissemineted; curriculum and insavice materials will be delivered. (Sec.
131)

VTP-3757
gdecatIoNal Program hi Corrections.
Project Dkeetem lief* Luverne
Orgaaludem Iowa Central Community Coll., Fort Dodge
Adheres 330 Avenue M, Port Dodge, IA 50501

Periods Stan Date 1 Jul 711; End Dam 30 Jun 79
111:111eadrteer Pasiding: $14,623
Spessimpring AVM* Iowa State Dept. of Public Instruction. Des Moines
Centred sad/or Cancel No.: PCS-79-53

Residents at the Iowa Women's Reformatory will be provided with oppor-
tunities to gain vocational, social, and leisure skills that will enible them to
Otter the job market after release. The wornsn's educational, ocational, and
job seeking skills will be determined throuoh a career assessment laboratory,
and they will be enrolled in proaraMs in which they have interest and ability.
The program includes on-site viiits to view nese of occupational interest,

..classroom instruction, job placelnent, and a complete follow-up survey within
one year after the resident begins working. (Sec. 133)

VTP-3751
Teacher Aide Program-Cherokee MHI.
Project Director Nelaon. Terry
Orgenlaathas Iowa Lakes Community Coll.; Emmetsburg
Addreen ilmmetsbUrg, IA 50336
Findlig Poises Stan Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year lreedinp S4,666 .
Spieled** Agency: Iowa State Dept of Public Instnx.tion, Des Moines
Contract msd/er Gabel FCS-79-46 SN-600

Materials will be provided in the use of teacher aides in vocational education
wocking with high risk special needs students. Elderly persons having tutoring
and counseling expertise will be hired as teacher aides in order to give addi-
tional individual assistance to high risk disadvantaged and handicapped stu-
dents so that the students can receive appropriate vocational preparation and
training for adequate adjustment into the labor market. All material develoP-
ment and methods used will be available to interested parties, and an annual
report on the project will be produced. (Sec. 133)

VTP- 37 59

Thicker Aide ProgramProject Learning
Project Director Nelson, Terry
OrPsizetlesu Iowa Likes Community Coll., Emmetsburil
Addreter Emmetsburg, IA 50536
Feeding PM* Start Date I Jul 78; End Date 30 Jun 79
Fiscal Yew readier 64,665
Sponse/leg Ammer Iowa State Dept. of Public Instiuction, Des Moines
Contract and/er Conbol No.: FCS-79-46 SN.591

Materials will be provided in the use of teacher aides in vocational education
working with high risk special needs students. Elderly persons having tutoring
and counseling expertise will be hired as teacher aides in order to give addi-
tional individual assistance to high risk disadvantaged and handicapped stu-
dents so that the students can receive appropriate vocational preparation and
training for adequate adjustment into the labor market. All material develop-
ment and methods used will be available to interested parties, and an annual
report on the project will be produced- (Sec. 133)
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VT1P470 , .
Tauber Aide Previa-Sheltered Wwkshsp.
Projem Dirseson Nelms, Terry
Orspe Modem lows Liked Community Coll., Enunetsburg
Address Brametiburt IA 50536 t.
Itnedieg Polak ban Dm 1 Jul 711; Snit Date 30 Jun 79
Plead Tear Podia. $11.100
Speasering Agony lows State Dept. of Public Instruction, Des Moines
Costreet,mmliev Control Mks PCS-79-46 3N-599 ,

Materials wiU bo provided in tho use of teacher aides in vocational education
working with high risk special needs students. Elderly persohe having tutoring
and cousseling in:parties wiU be hired as teacher aides in order to live addi-
tional individkal assialance to high risk dbadvantapd and handicapped stu-
dents to that the students can receive appropriate vocatiotud preparation and
training for adequate adjustment into the labor market. All material develop-
ment and methods used Mill bs available to iuterestorl parties, and an annual
report on the project will be produced. (Sec. 133)

VTP-3741
Twine Aida I. Voodoos' Programs.
Project Director Kayser, Torrey
Oeseslastiens Southwestern Community Coil., Creston, Iowa
Address: 1301 West Tcronline Street, P.O. Box 458, Creston, IA 30801
Poseng Pada* Stan Dem I Jul 71; End DetE 30 Jun 79
Mad Year Pandlam 13,179
Spar:miss Avery: Iowa State Dept. of Public Instruction, Des Moines
Centred and/er Central No.: FCS-79-54

Teacher aides will be employed to provide supportive services for specie/
needs students. The aides will provide individual and small group instruction,
counseling, and other instructional support to disadvantaged and handicapped
students, and will assist in developing instructional materials. Ongoing. infor-
mal evaluation of the aides' performance and student outcomes will be con-
ducted. A written evaluation will be sent to DPI at the end of the fiscal year.
(Sec. 133)

VT13.3762
Coordination of Career Exploratory Experiences In Hopking

Colaty.
Propjets DIreetar Logien, JoyceMcClearn, John
Orpthation: Hopkins County Board of Edocatiun, Madisonville, Ky.
Adieus Madison, KY 42431
linplin Parise Start Date 13 Aug 78; End Date 14 Aug 79
Flood Year Panding: 118.423 .

Svp.aeo-1---roon Agency: Kentucky State Department of Education, Frenkfort
Coshed and/or Ceatvol Ne.t 11341110

Project staff will (I) identify a coordination plan for the exchange of re-
sources and information between the school system, vocational programs, and
the community: (2) incorporate sex equity features into the plan ind activities
of the program, incl sling attitudes toward and experiences in non-traditional
occupations; (3) develop the existing practical arts and Weer exploration
aspects of the program and develop a comprehensive career exploration plan
for grades seven awl eight, includine the scope and sequence of activities and
experiences; (4) in :rease the use of community and vocational school re-
lOurelle ICS' career exploratory experiences and activities; and (5) evaluate the
program components and efforts toward sex equity. After an individual is
employed, an ana.ysis of IL: v.:J.:tin; minims will be documented, then
developmental and coordination features will be implemented along with the
oevclopment of resources and information materials. An evaluation plan will
be deve!;,ped and conducteki. An advisory committee will be formed to assist
lo program activities and the project director will provide orientation for
school and comolunity personnel. Project products will include a written plan
for the management and operation ur career exploratory programs, services,
and activities; a career library of audiovisual materials; a career resource guide,
and activity and resource guides for sdditional cluster areas. (Sec. 132)

VTP-3763
Analysis of tile Effectiveness of Cooperative Work Experience

Programs for Disadvaa S tudents.
PInjoet Director Sugp. Johnard
Orgealiativs: Lopi.:c. SW!' Coll . Baltimore. Md
Addrom: Bal timore. M D 2I2 1t-
trandlise Pavia* Start Date 1 Jan 79; E,id node 30 iun 79
Mims' yam Pandline 57.40
Spininess Assent Maryland State Dept. of Education. daiii.r.crt-

This study will inform the Department of Vocational-Technical Education
of the stills, competencies, aims, and objectives of cooperative work wiped.
ence programa for disadvantaged students and to what degree these various
aspezts are being met. The subjects in the study will be all the disadvantaged
students engaged in cooperative work experience programs during 1976. 1977.
and 1975 within selected school disirirts. Two survey instruments will be

developed to obtain data for analysis, (Sec. 131)

VTIP-3764
Develop an Emmy Technician Optioa Within Midas Technology

howls.
Project Metter Baker, Tom .
Orval:Ohm Hagerstown Junior Coll., Maryland
Address: Hagerstown, MD 21740
Finding Perboh Start Data 1 Jan 79; End Date 36-JUJI 79
Need Y. Fiala. IS,000 -
Sprawls Aglow Maryland State Dept. of Education, Baltimore

A set of courses apropriato to the training needs den Enemy Technician
as an option to the Eneinuring Technician Program at Heeerstown Junior
College will be researched and designed In this project. Procedures deed to
prepare the plan will include (1) resembles energy options in existeoce at the
present time, (2) analysine the employment needs of the service area of Hag-
erstown Junior College, (3) designing d set of courses that will provide the
identified student competencies. (4) squIPPleS the etwelY laboratory to Pro-
vide necessary skWs, end (5) monitoring graduates for data to be used for
evaluation of the program. (Sec. 132)

VTP-37AS
The Dialkination of .Occupetioaal Education Research Worm*

don Walsh the "Corenunity College Revisi."
Project Director Boone, Edear J.
Orgsaludos: North Carolina State Univ., Raleieh
Address: Raleigh, NC 27650
Feedbag Pedals Start Date 1 Jul 78; End Date 1 Jul 79
Fiscal Year Pandlam $13,991
Simmering Agency: North Carolina State Department of Education, Raleigh
Cosine eadior Coelvol NO4 070678-79-NCSUACCE-B

The purpose of this project is to disseminate occupational education re-
search, adult basic education, snd other community college and technical
institute information by providing penisl support for the continued develop
ment end publication, on a quarterly basis, of the "Community College Re-
view." The "Community College Review" will (1) provide s folum for indepth
discussion of current anderging loam la community cakes education, (2)
apply research findings to the solution of problems related to community
college education, (3) dimminate tho remits of critical thinking and research
findinna to practitioners and others who *re intmetsd in the field, and (4)
serve as a means for further development ot community college education as
a profession. An editor, managing editor, research assistant, and secretary will
be appointed by the heed of the Department &Adult sod Community College
Education. An Editorial Baird, apkinted jointly by the head of the Depart- .
ment of Adult and Community College Education and the state president of
the North Wolin. Department of Community College*, will be conspoeed of
recognized state and national authorities in the field of community college
education and will assist in cciablishing editorial policy, securing and screening
artivies for publication, and =swine high quality of the mOlication. (Sec. 131)

VTP-3766
North Carolina Rural lassissases Project: Mae III,
Project Director Monts, H. Lynn
Orgenixatisa: Central Piedmont Community Coll., Charlotte, N.C.
Address: P.O. Box 4009, Charlotte, NC 28204
Fending Perks& Start Date 1 Jul 78; End Date 1 Jul 79
Fiscal Year Pen01,0402.307
Spoosorag Agency: Nortlt Carolina State Dept. of Education. Raleigh
Contract sod/or Control Nat 060778-79-C

Phase III of this project will further develop and expand the North Carolina
Rural Renaissance Consortiumthe purpose of which is to develop staff compe-
tencies leading to the design, production, and field testing of audiovisual in-
structional modules in occupational and adult basic education for state-wide
dissemination via existing and projected technology. Objectives of this phase
arc to (1) draw upon and further develop the experience and talent generated
in Phases I and II of the project in order to conduct a needs assessment to
identify three courses, eich consisting of soprozimetely twenty-six to thirty
modules of instruction pertinent to the educational needs of North Carolinians
as well as others throughout the country, and use the existing ten North
Carolina Rural Renaissance Project (NCRRP) institutions to outline, design.
and identify module topics for one complete audiovisual course in each of the
three NCRRP legions under the coordination and direction af the three re-
gional coordinatina institutions and Central Piedmont Community College; (2)
identify two additional institutions in each of the existing three regions to begin
staff development and module- production activities modeled after the Phase
I and II experience; and (3) eanduet field tests of the modules produced in
Phases I and II of the NCRRP in up to eight community colleges and technical
institutes that are engaged in CETA-flinded literacy projects. The project
director will be made available, upon reasonable request and prior notice, to
serve as a resource person for workshops, conferences, institutes, and associa-



lion merinos planned sad eponsored by groups within the North Carolina
Community College System. One copy of each module produced will be prov-
ided to the Department of Community College Consortium for Sharing In-
structional Materials for state-wide disiemination, and a final report will be
produced. (Sec. 131)

VTIP-3767

Career Development Program u.1o.
Pviject Director Topougis, Nicholas
Orgem intim Akron City Schools, Ohio
Address: Akron, OH
Pending Parte* Start Date 1 Jul 78; End Date 30 Jun 79
Neal Year Pudinp $15,789
Spoesetriag Ammer Ohio State Dept. of Education, Columbus
Cornet asid/or Control Noa CD-1-79

The Akron City Schools K-10 career development program, which is inte-
grated into the existing curriculum, consists of three components: Motivation.
orientation, and exploration. It is designed to promote a developmental se-
quence that will lead to meaningful career and educational decision making in
senior high school. Activities in grades K-6 are designed to develop awareness
about the world of work and positive work attitudes. In grades 7 and B.
activitieo focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of selected occupational clusters, work
experience, and value and interest clarification. "Swim and Gym" and "Project
Business" will be featured. The program will be implemented through onsite
observations of workers, work simulations, community resource persons, and
varied career oriented classroom sctivites. Staff will be involved in inservice
training for integrating career education concepts into the curriculum. Pro-
gram information will be disseminated through a monthly career education
newsletter and through "Career Education News" and "Akron Regional Deve-
lopment Board Newsletter". Staff will provide quarterly evaluation reports; the
Ohio Career Development Test and the Program Review of Career Education
will be administered for project evaluation; and learner outcomes will be eva-
luated and reported. (Sec. 132)

VTP-37611

Career Development Program K-10.
Project Director: Caster, Ricnard J.
Orpelutiew Canton City Schools, Ohio
Addreew $OO Market Avenue, North, Canton, OH 44702
Feeding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Familiar $47,880
Spossodag Amer: Ohio State Dept. of Education, Columbus
Contract and/or Control No.: CD-3-79

The Canton City Schools K-10 career development program, which is inte-
grated into the existing curriculum, consists of three components: motivation,
orientation, and exploration. It is designed to promote a developmental se-
quence that will lead to meaningful career and educational decision making in
senior hill school. Activities in grades K-6 are designed to develop awareness
about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented clusroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guicks demonstrating the integration of career development concepts will be
detloped. Testing instruments designed for the career development program
will be used for evaluation. The Ohio Career Education Test and the PRIDE
review technique will also be administered for project evaluation, and learner
outcomes will be evaluated and reported. (Sec 132)

VTP-3769
Career Development Program K-10.
Project Director Watson. Maxine
Orgsaisation: Cincinnati Public Schools. Ohio
Mittman Cincinnati, OH
Fandlas Period: Start Date I Jul 78. End Date 30 Jun 79
Fiscal Yew Fasdiale 544.376
Spoasadag Ageacy: Ohio State Dept of Education. Columbus
Coatrict ead/or Control No.: CD-4-79

The Cincinnati Public Schools K.10 career development program. which is
integrated into the existing curriculum. consists of three components monies-
non. onentation. and exploration It is designcd to promote a developmental
sequence that will lead to meaningful career and educational decision making
in senior high school Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes In grades 7 and 8.
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activities focus onariontation toward career poseibilitim and inuoductioa to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
eitperience, and value and interest clarification. Tlie Ohio Career Informstioe
System is used in the orientation end exploration components. The *gram
will be implemented through onsita observations of workers, work simulations,
community resource persons, and varied career oriented classroom activities.
Schools will perticipste in Project Staines, Junior Aqiiievement, end Explorer
Scouts. Staff will be involved in inservice training for Integrating careecoduca-
don concepts Into the curriculum. Courses of study, resource guides, field trip
guides, and curriculum guides demonstrating the inteeration of comer develop-
ment concepts will be developed. Teacher observation and rating techniques
and standardized instruments recommended by the State Career Development
Service will be used. The PRIDE review technique and other tests and evalua-
tion techniques will be administered for project evaluation, and learner out-
comes will be evaluated and reported. Curriculum guides and materials will be
available for dissemination. (Sec. 132)

VTP-37TO

Career Development Program K-10.
Project Director Jones, Oliver J.
Organiutiow Cleveland Public Schools, Ohio
Address: 1380 East Sixth Street, Cleveland, OH 44114
Funding Perk* Start Date 1 Jul 78: End Date 30 Jun 79
Fiscal Year Fluidise $127,112
Sponsoring Ageecy: Ohio State Dept. of Education, Columbus
Coetract sed/or Control No.: CD-5-79

The Cleveland Public Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It is desianed to promote a developmental
sequence that will lead to meaningful career and educational decision nfaking
in senior high school. Activities in grades K-6 are designed to develop aware-
nos about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career poasibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be

lit involved in inservice training for integrating career education concepts into the
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career deVelopment concepts will be
developed. A status description of the program implementation will be em-
ployed in the evaluation. Data sources included interviews, project records, the
administration of the OVIS, and the Interest Checklist. (Sec. 132) #

VTP-3771
Career Development Program K-10.
Project Director Brigp, Richard
Orval:Wow Columbus Public Schools, Ohio
Address: 1080 Binns Boulevard, Columbus, OH 43204
Fending Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscel Year Fusilier $24,270
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contrect and/or Coatrol CD-6-79

The Columbus Public Schools K-I0 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion. orientation, and exploration. It is designed to promote a developmental
sequence that will lead to meaningful career and educational decision making
in senior high school. Activities in grades K-6 are designed to develop awart-
nets about the world of wthk and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at leasr three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites A student

rr career file will be developed for each student in the orientation component and
will become part of the school file Staff will be involved in inservice training
for integrating career education concepts into the curriculum. Courses of
study, resource guides, field trip guides, and curriculum guides demonstrating
the integration of career development concepts will be developed. A third-
party evaluator will use records of field experiences, hands-on experiences,
teacher inservice training, and curriculum products Ls part of the project
evaluation; the PRIDE review technique and other tests and evaluation tech-
niques will be administered for project evaluation; and learner outcomes will
be evaluated and reported. (Sec. 132)
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VTP.3772
Career Dm layout Program K-10.
Projoei Diemeer Ds Sin, Allen
Chimiteadem Cleveland Heishts-University Heights and Shaker Heights City

Schools, Ohio
Paadina Pariah Start DateC1 Jul 78; End Date 30 Jun 79
Neal Yoe Pandiam $41,610
Speasoring Ammer Ohio State Dept. of Education, Columbus
Conrad wed/er Ceetrel Ne.: CD-7-79

The Cleveland Heights-University Heights, and Shaker Heights City Schools
K-10 career development program, which is integrated into the-existing cur-
riculurn, consists of three components: motivation, orientation, and exPlore-. Sion. It Is designed to promote a developmental sequence that will lead. to
meaningful career and educational decision making in senior high school.
Activities in grades K-6 are designed to develop awareness about the world of
work and positive work attitudes. In trades 7 and 8, activities focus on orients-
tion toward cafeer possibilities and introduction to the fifteen USOE occupa-
tional clusters. Culminating activities in grades 9 and 10 center on the in-depth
exploration of at least three occupations, work experience, and value and
interest clarification. Junior Achievement programs will be incorporated. The
program will be implemented through onsite observations of workers, work
simulations, community resource persons, and varied career oriented class-
room activates. Staff will be involved in inservice training for integrating career
education concepts into the curriculum. Courses of study, resource guides)
field trip guides, and curriculum guides demonstrating the integration ofcareer
development concepts will be developed according to PRIDE reviews. Three
committees will prepare a final report for the state. A local film and a monthly
newsletter will be used in program dissemination. (Sec. 132)

VTP-3773
Career Development Program K-10.
Project Director Gilbert. James W.
Orgaslutlem Carlisle Local School District. Ohio
Address: Carlisle, OH
haling Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Yaw Pandhsc $3.690
Spoesoring Agency: Ohio State Dept. of Education. Columbus
Correct end/or Control No.: CD-8-79

The Carlisle Local School District K- I 0 career development progra . which
is integrsted into the existing curriculum, consists of three component mod-
vation, orientation, and exploration. leis designed to promote a developthntal
sequence that will lead to meaningful career and educational decision making
in senior high school. Activities in grades K-6 are designed to developaware-
ness about the world of work and positive work attitudes. in grades 7 and 8.
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for iotegrating career education concepts into the
curriculum. Courses of study, resource guides. field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. A third-party evaluator will use reco. ds of field experiences, hand-
s-on experiences, teacher inservice training, and curriculum products as part
of the project evaluation; the Ohio Career Education Test, unit plan evaluation,
and mike her and student questionnaires will be administered for project evalua-
tion, and learner outcomes will be eviluated and reported The program will
develop and field test new career related curriculum material for dissemination
locally and state-wide. (Sec. 132)

VIP-3774
Career Development Program K-10.
Project Director Baughman. C Dale
Oriente:Wow Montgomery County Joint Vocational School District. Clayton.

Ohio
Address: 6800 Hoke Road. Clayton. OH 45315
Poodles Period: Start Date I Jul 78. End Date 30 Jun 79
Meal Year Feeding: $32,200
Spoil:mein Agency: Ohio State Dept ill* Education. Columbus
Course. sed/or Control No.: CD.9-79

The Montgomery County Joint Vocational School District K- 10 career
development program, which is integrated into the existing curriculum. con-
sists of three components: motivation, onentation. and exploration It is de-
signed to promote a developmental sequence that will lead to meaningful
career and educatibnal decision making in senior high school. Activities in
grades K.6 are designed to develop awareness about the world of work and
positive work apitudes In grades 7 and 8. activities focus on onentation
toward career possibilities and introduction to the fifteen USOE occupational
clusters Culminating activities in grades 9 and 10 center on the in.deoth
exploration of at least ,three occupations. work experience, and value and

1

interest clarification. The program will be implemented in conlunction with
PRIDE reviews of cemeeeducation and through omits observations ot work-
ers, work simulations, community resource pumas, and widower oriented
classroom activites. Staff will bo involved in inservice training for integrating
career education concepts into the curriculum. Program components will be
developed, and a county-wide advisory committee.will be formed. A :lard-
party evaluator will use records of field experiences, hands-on experiences,
teacher inservice training, curriculum products, and a questionnaire completed
by all project participants in conducting process and product ovalustions.4Soc.
132)

VTP-3715

Career Development-Program K-10.
Project Director Pavlicko. Marie
Orenninotion: Mahoning County Joint Vocational School District, Canfield,

Ohio
Address: 7300 N. Palmyra RoadCanfield, OH 44406
Funding Period: Start Date I Jul 78; End Date 30 Jun 79
.Fiscal Year Poodle* $45,000
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contract sad/or Coatvol No.: CD-10-79

The Mahoning County Joint Vocational School District K-10 career deve-
lopment program, which is integrated into the exining curriculum, conlists of
three components: motivation, orientation, and exploration. It is designed to
promote a developmental sequence that will lead to mcaningtel career and
educational decision making in senior hish echoed. Activities in grades K-6 are
designed to develop awareness about the world of work and positive work
attitudes. In grades 7 ipti 8, activities focus on orientation toward career
possibilities and introduction to the fifteen USOE occupational clusters. Cul-
minating activities in grades 9 and 10 center on the in-depth eXploration of at
leut three occupations, work experience, and value and interest elarifiestion.
The program will be implemented through onsite observations of workers,
work simulations, community resource persons, and varied career oriented
classroom activites. Staff will be involved in inservice'training tot intesrating
career educatino concepts into the curriculum. Courses of' study based on
PRIDE reviews will be developed, and an advisory committee will be formed.
A survey tor administrative personnel will be developed end administered, and
the results will be reported. (Sec. 132)

VTP-3776 I

Career Development Program K-10.
Project Director Rammes, Robert
Oro:duties: Dayton Public Schools, Ohio
Address: Dayton. OH
Fending Pule* Start Date 1 Jul 78; End Date 30 Jun 79
Piazd Veer Fsodinv $40,983
Swimming Atelier Ohio State Dept. of Education, Columbus
Contract eed/or Coatrol No.: CD.11-79

The Dayton Public Schools K-10 career development protram, which is
integrated into the existing curriculum, consists of three -components: motiva-
tion, orientation, and explaktion. It is designed to promote a developmental
sequence that will lead to meaningfUl career and educational decision making
in senior high school. Activities in grades K-6 are designed to develop awsre-
ness about the worm of work and positive work attitudes. In 'odes 7 and 8,
activities focus on orientation toward career poasibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations. community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Coursea of study, resource guides, field trip guides, and curriculum
guides demonstrating the integr tion of career development concepts will be
developed. A third-party evslua r. Policy Studies in Education, will use re-
cords of field experiences, hands-lnexperiences, teacher insei-vice training.
and curriculum products impart of thejiroject evaluation; the PRIDE review
technique and other tests and evaluation techniques wili be administered for
project evaluation: learner ottcomes will be evaluated and reported. (Sec. 132)

VTP-3777
Career Development Program K-10.
Project Director Redington, Randall F.
Organization: Defiance City Schools, Ohio
Address: 629 Arabella Street, Defiance, OH 43512
Funding Period: Start Date 1 Jul 78: End Date 30 Jun 79
Fiscal Year Flatilel $16,464
Sponsoring Agency: Ohio State Dept. of Education. Columbus

'MP
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Contract and/or Coatrol No.: CD. 12-79

The Defiance City Schools K.10 career development program, wtich is
integilted into the existing curriculum, consists of three components: motiva-
tion, orientation. and exploration. It is designed to promote a developmental
sequence dun will lead to.meaningful career and educational decision making
in senior high school. Activities in grades K-6 are designed to develop aware-
ness about the world of work and poaitive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupattonal clusters. Culminating; activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, woric
experience, and value and interot clarification. The program will be imple
mented through onsite obsorvations of workers, work simulations. community
resource persons, and varied career oriented clasaroom activites. Staff will be
involved in inservice training for intesrating career education concepts into the
currit ulum. Courses of study, resource guides, field trip guides, and curriculum
guides uemonstrating the intesration of career development concepts will be
developed. The PRIDE review technique, Ohio Career Development Test, and
other tests and evaluation techniques will be administered for project evalua-
tion; learner outcomes will be evaluated and reported. (Sec. 132)

VTP-3778
Cueer Development Program K-10.
Project Director Cory. Elizabeth
Organization: Delaware City Schools. Ohio
Address:Delaware. OH
Funding Period: Start Date I Jul 78; End Date 30 Jun 79
Fiscal Year Fudiar. 518,630
Spoasoriag Agency: Ohio State Dept of Education. Columbus
Contract and/or Control No.: CD-13-79.

The Delaware City Schools K.I 0 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion. orientation, and exploration. It is designed to promote a developmental
sequence that will lead to meaningful career and educational decision making
in senior high school Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen l'SGE. occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
expertence. and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resodrce persons, and varied career oriented classroom activities; and the
computerized Ohio Career Information System will be used. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed A program advisory committee will suggest ways of implementing
the community.bued portion of the program. A third-party evaluator will use
stanstiwal logs, written student statements. questionaires, surveys, curriculum
rfoducts. records of field experiences. hands-on experiences, and teacher in-
serv ice training as part of the project evaluation; the Ohio Career Education
Test. the PRIDE review tet.-hntque, and other tests and evaluation techniques
will be administered for project evaluation; and learner outcomes will be eva-
lusted and reported Materials, curriculum, ideas, and research findings will be
prov ided upon request to interested districts or agencies (Sec, 132)

VTP-3779
Career Development Program K-I0.
Project Director Burch. Donald
Organization: East Muskingum Schools. New Concord. Ohio
Address: Route 2. New Concord, OH 43762
Feuding Period: Start Date I Jul 7K. End Date 30 Jun 79
Fiscal Y ear Funding: $3,366
Sponsoring Agency; Ohio State Dept nf Education. Columbus
Contract aad!or Control No.: CD.14.79

the East Muskingum Schools K.10 career development program. which is
miegrated into the exisong curnculum. consists of three components motisa
non. orientation. and exploration It is designed to promote a developmental
sequence that will lead to meaningful career arid educational decision making
in senior high school ALM dies in grades K6 are designed to develop a% are-
nc%% shout the world of work and positive work attitudes In grades 7 and 8,
as t Ines focus on orientation toward career possibilities and introduoion to
the firtern t SOF occupational clusters Culminating activities in grades 9 and
Iti tenter on the in.depth exploration of at least three occupations. work
et per tent e. and salue and interest clarification A student Exploration Booklet
ssill help students prepare for hand.on experiences The program wdl be impie-
mented through onsite obsers ations of workers;work simulations, community
resource persons, and varied career ortented classroom actis.:es Staff will he
ins ill ed in insvsice training for integrating career educatit. i concepts into the
orris dom, and a newsletter including informanon and auto. Ines will be dese-

loped tor tea.. hers Courses of study. resource guides. field trip guides. and
urns uluni kt Wilt% derosinstrating the integration of career des elopmt nt son-
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eepts will be developed. An evaluation instrument administered to students in
fall and spring and regular periodic staff usessment of the program will be
included in evaluation. A third-party evaluator will use records of field experi-
ences, hands-on experiences, teacher inservice training, and curriculum pro-
ducts u part of the project evaluation; the Ohio Career Education Test and
other tests and evaluation techniques will be administered for project evaltsa-
tion; and learner outcomes will be evaluated and reported. (Sec. 132)

VTP-3780
Career Development Program K-10.
Project Director Taylor, Robert L.
Organisation: Geneva Area City School District, Ohio
Address: Geneva. OH
Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscs1 Year Funding: $5,850
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contract and/or Control rkJo.: CD-15-79

The Geneva Area City School District K.10 career development program,
which is integrated into the existing curriculum, consists of three components:
motivation, orientation. and-exploration. It is designed to promote a develop-
mental sequence that will lead to meaningful career and educational decision
making in senior high khool. Activities in grades le6 are designed to develop
awareness about the wund of work and positive work attitudes. Ilnrades 7 and
8. activities focus on orientation toward career possibilities and introduction
to the fifteen USOE uocupational clusters. Culminating activities in grades 9
and 10 center on the in-depth exploration of at lent three occupations, work
experience, and value and interest clarification. The program will be imple-
mented t:iroxigh onsite observations of workers. work simulations, ccm munity
resource persons, and varied career oriented classroom activities. In the ex-
ploration phase, students will attend the Ashtabula County Joint Vocational
School for one week to participate in one of twenty-six claues, and the
sophomore intern program will enable sophomores to research particular fields
of interest. Community experience units will be built around the occupational
clusters. Staff will be involved in inservice training; for integrating career educe-
tion concepts into the curriculum. Courses of study, resource guides, and field
trip guides will be developed. Teacher participation forms and student surveys
will be used for project evaluation; the PRIDE review technique will be admin .
istered for project evaluation; and learner outcomes will be evaluated and
reported. (Sec. 132)

VTP-3781
Career Development Program K-10.
Project Director.: Rechedy, Simon D.
Organizetton: Jefferson Area Local School District. Ohio
Address: Jefferso. OH
Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Funding: 113,950
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contract and/or ControkNo.: CD-16-79

The Jefferson Area Local School District K-10 career development program.
which is integrated into the existing curriculum, consists of three components:
motivation, orientation, and exploration. It is designed to promote a develop-
mental sequence that will lead to meanine career and educational decision
making in senior high school. Activities in gre..es K.6 are designed to develop
awareness about the world of work and positi c .ork attitudes. In grades 7 and
8. activities focus on orientation toward caret; possibilities and introduction
to the fifteen LADE occupational clusters. Culminating iwtivities in grades 9
and 10 center on the :n-depth exploration of at least three occupations. work
experience. and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations. community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Courses of study. resource guides. field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed Tcacner participation forms r nd student surveys will be used as part
of the project evaluation: the Ohio Career Education Test and the PRIDE
review technique will be administered for project evaluation; and learner out.
comes will be esaluated and reported. Projtct-developed units and ma crisis
will be asailable for dissemination upon request, and newsletters will be pro.
duced (Sec 132)

VT P-3782

Career Development Program K-10.
Project Director Gorham, DeRoy
Organiution: Lorain City Schools, Ohio
Address: 1020 Seventh Street. I orlon. OH 440s2
Funding Period: Start Date 1 Jul 7. hid Date 30 Jun



PIN* Year liriadings 834.500
eglesseelag Agemer Ohio State Dept. of Education, Columbus
Centred ausluet Control Ne.: CD- 111-79

The Lorain City Schools K-10 gpteer development program, which is inte-
stated ineo the existing curriculuiCconsists of three components: motivation,
orientation, and exploration. It is designed to promote a developmental se-
quence that will lead to meaningful career and educational decision making in
senior high school. Activities in grades K-6 are designed to develop awareness
about the world of work and positive work ittitudel. In grades 7 and S.
activities focus on orientation toward career poesibilities and introduction to
the fifteen USOE occupational clusters. Culminatinj activities in grades 9 and
10 center on the in-depth exploration of at least three occupations. work
experience, and value and interest clarification. Features will include a shadow
program with Lorain County Community College and working with Explorers,
Junior Achievement, and Rotary International. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Courses of stixdy, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. The Ohio Career Development Test. the PRIDE review technique.
and other tests and evaluation techniques will be administered for project
evaluation; and learner outcomes will be evaluated and reported. Project staff
will provide' services, materials, and information such as newsletters, cur-
riculum guides, brochures, and resource guides to school distlict schools not
participating in the project and to neighboring 'school districts. (Sec. 132)

VTP-3783
Career Development Program k-10.
Project Director Elam, Mary Anna
Organisatioe: The Mad River-Green Local Board of Education, Springfield,

Ohio"
Address: 3920 Fairfield Pike, Springfield, OH 45502
Findley Period: Seart Date 1 Jul 711; End Date 30 Jun 79
Fiscal Year Fundine: $5,319
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contract aad/or Control No.: CD-I9-79

The Mad River-Green Local Board of Education K-10 career development
program, which is integrated into the existing curriculum, consists of three
components: motivation, orientation, and exploration. It is designed to pro-
mote a developmental sequence that will lead to meaningful career and educa-
tional decision making in senior high school. Activities in grades K-6 are
designed to develop awareness about the world of work and positive work
attitudes. In grades 7 and 8, activities focus on orientation toward career
possibilities and introduction to the fifteen USOE occupational clusters. Cul-
minating activities in {racks 9 and 10 center on the in-depth exploration of at
least three occupations, work experience, and value and interest clarification.
The program will be implemented through mite observations of workers,
work limulations, eommunity resource persons, and varied career oriented <
classroom activites. Staff will be involved in inservice traininp, for integrating
career education concepts into the curriculum. Courses of study, resource
guides, field trip guides, and curriculum guides demonstrating the integration
of career development concepts will be developed. The Ohio Career Education
Test and the PRIDE review technique will also be administered for project
evaluation, and learner outcomes will be evaluated and reported. (Sec. 132)

VTP-3784
Career Development Program K-10.
Project Director Tarantine. James A
Organlutton: Mansfield City Schools, Ohio
Address: 53 West Fourth Street. Mansfield, OH
Feeding Period: Start Date 1 Jul 78. End Date 30 Jun 79
Fiscal r Fundiew $29,475
Spots , Agency: Ohio State Dept. of Education, Columbus
CnnUnse. ard/or Control No.;.CD.20-79

The Mansfield City Schools K- 10 career development program, which is
integrated into the existing curriculum, consists of three components. motiva-
tion, orientation, and exploration. It is designed to promote a developmental
sequence that will lead to meaningful career an:4 educational decision making
in senior high school. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitud...s In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth explore:ion of it least three occupations, work
experience. and value and interest clarification. The program will be imple-
mented through onsite observations of woi kers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum Courses of study, resource guides, field trip guides. and curriculum
guides demonstrating the integration of career development concepts will be
developed The PRIDE review technique and other tests and evaluation tech-

niques will be administered for project evaluation, and learner outcomes will
be evaluated and reported. The project will provide locally produaed materials,
informational brochures, units, and activities upon request. (Sec. 132)

V'TP-37115

Career Development Program K-10.
Projoet Director Morehead, Charles
Orgenization: Maysville Local School District, South Zanesville, Ohio
Address: 2739 Pinkerton Road, South Zanesville,'OH 43701
Fending Period: Start Date I Jul 78; End Date 30 Jun 79
Fiscal Year AWL* $12,840
Sponsorleg Agency: Ohio State Dept. of Education, Columbus
Cs:street eisd/or Control No« CD-21-79

The Maysville Local School District K-10 career development program,
which is integrated into the existing cUrriculum, consists of three components:
motivation, orientation, and exploration. It is designed to promote a develop-
mental sequence that will lead to meaningful career and educational decision
making in senior high school. Activities in grades K-6 ere designed to develop
awareness about the world of work and positive work attitudes. In grades 7 and
8, activities focus on orientatipn toward career possibilities and introduction
to the fifteen USOE occupational :lusters. Culminating activities in grades 9
and 10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
Mented throush onsite observations of workers, work sithulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the-
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. The Ohio Career Education Test will be administered foi project
evaluation. Locally developed inforelation and materials will be disseminated
to cover development programs in Ohio. (Sec. 132)

VTP-3786
Career Development Program K-10.
Project Director Hoops, Dennis
Organization: Medina County Joint Vocational School District, Ohio
Address: 1101 West Liberty Street, Medina, OH 44256
Fending Period: Strut Date 1 Jul 78; End Date 30 Jun 79
Fiscal Yew Fundlew 532.000
Sponsorial: Agerty: Ohio State Dept. of E4i781 Columbus
Contrect ond/or Control No.: CD-22-19

The Medina County Joint Vocational School District 0 career develop-
ment program, which is integrated into the cxisting curd um, consists of
three components: motivation, orientation, and exploration, is designed to
promote a developmental sequence that will lead to meaning I eareer and
educational decision making in senior high school. Activities in des K-6 are
designed to develop awareness about the world of work and itive work
attitudes. In grades 7 and 8, activities focus on orientation toward career
possibilities and introduction to the fifteen USOE occupational clusters. Cul-
minating activities in grades 9 and 10 center on the in-depth exploration of at
least three occupations, work experience, and value and interest clarificatiop.
The program will be implemented throush onsite observations of workers,
work simulations, community resource persons, and varied career oriented
classroom activites. Staff will be involved in inservice training for integrating
career education concepts into the curriculum. Project staff will answer evalua-
tion qucations for each objective. :ad learner outcomes will be evaluated and
reported. (Sec. 132)

VTP-3787
Career Development Program K-10.
Project Director Yelic, Samuel
Organization: Medina City Schools, Ohio
Address: P.O. Box 408, Medina, OH 44256
Fending Period: Start Date 1 Jul 78; End Date 30 Jun 71
Fiscal Year Funding: $8.I 54
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contrect sod/or Control No.: CD-23-79

The Medina City Schools K-10 career development program, which is inte.
grated into the existing curriculum, consists of three components: motivation.
orientation, and exploration. It is.designed to promote a developmental se-
quence that will lead to meaningful career and educational decision making in
senior high school. Activities in grades K-6 are designed to develop awareness
about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clariNatice. The progiam will be imple.
mented through onsite observations of workers, work simulations. community
resource persons, and varied career oriented clusroom activites. Staff will be
involved in inservice training for integrating carrel education concepts into the



4 curriculum. Courms dowdy, resource guid14, field Iti P guidee end cUrrielalUM
guidllt demortstrathis the integration of career development metope will be
developed. The Ohio Career Education Test, ehe PRIDE review technique,
and other tests and evaluation techniques !..to be adminilitered for project
evaluation: learner outcomes will be evilusted and reported. Project-
developed information and materials will be provided to other funded pro-
grams and to private and non-proflt schools lit the district. (Sec. 132)

VTP-37111

Career Development Program K-10.
Project Director Kellner, Brenda
Overshadow Scioto County Joint Vocational School District, Lucuville,

Ohio
Addresits P.O. Box 766, Lucuville, OH 45648
Fangleg Period: Start Date 1 Jul 78; End Date
Fiscal Year nadir* $9,240
Sponsorial Apses,: Ohio State Dept. of Education. Columbus
Contract Iodler Omani Nra.: CD-24-79

The Scioto County Joint Vocational School District K-10 career develop-
ment prosram, whkh is integrated into the existing curriculum, consists of
three components: motivation, orientation, and exploration. It is designed to
promote a developmental sequence that will lead to meaningful career and
educational decision making in senior high school. Activities in grades K-6 arc
designed to develop awareness &blot the world of work and positive work
attitudes. In grsdes 7 and 11, activities focus on orientation toward career
possibilities and introduction to the fifteen U§OE occupational clusters. Cul-
minating activitiei in grades 9 and 10 center on the in-depth exploration of at
least li ree occupations, work experience, and value and interest clarification.
The rogram will be implemented through onsite observations of workers,
work simulations, community resource persons, and varied career oriented
classroom activites. Staff will 'or involved in inservice training for integrating
career education .concepts into the curriculum. Courses of study, resource
guides, field trip guides, and curricululo guides demonstrating the integration
of career development concepts will be developed. A third-party evaluator will
use records of field experiences, hands-on experiences, teacher inservice train-
ing, and curriculum products as part of the project evaluation. The Ohio Career
Education Test and a teacher's-evaluation survey will be administered for
project evaluation; learner outcomes will be evaluated and reported. Project-
developed information and materials will be available for other funded career
development programs in Ohio, and newsletters will be disseminated through-
out the attendance area. (Sec. 132)

30 Jun 79

VTP-37119

Career Development Program KAO.
Project Director Vought, Donald
Orval:edam North Canton City Schools, Ohio
Addreer 605 Fair Oaks, S.W., North Canton, OH 44720
flooding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Itandlam $23790
Sepulveda' Ageaer Ohio State Dept. oucation, Columbus
Comb:act and/or Central No4 CD-25-79

The North Canton City School District K-10 career development program,
which is intearated into the existing curriculum, consists of three components:
motivation, orientation, and exploration. It is designed to promote a develop-
mental sequence that will lead to meaningNI career and educational decision
making in senior high school. Activities in grades K-6 are designed to develop
awareness about the world of work and positive work attitudes. In grades 7 and
8. activities focus on orientation toward career possibilities and introduction
to the fifteen USOE occupational clustss. Culminating activities in grille 9
and 10 center sio.the in-depth exploration of at least three occupations, wlirk:
experiencefind value and interest clarification. Sophomores will spend three
weeks in each of twelve offerings at Hoover High School North Campus. The
program will be implemented through onsite observations of workers, work
simulations, community resource persona, and varied career oriented class-
room setivites. Staff will be involved in inservLe training for integrating career
education concepts into the cuniculum. A third-party evaluator will use re-
cords of field experiences, hands-on experiences, teacher inservice
and currh.ulum products as part of the project evaluation. The Ohio Cr reer
Education Test and a teacher's evaluation survey will be administered for
project evaluation: learner outcomes will be evaluated and reported. Project
staff will provide materials and information to other funded career develop-
ment programs. (Sec 1321

VTP-3790
Career Development Program K-10.
Project Director Wade. Howard E.
Oveaaiastion: Orrville City School District, Ohio

Project ROIMMIN t\ 67

113 North Ella Street, Orrville, OH 44467
Poled: Start Date 1 Jul 78; End Date 30 Jun 79

Fiscal eer Female $4,113
Agway Ohio State Dept. of EdficationColumbus

Combed seid/se dottrel No.: CD-26-79
Orrvale aty School District K-10 career development govern, which

is integrated into the exlatki curriculum, monists of three components: mod-
vation, orientation, and exploration. It is designed to promote a developmental
sequence that will lead to n.eaningful career and educational decision making
in senior lush school. Activities in grsdes K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In irides 7 and I,
activities focus on orientation toward career poesibilities and introduction to
the Kneen USOE oceupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at Mast throe occupations, work
experience, and value and interest clarification. The program will be imple-

.inented throush onsite observations of workers, wait IllmUllnloont community
, "resouree persons, and varied career oriented classroom activites. Staff will be

involved in inservice trainine for integrating career education coocepts into the
curriculum. Courses of study, resource guides, field trip guides, aad curriculum
guides demonstrating the integration of career development concepts will, be
developed. A third-party evaluator will uis records of field exPerieeeee, heed-
kon experiences, teacher inservice training, and curriculum products as pan
of the project evaluation; the Ohio Career Education Tsst the PRIDE review
technique, a student survey, and other tests and evaluation techniques will be
administered for project evaluation; and learner outcomes will be evaluated
and reported. Project information will be disseminated to all Interested per-
sons. (Sec. 132)

VTP-3791
Career Development Program K-10.
Project Director Arnold, Steven
Ormunizatioa: Paint Valley Local Schools, Bainbridge, Ohlo
Address Bainbridge, OH
Funding Period: Stan Date 1 Jul 78; End Date 30 Jun 79
Read Yew Familam $4,848
Sposseeing Ageser: Ohio Stitt Dept. of Education, Columbus
Costract od/er Central No.: CD-27-79

The Paint Valley Local Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It is desisned to promote a developmental
sequence that svill lead to meaningful career and educational decision making
in senior :Ash khool. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes, In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The prosram will be imple-
mented through omit. observations of workers, work simulations, community
resource persons, and varied career oriented classroom whites. Staff will be
i n volved pi Inservice training for integrating career education concepts into the
curriculum. Curriculum materials and resource guides will be developed. A
third-party evaluator will use questionnaires for student*, teachers, and ad-
ministrators; the Ohio Career Education Test, the PRIDE review technique,
and other tests and evaluation techniques will be administered for project
evaluation; and learner outcomes will be evaluated and reportcd. (See. 132)

VTP-3792
Career Development Program 1C-10.
Project Director Black, James S.
Orpalsatioc Penns Public Schools, Ohio
Address: Parma, OH
Fending Period: Start Date 1 Jul 78; End Date 30 Jun 79
Meal Year Fandfam $75,789
Sponsoring Ageacji Ohio State Dept. of Education, Columbus
Contrect end/or Ceatrel No.: CD-28-79

The Parma Public Schools K-10 career development program, which is inte-
grated into the existing curriculum, consists of three components: motivation.
orientation, and exploration. It is designed to promote a developmental se-
quence that will lead tc meaningful career and educational decision making in
senior high school. Activities in grades K-6 are designed to develop awareness
about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
expenence, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservic: training for integrating career education concepts into the
curriculum. Courses of study, resource guide?, field trip guides, and curriculum
guides demonstrating the integration of caster development concepts will be
developed. The Ohio Career Education Test, the PRIDE review technique.
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other tests and evaluation technique will be administered for project
ev titin; learner outcomes will be evaluated and reported. Programs and
mat 'als will be listed in the Career Education 4140Ciation's publication of
available materials. (Sec. 132)

VTP-3793
Career Developelent Prevent K-10.
Pm*, Director Can, Gary
Orsusisedas: Perry Local Schools, Ohio
AMMAN Perry, OH
readies Periods Start Date 1 Jul 711; End Date 30 Jun 79
Need Year readier 59,840
Sposeerlas Ammer Ohio State Dept. of Education, Columbus
Contract eadIer Control Nea CD-29-79

The Perry LOCIII Schools K-10 career development program, which is inte-
grated into the existing curriculum, consists of three components: motivation,
orientation, and exploration. It is designed to promote a developmental se-
quence that will lead to meaningful career and educational decision making in
senior hisk school. Activities in grades K-6 are designed to develop awareness
about the tiorld of work and positive work shinnies. In grades 7 and S.
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at leut three occupetions, work
experience, and value and interest clarification. The program will be imple-
mented through make oteervations of workers, work simulations, community
resource persons, and varied career oriented classroom ectivites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. The advisory council and the State Department of Education will
review the project; staff, students, and community members will purticipate in
information project etmluation; and learner outcomes will be evaluated and
reported. (Sec. 132)

VTP-3794
Career Development Program K-10.
Project Director Nord, Larry E.
Orguelsatiou Pymatunins Valley Local School District, Andover, Ohio
Address! Andover, Oil
randlas Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Feadiav Sg.BaCt
Summaries Army: Ohio State Dept. of Education, Columbus
Coatrect end/or Control No.: CD-30-79

The Eymatuning Valley Local School District carter development program,
which is integrated into the existing curriculum, consists of three components:
motivation, orientation, and exploration. It is designed to promote a develop-
mental sequence that will lead to meaningfUl career and educatuotal decision
making in senior high school. Activities in grades K-6 are designed to develop
awareness about :he world of work and positive work attitudes. In grades 7 and
8. activities focus on orientation toward career possibilities and introduction
to the fifteen USOE occupational clusters. Culminating activities in grades 9
and 10 center on the in-depth ear (oration of at least three occupations, work
experience, and value and interest clarification. All ninth graders will attend
Ashtabula County Joint Vocational School for one week. The progn .n wiH be
implemented through onsite observations of workers, work simulations, corn
munity resource itrsons. and varied career oriented classroom activites. Staff
will be involved in inserv:ce training for integrating career education concepts
into the curriculum. Courses of study, resource guides, field trip guides ..nd
curricubm guides demonstrating the integration of career development conS

will be developed. The Oh,o Career Education Test, the PRIDE review
technique. and other tests and evaluation techniques will be administered for
project evaluation: project personnel will review the program: and learner
outcomes will be evaluated Lid reported. (Sec. 132)

YTP-3795
Career Development Program K-10.
Project Director Glover. Samuel
Organisation: Princeton City School District. L'i-einnati. Ohio
Address: Cincinnati, OH
Fending Period: Start Date 1 Jul 78, End Date 30 Jun 79
Fiscal Year Feadhsic 113.131
Spumes-leg Agency: Ohio State Dept of Education, Columbus
Contract and /or Control No.: CD-3I.79

The Princeton City School District K10 career devdopment pre:ram.
which is integrated into the existing curriculum, consists of three components
mi-ivation. orientation, and exploration. It is designed to promote a develop-
mental sequence that will lead to meaningful career and educational decision
making in senior high school Activities in grsdes K-6 are designed to develop
awareness about the world of work and positive work attitudes. In grades 7 and
A. activities focus on orientation toward career possibilities anti "-troduction

to the fifteen USOE ocespetimal clusters. Cuintinathe ectivitim in pada. 9
and 10 center on the ln-depth exploration of at least &ie occupsilohe, work
experience, and value end interest clarification. The program will be imple-
monad through omits observation of workers, work eln ilatIons, community
resource persons. and varied career oriented cludroom s (vita. Staff will be.
involved In insert** training for inteltra Mg career education concep1nto the
curriculum. Courses &study. resource guides, field trip guides. inriculum

,c). guides demonstrating the integration of career development pts will be
developed. Internal evaluation will be conducted with cares tests and other
evaluation techniques, and learner outcomes will be, eval and reported.
(Sec. 132)

VTP-3796
Career Devil palest Proves K-10.
Project . 'hillock, Jean

Scioto-Darby City Schools, Hilliard, Ohio
OH

Perk& Stan Date I Jul 78; End Date 30 Jun 79
Renal Year Feading: $7,281 -
Spomorlas Amber Ohio State Dept. of Educatio$ Columbus
Cutest! esd/or Cashel No.: CD-33-79

The,Scloto-Darby City Schools K-10 career developmerit program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It is desisqed to promote a developmental
sequence that will lead to meaninghal caretr and educational decision making
in senior high school. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occucetional clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupetions, work
experience, and value and interest clarification. The program, will be imple-
mented through wake observations of workers, work simulations, community
restimrce persons, and varied career oriented ClissfOOM activites. Staff will be
involved in inservice training for integrating career'education concepts inro the
curriculum. COMM of study, resource guides, field trip guides, and curriculum
guides demonstratins the integration of career development concepts will be
developed. A third-party evaluator will use records of field experiences, hand-
s-on experiences, teacher inservice training, and curriculum products as pert
of the project evaluation; learner outcomes will be evaluated and reported.
(Sec. 132)

VTP-3797
Career 1'. evelopment Program K-10,
Project Director: Leighty, William E.
Orgeelsatiosu Sidney City School District, Ohio
Address: 320 East North Street, Sidney, OH 45365
Feudist' Period: Start Date I Jul 78; End Date 30 Jun 79
Flats) Year Peadirm 823,160
Spas:serum Muer Ohio State Dept. of Education, Columbus
Contract end/or Central No.: CD-34-79

The Sidney City Schools K-10 career development program, which is inte-
grated into the exoating curriculum, consists of three components: motivation,
orientation, and exploration. It is designed to promote a developmental se-
quence that minted to mesningfill career and educational decision making in
senior high school. Activities in gratin K-6 are designed to develop awareness
about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilties and introduction to
the fifteen USOE occupational clusters. Culn..natird activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple.
mented through onsite observations of wor.ers, work simulations, community
resource persons, and varied career iented ciassroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
cum, ..:um. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development c,ncepts will be
developed. The program director will set up evaluation techniques; the PRIDE
review technique and other tests and evaluation techniques will be adminis-
tered for project evaluation, and learner outcomes will be evaluated and re-
ported. kSec. 132)

VTP-3798
Career Development Program K-10.
Project Director Doerr, Warren F
OrpnIzatIon: South-Western City School District, Grove City. Ohio
Address: 465 Kingston Avenue. Grove City, OH 43123
Fending Period: Start Dye 1 Jul '8, End Dale 30 Jun 79
Fisenl Year Fitadinv $44,106



Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contract sad/or Control No.: CD.31.79

The South-Western City School District K-10 career elvvelopment pros. am.
which is integrated into the existing curriculum, consists of three components:
motivation, orientation, and exploration. It is designed to promote a develop-
mental sequence that wfil lead to meaningful career and educational decision
making in senior high school. Activities in grades l(-6 are desiglied to develop
awareness about the world of work and positive work attitudes. In grades 7 rind
8, activities focus on orientation toward career possibilities and introduction
to the fifteen'USOE occupational dusters. Culminating activities in rides 9.
and 10 center on-the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented throush onsne observations of workers, work simulations, community
resource persons, and varied career oriented classroom ectivites. Staff will be
involved in inservice training for integrating career education concepts into pie
curriculum. Courses or study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. The Ohio Program for Improvement. Development. and Expansion
in Career Education, the Ohio Career Education Test, and other tests and
evaluation techniques will be administered for project evaluation. learner,out-
comes will be evaluated and reported. (Sec. 132)

VTP-3799
Career Development Program K-10.
Project Director Degenhart. George A
Organization: Springfield City Schools, Ohio
Addresit Springfield. OH
Finding Period: Start Date 1 Jul 78, End Date 30 Jun 79
Fiscal Year Fandinr $40,251
Sponsoring Agency: Ohio State Dept. of Education, Colunpus
Contract sad/or Control No.: CD-36-79

The Springfield City $chools K:10 career development program, whi.ch is
integrated into the existing butticulum. consists of three.components: motive-
Lion, orientation, and exploration. It is detgned to nromote a developmental
sequence that will lead to meaningful career and educational .iecision making
in senior hish school. Activities in grades K-6 are desicied to develop aware-
neu *bow the world of work and positive work attitudes. In grades 7 and S.
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, comniunity
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum Courses of study, resource guides, field trip guides. and curriculum
guides demonstrating the integration of career development concepts will be
developed. The PRIDE review techniaue and other tests and evaluation tech.
niques will be administered for pr, ;ect evauation: learner outcomes will be
evaluated and reported (Sec 132)

VTP-3800
Career Dtvelopment P:apam K-1Q.
Project Director McCombs, Daniel L
Orpaisatioa: Tallmadge City Schools. Ohio
Address: 486 East Avenue, Tallmadge, OH 44278
Fending Period: Start Date 1 Jul 78, End Date .30 Jun 79
Fiscal Year Fundim $20.340
Spo.soring -Agency: Ohio State Dept. of Education. Columbus
Contract and/or Coytrol No.: CD-37-79

The Tatimadge City Schools K-10 career development pr, gam. w twit-Ts
integrated into the.existing cirriculum. consists tit' three component. motiva-
tion. orientation, and exploration it is designed to prom.te a deyfopmental
sequence that will lead to meaningful career and educational det1ion making
in senior high school Activives in grades K-6 are designed to,plevelop aware-
ness about the world of work and, positive work attitudes In rades 7 and 8.
activities focus on orientation toward career: possibilities and ntroduction to
the fifteen lSOE occupational dieters Culmina:ing activities In grades 9 and
10 center on the in-depth exploration of at least three occupations, work
eperience. and value and inteiest clarification. Tht program will be imple-
mented through onsite observations of workers, work simulations. community
resour.:e persons, and varied career oriented classroom activites Staff will be

i-olved in inservit r training for integrating career education concepts into the
urriculum Courses of study. re.,:oice guides. field trip guides. and curriculum

guides demonstrating the integration of caree- development co epts will he
des duped A t:ord-party evaluator will use records of field experiemes. hand .
son i.-:seriem es. teacher inters ice training, and Lurriculum products as part
of the prolect evaluation. the Ohm Car,...er Education Test, the PRIDE review
technique. Ind other tests and evaluation tectiniques will be administer cd tor
prole, I evaluati di . and learner 9utcomes will be evaluated and reporteo (Se,
1 12)
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VTP-31101
Career Development Program K-10.
Project Director Corbett, Patrick
Organization: Stow City Schools, Ohio
Adds's= 3732 Darrow Road, Stow, OH 44224
Fending Period: Start Date I Jul 78; End Date 30 Jun 79
Fiscal Year Fudlni $11,3115
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contrnet sad/or Control NO4 CD-38-79

The Stow City Schools K-10 career development program, which is inte-
grated into the existing curriculurn, Utraists of three components: motivation,
orienjation, and exploration. It is designed to promote a developmental se-
quence that wil. lead to meaningful career and educational decision making in
senior high school. Activitiesio grades K-6 are designed to develop awareness
about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved i7r inservice training for integrating career education concepts into the
curriculum. Courses of stirdy, resource guides, field trip suides. and curriculum
guides demonstrating the integration of career development concepts will be
developed. A third-party eveluator will use records of field experiences, hand-
s-on experiences, teacher inservice training, and curriculum products as put
of the project evaluation; the Ohio Career Education Test, the PRIDE review
technique. and other tests and evaluation techniques will be administered for
project evaluation; and learner outcomes will be evaluated and reported. (Sec.
132)

VTP.3802
Career Development Program K-10.
Projact Director Romaa, Jame
Organinition: Toledo City School District, Ohio
Address: Toledo, OH
Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Fudinip $47,304
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contrect sad/or Control No.: CD-39-79 .

The Toledo City School District K-10 career efrvelopment program, which
is integrated into the e. isting curriculum, consists of three components: moti-
vation, orientation, and exploration. It is designed to promote a developmental
sequence that will lead to meaningful career and educational decision making
in senior hish school. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culmina.ing activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons. and varied oreer oriented classroom aetivites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Courses of study, resource guides. field trip grneles. and curriculum
suides demonstrating the integration of career development concepts will be
developed. A third-parry esoluater will use records of field experiences, hand-
s-on experiences, reacher inservice training, and curriculum products as part
of the project evaluation; the Ohio Career Education Test and other tests and
evaluation techniques will be administered for projcct evaluation; and learner
outcomes will be evaluated and reported. (Sec. 132)

VTI -3803
Career Development Program K-10.
Project Director 7..ockle. Michael A.
Organization: Warren City Schools. "MK)
Addrets: Warren. OH
Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Funding: $38,151
Sponsoring Agency: Ohio State Dept of Education. Columbus
Contract and/or Control No.: CD-40-79

The Warren City School District K-10 career development program. which
integrated into the existing curriculum. consists of three components: moti-

vation. orientation, and exploration It is designed to promote a developmental
sequence that will lead to...meaningful career and educational decision making
in senior high school Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes in grades 7 and S.
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations. work
experieme. arid v lue and interest clarification Resources will include Ex-
plorer Scouts. Junior Achievement, and vocational education laboratories The
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program will be implemented through onsite observations of workers, work
simulations, community resourre persons, and varied career oriented class-
room activites. Staff will be involved in inservice training for integrating career
education concepts into the curriculum. Courses of study, resource, guides.
field trip guides, and curriculum guides demonstrating the integration of career
development concepts wilt be developed. The PRIDE review technique and
other tests and evaluation techniques will be administered for project evalog-
tion; records of all program activities will be monitored by the program coor-
dinator and career specialitts; and learner outcomes will be evaluated and
reported. (Sec. 132)

VTP-3004
Career Dere lopMent Program K-10.
Project Director: Reid, Paul
0111114dutlea: Waqiington County Joint Vocational School District, Marietta,

Ohio"
Address: Marietta, OH
Feeding Period: Start Date I Jul 78; End Date 30 Jun 79
Fiscal Year trundler $9,441
Spoesoring Agency: Ohio State Dept. of Education, Columbus
Contract sall/or Control No.: CD-4I-79

The Washington County Joint Vocational School K-I0 career development
program, which is integrated into the existing curriculum, consists of three
components: motivation, orient:don, and exploration. It is designed to pro-
mote a developmental sequence that will lead to meaningful career and educe-
tional decision making in senior high school. Activities in grades K-6 are
designed to develop awareness &Wilt the world of work and positive work
attitudes. In grades 7 and 8, activities focus oh orientation toward career
possibilities and introduction to the fifteen USOE occupational clusters. Cul-
minating activities in grades 9 and 10 center on the in-depth exploration of st
least three occupations, work experience, and value and interest clarification.
The program will be implemented through onsite observations of workers,
work simulations, community resource persons, and varied career oriented
classroom activites. Staff will be involved in inservice training for integrating
career education concepts into the curriculum. Courses of study, resource
guides, field trip guides, and curriculum guides demonstrating the integration
of career developmeot concepts will be developed. The Ohio Career Education
Test, the PRIDE review technique. and other tests and evaluation techniques
will be adminiitered for project evaluation; learner outcomes will be evaluated
and reported. (Sec. 132)

VTP-31105

Career Development Program K-10,
Project Director Cicek. Louis S.
Orgealatitioa: Willoughby-Eastlake School District. Willought Ohio
Address: 37047 Ridge Road. Willoughby, OH 44094
Fending Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Faadiai S36.228
Spewed** Agency: Ohio State Dept. of Education. Colombo::
Contract ead/or Control No.: CD-42-79

The Willoughby-Eastlake City Schools K-I 0 career development program,
which is integrated into the existing ,:urriculum, consists of three components:
motivation, orientation, and exploration. It is designed to promote a develop-
mental sequence that will lead to meaningful career and educational decision
making in senior high school. Activities in grades K-6 are designed to develop
aw..-.;ness about the world of work and positive work attitudes. In grades 7 and
8. activities focus on orientation toward career possibilities and introduction
to the frneen USOE occupational clusters. Culminating activities in grades 9
and 10 center on the in-depth exploration of at last three occupations, work
experience. and value and interest clarification. The program *ill be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed Tho Ohio Career Education Test. the PR:DE review technique.
questionnaires to students, teachers, administrators, and business and industry
representatives. and other tests and evaluation techniques will be administered
for project evaluation, learner outcomes will be evaluated and reported.
Materials developed by or purchased for the program are listed in the -Career-
'Economic Education Resource Material Guide.** (Sec. 132)

VTP-3806
Career Development Program K-10.
Project Director/Wellman. Florence M
Orgardzatioa: Wyornaig City Schools, Cincinnati, Ohio
Address: Cincinnati, OH

Fending Period: Start Pate I Jul 71; End Date 30 Jun 79
Nagai Year Irsedimp Slb,200
Spoasoring Agency: Ohio State Dept. of Education, Columbus
Contract end/or Control Naa CD-43-79

The Wyoming City Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It is designed to promote a developmental
sequence that will lead to mesningful Mar and educational decision making
in senior high school. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward comer possibilities and introduction to
the fifteen USOE occupational clusten. Culminating activities in grades 9 and
10. center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice trainina for integrating career education concepts into the,
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demoftstreting the integration of career development concepts will be
developed. A third-party evaluator will use records of field experiences.. hand-
s-on experiences, teacher inservice treinina, and curriculum products as part
of the project evaluation; an internal evaluation by project participants, staff.
and parents will be conducted; the PRIDE review techniques and other tests
and evaluation techniques will be administered for project evaluation; and
learner outcomes will be evaluated and reported. Materials and pilot projects
developed within the program will be shared with other handed proerams. (Sec.
132)

VTP-31107

Caner Development Program K.-10.
Project Director: Malie, Joseph
Omni:adorn; Youngstown City Schools, Ohio
Address: 20 West Wood Street. Youngstown, ON 44503
Finding Perimb Start Date 1 Jul 78. End Date 30 Jun 79
nail Year Itamling: $28,314
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Coatract and/or Central No,: CD-44-79

The Youngstown City Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It is designed to promote a developmental
sequence that will lead to meaniogfUl career and educational decision making
in senior high school. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In grades1 and 8,
activities focus on orientation toward career pasibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. The PRIDE review technique, rOestionneires, surveys, and other
evaluatism techniques will be administered for project evaluation; learner out-
coma will be evaluated and reported. (Sec. 132)

VT13-3808

A Continuation of the Curriculum Project for the Instructional
Materials Center to Develop Distributive Education and Indus-
trial Education Materials.

Project Director Luter, Robert R.
Orpalsatioat Univ. of Texas. Austin
Address: Austin, TX
Fiadiag Perk& Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Fuse* $210.684
Sponsoring Ageacy: Texas Education Agency, Austin
Contrect ead/or Control No.; 99230087

Continuation of this project will allow further initiation and development of
instructional materials for distributive end industrial education cooperative
training programs in Texas. Materials developed in the project are used by
business, industry, and trade associations for inhouse training and by other
states to meet their curriculum requirements. Research. field testing. and deve-
lopment will be conducted in the revision, updating, and production of new
curriculum mate ials, both for generalized and specialized needs. These needs
will be i:ctermined and priorities set by an advisory task force composed of
teacher-coordinators. teacher educators, and state staff members selected by
the Texas Education Agency. Current publications will be continuously up
dated and revised, and sex bias and sex-role stereotyping will be eliminated
from all instructional materials. Research will be conducted in order to add
more materials for new and emerging occupations. Assistance will be given to
the Texas State Education Agency staff in conducting inscrvice training for
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ouches sod completely. events for the state vocational youth organiutions.
Additional objectives will be to continue the search for better methods of
research and validation, employ skills necessary to produce the appropriate
reeding level for learners, and maintain high standards of publishing and dis-
semi:sari:is of insuuctional materials. (Sec. 133)

VTP.31109

Health Caner Ruminant and Retention of the Disadvantaged.
Pr*, Moder Sou, Ted
Orginnaties: Del Mar Coll., Corpus Christi, To.
Address: Corpus Christi, TX 72404
Pram Peeled Stan Dets 1 Jul 78; End Date 30 Jun 79
Pastel Year Funding 133.323
Spoesc.tee Amer Team Education Agency, Austin
Contract sed/ee Carrel Ne.: 19230136

The objectives of this project are to (I) develop and implement systems for
recruiting sixty freshmen Of 110010M0fe student' known to have acidemic
deficiences who are seeking educational opportunities leading to employment
in a health occupation; (2) identify, develop, and implement profile chancier-
Utica uMbited by applicants into strengths which wiU result in succeubd Job
placement in health occupations of no less than forty percent of those students
selected; (3) develop specific procedures and methodi requisite to the moat
effective use of enriching previously identified academic deficiences: (4) hat
ano ilocument specific health manpower recruitment and retention problems;
and (5) recommend methods of resolution. R. ch candidate will be pre- and
posttested to ascertain individual strengths and weaknesses in pursuing a
health career. Students will be counseled and a plan of academic pursuit will
be designed for each. Students will then be assisted in entering jobs or training
programs for health career mobility. A follow-up will be conducted of all
selected candidates and a program evaluation will be completed. Academic
success will be determined by the following criteria: cummutative grade point
averase upon completion of high school or other postsecondary education,
sequential grade point average in science course offerings at the end of each
semester, grades in sycific theory courses related to health careers, and scores
on board or certifyir.g examinations related to health professions. Clinical
succeu will bs determined by the following criteria: performance as noted by
instrixtors for work performed in a health care setting, studenes ratings of
abilities and performance on the job, and employer or supervisor ratings of
student performance on the job. (Sec. 132)

VTP-31110
Metrication as Applied to Banding Trades in a Rural Area.
Project Director McKinnerney, Beryl
Oreasizetke: Ranger Junior Coll.. Tex.
Addrev Ranger, TX 76470
Poodles Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fis4411 Year Punditry 136,249
Sponsoring Agency: Texas Education Agency. Austin
Comtrect and/or Control No.: 89230139

A building trades program with specific instruction in application of the
metric system will be developed and established at Ranger Junior College to
train workers in the building trades areas of carpentry and masonry. Project
staff will also develop a recruitment system to attract students from rural and
urban areas to a rural community college and remove sex ste. ()typing from
the recruitment process A final report describing procedures used and objec-
tives achieved will be disseminated. (Sec 132)

VTP-31111
A Mcgiel Project for Assessing and Training Rural Workers for

Urban Employment.
Projeet Director: Green, C Paul
Demi:441Ni: Navarro Coll., Corsicana. Tex
Address: Corsicana. Texas 75110
Fangio, Period: Start Date 1 Jul 78. End Date 31 Dec 78
Fiscal Year Peediew 139,467
Spoasoring Agency: Texas Education Agency. Austin

mitred eed/or Control No.:159230138
The objective of this project is to develop a model program of training

opportunities that will provide salable occupational skills tor an identified job
market to tural workers migrating to an urban area. The project will provide
counseling and guidance to these individuals to aid them in making a successful
transition from a rural environment to an urban climate Navarro College will.
through outreach counseing. identify sixty unemployed rural workers in its
lour.county service area. The unemployed rural workers will be assessed using
teeognired vocational diagnostic procedures to determine their present voca-
tional skills and their comprehensive knowledge relative to these 'kills and to
compare thr skills possessed by the worker to the skills needed by a specific
employer An educational plan will be developed for each worker displaying
individual strengths and identifying individual weaknesses This educational
plan will he used by the vocational instructo.rs in an open-entry /open-exit
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oducatiosal peogram to train tk' individual. In addition, emit ummployed
pence bib program will be takes through guidance end counsel* phase
drained to aid the individual in making and coping with the transition from
a mid envircament to an whin climate. As each individual successfully cam-
pines the openleoded curriculum, that individual 1011 be interviewed by
represintative from the indistry Identified, placed in a job, and monitored for -
the ability to perform the tasks and cops with the urban setting. (Soc. 132)

VTP-31113
Multi-Media Approach to Vocational Skills.
Project Director Crossland, Jerry
Overbids*: Lewisville Indepsodent School District, Tea.
Address Lewisvillb, TX 79067
ROOM Peri.* Start Date 1 Aue 71; End Date 30 Jun 79
Flood Yew Aram 122,190
Spouting Aegean Texas Education Agency, Aunin
Cosireet ard/er control Pie.: 19230126

Approximately 100 handicapped students in grades 6-12 will be the target
group for MINDS' work the first year. MINDS is the readies comprehension
program tight through- thirty-silt job cateeories tied to the "Dictionary of
Occurtional Tides," and is pert ot HANDS and MINDS, a hands-on coca.
density oriented reading and communication skills program booed on the use
of hand tools. Project activities will include (1) using a specialist to make an
individual diagnosis of the student's reading difficulties and relate them to the
student's need 'Ind achievement potential, (2) using input from the student and
specialist to determine an individual assessment and trainipg plan, (3) using the
specialist to prescribe and schedule an individual reading program related to
the student's vocational interests and needs, and (4) Wing the California
Achievement Test and the project's criterios-referenced test to continuously
evaluate individuil progrees toward competency goals. Students will be pre.
and' postUrsted to determine reading improvement. Employment possibilities
of project participants will be enhinced since the program emphasis will be on
prevent ins stUdents from dropping out as a t 'suit of school frustration, increas-
ing reading skills related to obtaining and keeping a job, motivating pupils to
ueume positive work habits and attitudes, and CNCIV01111115 sex biaa and sex
role stereotyping. (Sec. 132)

VTP-31113
Operation of a Cuter for .the Development of Home Economics .

Instreclional Materials.
Project Director Bell, Camille
Organisation Texas Tech Univ., Lubbock
Addresiu Lubbock, TX
Peadiag Period Start Date 1 Jul 71; End Date 30 Jun 79
Fiend Year randier 137,441
Sponsoring Avner Texas Education Agency, Austin
Centred mker Carrel Ne.: 99230091

The Home Economics instructional Materials Center staff will develop
materials to encouraize participation bf both males and females to prepare for
combining the roles of homemakers and wage earners, encourage elimination
of sex stereotyping, encourase outreach programs for youth and adults with
consideration being given to the handicapped, and emphasize consumer educa-
tion. The staff will (I) revise the "Handbook for Home Economics Coorerative
Education", (2) valuate six home economics cooperative education (HECE)
student guides for evidence of sex bias, (3) disseminate new and existing
materiaia, (4) expand dissemination through exhibits and distribution of broc-
hures, (5) collect materials to maintain a library, (6) assist teachers in using
materials through insetvice meetings, and (7) evaluate reference and instruc-
tional materials for sex bias and reading levels. During a five-year period, the
revised handbook will be used to update and improve approximately 2,696
programs, the elimination of sex bias in six HECE student guides will alio
impact on 2,696 programs, and inservice education of teachers should involve
approximately 3,000 teachers. Dissemination of all materials is projected at
40,000 volumes in Texas. (Sec. 133)

VTP-3814
Vocational Office Education Instructional Materials (Contilluts

don).
Project Director Hayes, John H.
Orgaalsatice: East Texas State Univ., Commerce
Address: Commerce, TX
Poori:ag Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Yew Fusilier 199,445
Sponsorial" Agency: Texas Education Agency, Austin
Costreet esitior Castro! No.: 99230085

Instructional materials in Vocational Office Education (VOE) for contact-
hour Levels I and Il will be developed using current occupational data and
previously preparect curriculum. The materials will be aligned with task listings
and job descriptions in the current "Dictionary of Occupational Titles." Exist.
ins VOE curriculum materials will be keyed to specific job areas and additional
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imInsetiosel activities wg be added to contribute to meeting the &mead for
cempeleat ofiko waken. AM. 133)

V71114$111

Re
Vend

Bloom
or! Modest AppraisaMegres tor the Beedleepped.

Bank,
=liellensaliburilldiab.:!xrs1C1ostroolidated Independent School District, Texas

Ilmdlng Perish Siert Date 1 Jul 784 End Date 30 Jun 79
reed Tem Eindlimp 82.000
Speneerlo Amer Texas Educatioe Nosey, Austin
amWeet eneVer Cealed Nos 892302E0

An adaptable, comprehensive appraisal program will be developed or
adopted in this project to assist in identify* handicapped students who have
appitude, interest, and motivadoe to emceed in VEH pre-employment voca-
tional training at the oew facility far vocatimal education for the handicapped
in the Edinburg school district. Students selected will be provided with career
guidance and individuel or group counseling. An impiententadod handbook
will be prepared to include samploa dell instruments used, specific procedures
used, compkW evaluation report, and a detailed cost analysis. The handbook
will be printed and dineminated to user populations aod to TEA. Other die-
gemination efforts will be conducted through the Vocational Directon As-
sedation of the Rio Orande Valley, the Vocational Counselors Association,
and the Region I Education Service Center. (Sec. 132)

VTP-31114

Tolltios as as blames oat Enrolmatst In VTAE Programs.
Project Dinner Boyle, Doyle
Orgamisedest Wisconsin Board of VTAE, Madison
Address Madison, WI
?mom Peek* Start Date 1 Jul 78; End Date 30 Jun 79
Plead Tem Famdiess 830,000
Spemarimo Alma: Wisconsin State Board of Vocational, Technical, and

Adult Education, Wisconsin
Centred end/er Cestrel No.: 19-023-150-319
- To mist in decision-making and policy frrmulation to determine tuition
kvels for pan-time and hdl-time students, the University of Wisconsin Survey
Research Laboratory will (1) develop demographic profiles of a representative
sample of current and potential vocational, technical, and adult education
enm)Ites; (2) identify and analyze psychological, sociological, educational and
other deterrents to enrollment in postsecondary programs; and (3) analyse
relationships of the nature of the respondent with reasons for not enrolling. An
ad horcommittee will be formed to help guide the project and develop drafts
of instruments. (Sec. 131)

VTP-31117
Wisconsin Senior Servey.
Project Director Lambert,:Ruger
Ofgeonatios: Wisconsin Vocational Studies Center, Madison
Address: Madison, WI
Pend* Perk& Start Date 1 Jul 78; End Date 30 Jun 79
Place! Veer Pendiam $1.2,4200
Spawning Ageacy: Vaconsin State Board of Vocational, Technical, and

Adult Education, Madison
Cannon md/er Control No.: 20-035-150-319

Wisconsin high school seniors will be surveyed during May and June 1979
to determine their plans for 4ittue tduca iion and employment. This will buiki
on the 1973 senior snrvey data base and comparative analysis will be made
between 1975 and 1979 information. Procedures will include (1) formation of
a representative steering committee, (2) development awl distribution of ques-
tionnaires to high school seniors. (3) collation and analysis of the data, and (4)
dissemination of the reports. The data base will facilitate planning of vocational
education programs on both the secondary and postsecondary levels. Printouts
will be provided of each schoors data. (Sec. 131)
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Idaho

Illinois

Illinois

Indiana

Iowa
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Arizona Distributive Education Curriculum Project-Phase III. V1P4727

Arizona Skills Curilculum Project-Auto Body. VTP4726

Compentency-Based Educational Revision. VTP63729

Cooperative Fashion Merchandising Program for High School
and Community College. VTP-3730

improvements of Co Operative Education at the Community
College Level. VTP4731

instructronal Program for Entrepreneurship. VT124732

instructional. Strategies for Serving Special PopUlations. VTP4733

interdisciplinary Career Exploration Project. VIP4734

Multidisciplinary Continuing Education for the Rural
Health Care Centers of Southeastern Arizona. VTP4735-

New and Emerging Occupations. VTP-3736

Nursing Program Articulation. VTP-3737

Program improvement. VTP-3738

Program Improvement RFP. VT124739

Quick Start-up Vocational Training Programs. . VTP-3740

Revised Curriculum for Criminal Justice Education. VTP-3741

Revised Curriculum for Fire SOlence Education. VTP4742

Assessment of the Needs of Trade and Industriai/Technical
Teachers In Secondary and Postsecondary Vocational
Schools in Idaho. VTP-3743

Comparison of Basic Competencies for Entry-Le/el Vocational
Home Econo ice Teachers in the State Of Idaho. , VTP-3744

Multi-State Con (Alum Proposal on Energy Education. VTP-3745

Development of Hardware-Building Materials-Farm and
Garden Curriculum Guide. VTP-3746

Marketability of Illinois Agriculture College Graduates
(1978), including Predictors of Job-Market Entry Salaries
Based Upon Graduates of 1975, 1976, 1977, and 1978. VT P4747

Revise and Update "Expanding Career Horizons." VTP-3748

State Guide for industrial Education, K-Aduit. VTP4749

Transportation and Warehousing Curriculum Research-Phase
1 and 11. VTP4750

IVTC College-Wide Curricula Restructure-Phase 111. VT134751

Career College-Agriculture. VTP-3752

Career College-Food Service. VTP-3753

Commercial Cooking and Life Survival Skills. VTP-3754

Coordination of Work Experience. VIP-3755

Developing and improving Career Education for the
Disadvantaged and Handicapped In Iowa. VTP-3758

Educational Program In Corrections. VTP-3757

Teacher Aide Program:-Cherokee MHI. VTP-3758

Teacher Alde Program-Project Learning. VTP-3759

Teacher Alde Program-Sheltered Workshop. VTP-3780

Teacher Aides in Vocational Programs. VTP-3781
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Kentucky. Coordination of Career Exploratory Experiences in
Hopkins County: VTP4782

Maryland Analysis of the Effectiveness of Cooperative Work Experience
Programs for Disadvantaged Students. VTP-3763

Develop an Energy Technician Option Within Existing
Technology Program. VTP-3764

North Carolina Dissemination of Occupational Education Research information
through the "Community College Review." VTP-3765

North Carolina Rural Renaissance Project: Phase Ill. VTP-3766

Ohio Career Development Ptogram K10. VTP-3767
Career Development Prograrn K-10. VIP-3768
Career Developrnent Program\K-10. VTP-3769
Career Development Program K-10. VTP-3770
Career Development Program K-10. VTP-3771
Career Development Program K-1C. VTP-3772
Career Development Program 1(-10. VTP-3773
Career Development Program K-10. VTP-3774
Career Development Program K-10. VTP-3775
Career Development Program K-10. VTP-3776
CSreer Development Program K-10. VTP-3777
Career Development Program K-10. VTP-3778
Career Development Program K-10. VTP3779
Career Development Program K-10. VTP-3780
Career Development Program K-10. VTP-3781
Career Development Program K-10. VTP-3782
Career Development Program K-10. VTP-3783
Career Development Program K-10. VT P-3784

Career Development Program K-10. VTP-3785
Career Development Program K-10. VTP-3786
Career Development Program K-10. VTP-3787
Career Development Program K-10. VTP-3788
Career Development Program K-10. VT P-3789

Career Development Program K-10. VTP-3790
N Career Development Program K-10. VTP-3791

Career Development Program K-10. VTP-3792
Career Development Program K-10. VTP-3793
Career Development Program K-10. VTP-3794
Career Development Program K-10. VTP-3795
Career Development Program K-10. VTP-3746

Career Development Program K-10. VTP-3797
Career Development Program K-10. VTP-3798

Career Development Program K-10. VTP-3799
Career Development Program K-10. s VTP-3800

Career Development Program K-10. VTP-3801

Career Development Program K-10. VT P-3802

VTP-3803Career Development Program K-10.
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Ohio Career Development Program K-10. VTPa5 4
Career Development Program K-10. VT

Career Development Program K10. VTP480e

Career Development Program K-10. VTP4807

Texas Continuation of the Curriculum Project fOr the
instructional Materials Center to Develop
Distributive Education and Industrial Education Materials.' VTP-3808

Health Career Recruitment and Retention of the
Disadvantaged. VTP-3809

Metrication as Applied to Building Trades in a Rural Area. VTP-3810

Model Project for Assessing and Training Rural Workers
for Urban Employment. VTP-3811

Multi-Media Approach to Vocational Skills. VTP-3812

Operation of a Center for the Development of Home
Economics instructional Materials. VTP3813

Vocational Office Education instructional Materials
(Continuation). VTP-3814

Vocational Student Appraisal Program for the Handicapped. VTP-3815

Wisconsin Tuition as an influence on Enrollment In VTAE Programs: VTP-3818

Wisconsin Senior Survey. VTP-3817

ow.
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ORGANIZATIONAL RESOURCES
_ Division of Research and Demon,tration

U.S. OFFICE OF EDUCATION
BUREAU OF OCCUPATIONAL AND ADULT- EDUCATION

7th AND D STREETS, S.W.
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OFFICE OF THE DIRECTOR

Howard F. Hje Im, Director
Room 5042
(202) 245-9634

RESEARCH BRANCH

Glenn C. Boerrigter, Chief
Room 5018
(202) 245-2467

EAST CENTRAL CURRICULUM
COORDINATION CENTER

DEMONSTRATION BRANCH

Doris Gunderson, Program Specialist
Room 5026
(202) 245-2614

CURRICULUM DEVELOPMENT BRANCH

Mary V. Marks, Chief
Room 5034
(202) 245-2653

VOCATIONAL EDUCATION
PERSONNEL DEVELOPMENT

Duane Nielson, Team Leader
Room 5652
(202) 245.9793

Curriculum Coordination Centers

DELAWARE, DISTRICT OF COLUMBIA,
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Rebecca Douglass, Director
Professional and Curriculum Development Unit
Department of Adult and VocationalTechnical

Education
100 North First Street, E 426
Springfield, IL 62777
(217) 782-0759

MIDWEST CURRICULUM
COORDINATION CENTER

ARKANSAS, IOWA, KANSAS, LlUISIANA,
MISSOURI, NEBHASKA, NEW MEXICO,
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Bob Patton, Director
State Department of Vocational-Technical

Education
1515 West Sixth Avenue
Stillwater, OK 74074
(405) 377.2000

NORTHEAST CURRICULUM
COORDINATION CENTER
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RHODE ISLAND, VIRGIN ISLANDS

Joseph F. Kelly, Director
Bureau of Occupational and Career

Research Development
Division of.Vocational Education
.Niew Jersey Department of Education
225 Welt State Street
Trenton, NJ 08625
609) 292-6562

NORTHWESTERN CURRICULUM
COORDINATION CENTER

ALASKA, COLORADO, IDAHO, MONTANA,
NORTH DAKOTA, OREGON, SOUTH
DAKOTA, UTAH, WASHINGTON,
WYOMING

William Daniels, Director
Washington State Commission for

Vocational Education
Building 17, LS-10
Airdustrial Park
Olympia. WA 98504
(206) 753-0979

SOUTHEAST CURRICULUM
-COORDINATION CENTER

ALABAMA, FLORIDA, GEORGIA,
KENTUCKY, MISSISSIPPI, NORTH
CAROLINA,SOUTH CAROLINA,
TENNESSEE

James F. Shill, Director
College of Education
Mississippi State University
Drawer DX
Mississippi State, MS 39762
(601) 325.2510

WESTERN CURRICULUM
COORDINATION CENTER

AMERICAN SAMOA, ARIZONA,
CALIFORNIA, GUAM, HAWAII, NEVADA,
TRUST TERRITORY OF THE PACIFIC
ISLANDS, GOVERNMENT OF THE
NORTHERN MARIANAS

Lawrence Zane, Director
College of Education, Wist Hall 216
University of Hawaii
1 776 University Avenue
Honolulu, HI 96822
(808) 948-7834
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ALABAMA

Douglas Patterson, Supervisor
Roworch and Evaluation
116$ State Office Building
Montgomery, AL 36130
(206) 832-3476

ALASKA

Koren Rya Is. Acting Director
Deportment of Education
Pouch FAlaska State Office
Juneau, 'AK 99611
19071 465-2900

ARIZONA

-Dick Ruff
RCU Director
Stets Department of Education
1535 West Jefferson
Phoenix, AZ 85007
(802) 271-5106

ARKANSAS

Jack 0. Nichols, Director
Research Coordinating Unit
State Department of Education
Arch Ford Education Center
Little Rock, AR 72201
(501) 371-1855

CALIFORNIA

a

Research Coordinating Units
DISTRICT OF COLUMBIA

Jeannie H. Cal ter
Research Specialist
D. C. Public Schools
415 12th Street NW
Washington, D.C. 20004
(2M) 7244249

FLORIDA

Margaret Ferqueron
Bldg. Bureau of Vocational Research

and Evaluation
State Department of Education
Knott-Building
Tallahassee, F L 32304

. INC 488-3995

Richard S. Nelson. Administrator
Vocational Education Support Services
State Department of Education
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Sacramento. CA 95814
(916) 322-2330

COLORADO

Bill Barnes, Supervisor
Research/Exemplary/Professional

Development Section
State Board for Community Colleges

& Occupational Education
207 State Services Building
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CONNECTICUT

Elizabeth M. Schmitt, Chief
Bureau of Vocational Program

Planning and Development
Division of Vocational Education
State DePartment of Education
P. 0. Box 2219
Hartford, CT 06115
(203) 566.3430

DELAWARE

Rechael Schweitzer. Supervisor
Curriculum and Research
Department of Public Instruction
John G. Townsend Building
Dover, DE 19901
1302) 6784681

GEORGIA

John Lloyd, Director
Occupational RCU
State Department of Education
333 State Office Building
Atlanta, GA 30334
1404/ 656.2547

HAWAII

Sybil Kyi, Coordinator
Research and Development
State Board for Vocational Education
Bachman Hall. Room 101
2444 Dole Street
Honolulu, HI 96822
1808/ 948.7461

IDAHO

Doug Hemmer
Research Supervisor
Division of Vocational Education
650 West State Street
Boise, ID 83720
1208/ 384.2932
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Ronald D. McCage, Manager
Research and Development Section
Illinois Department of Adult. Vocational

dr Technical Education
Of fice of Education
100 North First Street
Springifield, IL 62777
12171 7824620

INDIANA

Edgar Hornbeck. State Coordinator
Supportive Services and Program
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Board for Vocational/Technical

Education
17 West Market St., Room 401
Indianapolis, IN 46204
(317) 232-2823

IOWA

Kenneth M Wold, Mel
Support Services
Career Education Division
Department of Public Instruction
Stare Office Building
Des Moines, IA 50319
(515) 281.5663

KANSAS

Norman Park ,
Research Coordinating Unit
Vocational Education Administration
State Department ci: Education
120 nist 10th Street
Topeka, KS 66812
(913) 296-2241

KENTUCKY

Lou Perry
Acting RCU Director
State Department of Education
2028 Capitol Plaza Tower
Frankfort, KY 40601
(502) 564-3096

LOUISIANA

Florent Hardy, Direct
Research Coordinating nit
State Department of Education
P. 0. Box 44064
Baton Rouge. LA 70804
(504) 342.3525

MAINE

John fOoran, Director
Reseafch Coordinating Unit
Bureau of Vocational Education
Department of Education and

Cultural Services
State Department of Education
Augusta, ME 04333
(207) 289-2621

MARYLAND

Rose Mary Bengel, Director
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Vocational/Technical Education
State Department of Education
P. O. Box 8717
Friendship Airport
Baltimore, MD 21240
13011 796-8300

MASSACHUSETTS

David Cronin
Associate Commissioner
State Department of EtJur.tiuii
Division of Occupational Education
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16141 727.5740

MICHIGAN

Stcnley Rumbaugh, Director .
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State Depot tment of Education
Box 30008
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MINNESOTA

Brindon B. Smith, Director
Research and Developmnt Center
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(612) 373-3838

Melvin E. Johnson, Director
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State Department of Education
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Education
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(612) 296-2421

MISSISSIPPI

James F. Shill, Director
Research Coordinating Unit
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Delbert Lund, Director
Research Coordinating Unit
State Department of Education
P. 0. Box 480
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'3141 751.3500

MONTANA

Larry Johnson, Manager, RPDE
Office of the Superintendent of

Public Instruction
Helena, MT 59601
(406) 449-2087

NEBRASKA

Elton B. Mendenhall, Director
Reaearch Coordinating Unit for

Vocational Education
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University of Nebraska
Lincoln, NE 68588
(402) 472.3337

NEVADA

Thomas E. Kirkpatrick, Director
Research Coordinating Unit
College of Education
University of Nevada, Las Vegas
4505 Maryland Parkway
Las Vegas, NV 89154
1702' 739-3188

NEW HAMPSHIRE

Jeffrey T. Luftig, Director
Research Coordinating Unit
State Department of Education
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